Information for MIT Graduates
Placement file request: 
mitjobs@evergreen.edu

Temporary Permits

WAC 181-79-128 - A temporary permit may be issued by a Washington college to enable a program completer to become employed and to serve in the appropriate role which the certificate is being processed. The temporary permit is equivalent to a certificate in authorizing someone to be assigned in their role. The only difference is that the temporary permit expires in 180 days.
Your Residency Teacher permit allows you to both be hired as a teacher and to substitute teach.

Your certificate number will be assigned and teaching certificate printed up by OSPI when they process the electronic verification forms Maggie submits June 12. This can take 4-12 weeks. The paper certificates are sent back to Maggie and she will contact you by email when they come in so you can choose to pick it up or have it mailed to you.

Residency Teacher Certificates First Issue

Currently you are issued a Residency Teacher Certificate First Issue which is undated. Once you have taught two years for the same district and been offered a continuing contract for a third year, your Residency Teacher Certificate will be reissued with a five year expiration date. You should anticipate trying to earn your Professional Certificate by that expiration date. If you are in the process of trying to earn the professional certificate and the expiration date approaches, you may be eligible for a two year residency renewal to allow you time to finish the process under current rules (but that may change so please check with the OPSI website or PESB website for the latest information at least a year and a half prior to the expiration date).

Test Scores and Highly Qualified Status
Your WEST-E (passing Praxis score for your endorsement) makes you highly qualified in that area. For elementary education endorsements however, you are only highly qualified to grade 5, or grade 6 if teaching in a self-contained class.  If you teach one or more of the content areas of math, science, social studies, arts, English, language arts in grades 7 or 8 you will need to become HQ by taking the appropriate middle level tests or secondary tests in those content areas. For further information on Highly Qualified Teachers, see the OSPI website at: http://www.k12.wa.us/TitleIIA/HighlyQualifiedTeachers.aspx
Districts may ask for a copy of your test score to verify you passed, however they should not be using the test scores for ranking applicants to teaching positions.  This information is also available to districts on the OSPI Electronic Certification Data System. Maggie can tell you the date and score of both your WEST-B and WEST-E tests if you did not keep that information.

Provisional Status and Provisional Contracts

During your first two years of teaching in Washington or the first year with a new employer you are in provisional status.  Districts will offer you a one year contract. They may choose to offer you another contract after finishing a year, but they may not and are under no obligation to do so. After two provisional contracts the district may offer you a continuing contract. Once you are issued a continuing contract, the district will also keep track the length of your employment (include substitute days) with them for purposes of determining where you are on the RIF (reduction in force) lists. 
Professional Certification:

After two years of teaching you may beginning the process of earning your Professional Certificate if you are teaching by either:

a) preparing a Professional Certificate portfolio for evaluation (whether you enroll in an actual program or not, and whether you take any support courses to assist you with the reflections and evidence collection needed for the portfolio available at some universities and through some educational service districts) and passing. These portfolios will be expected after January 2011 and the anticipated fee is at least $400.

b) preparing a National Boards certification portfolio for evaluation (some universities offer support courses but not required) and passing. See: http://www.nbpts.org/  Teachers are responsible for the $565 registration and initial fee. Washington has a new conditional loan program for $2000 to assist with paying for $2500 assessment fee. If a teacher passes his/her national boards, the $2,000 will be subtracted from the $5,000 annual bonus Washington awards to nationally board certified teachers.
Endorsements and teaching assignments

Your endorsement allows you to teach in the grade levels and subjects as stated for the endorsement. You can also teach courses related to the endorsement per the endorsement related assignment table. You may teach in subjects that do not have endorsements. You may teach in an alternative setting if considered competent by your employing district. While in provisional status, you may be assigned to one out-of-endorsement assignment for up to 2 periods out of 7 or no more than 40% of a day. You may teach any subject as a substitute teacher. See additional clarifications in the state’s certification handbook, especially for middle school subjects (p.25) at: http://www.k12.wa.us/certification/pubdocs/CertHandbook.pdf
Adding Endorsements

You may add new endorsements to your teaching certificate by pathways 1, 2 and 3. Which pathway that is available to you depends on your current endorsements, length of teaching assignments, and their relationship to the newly desired endorsement. All endorsement pathways require passing the appropriate WEST-E. Pathway 2 requires working with a university to be observed with the Pedagogy assessment in the new endorsement area. Pathway 3 requires completion of a university program.

Information can be found in the certification handbook, on the OSPI website at: http://www.k12.wa.us/certification/teacher/Endorsement.aspx and also at the Professional Educator Standards Board (PESB) at: www.pesb.wa.gov. 

Teacher Assistance Program

http://www.k12.wa.us/TAP/default.aspx  Some districts participate in the TAP program, providing mentors to new teachers. This program is undergoing revision and possible renaming to Early Career Educator Development.

Additional Benefits for Teachers

Good Neighbor Next Door Sales Program through US Dept. of Housing and Urban Development (HUD) assists teachers to buy HUD Homes at 50% discount, see:

http://www.hud.gov/offices/hsg/sfh/reo/goodn/gnndabot.cfm

Perkins Loan Cancellation Program: http://www.studentaid.ed.gov/PORTALSWebApp/students/english/cancelperk.jsp?tab=repaying
Stafford Loan Forgiveness Program Teacher Loan Forgiveness Program - FFEL and Direct Loan Programs 
http://www.studentaid.ed.gov/PORTALSWebApp/students/english/cancelstaff.jsp?tab=repaying
Educator Expense Deductions when filing taxes

Keep track of your out of pocket expenses for school supplies, union dues, job search expenses, professional development courses, professional literature, etc. and consult with the irs.gov website and/or an accountant on the feasibility of deductions for these types of expenses

School supplies: OfficeMax, Office Depot, some Rotary Clubs, school PTA groups and other organizations may provide assistance to teachers in buying supplies, check around.

WEA Children’s Fund Charity: http://www.washingtonea.org/index.php?option=com_content&task=view&id=154&Itemid=169
Reimburses you if you spend funds to help one of your students with an immediate need like a coat
