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Pre-Assessment Seminar

This seminar serves as an introduction to reflective practice and the Professional Certificate requirements.  The candidate reflects on all 12 criteria to identify areas in which she/he has strengths and the areas in which she/he needs to increase capacity.  Candidates develop their Professional Growth Plan.  The PGP is their guide during Core and includes their PCPP plans and their plans for developing their entries.
Candidates should leave the seminar with their PGP and a very clear picture of their core including a step by step plan for moving through Core.
Any writing in the Pre-Assessment should be brief and very focused.  Candidates may need support or scaffolding to write descriptively, analytically, and reflectively.  

The descriptors, portfolio and evidence guidelines, anchor documents and appropriate research literature can and should be used to help candidates understand the criteria and how they relate to actual practice and to assist in their self-assessment.  Feedback indicates the “blue book” confuses candidates and buries the ProCert language.  We recommend you do not use the blue book in ProCert.  We hope to develop a comprehensive section of the handbook including all the components listed above for each criteria as a resource for candidates.
The Pre-Assessment Seminar will include:

· Clear picture or map of the core and culminating seminars

· Study and analysis of the standards, criteria, and descriptors

· Candidate self-assessment and analysis leading to PGP development

· PGP 

· Candidates will typically complete a PCPP form for 3-5 criteria, but this number will vary

· Candidates do not have to complete a PCPP form for all 12 criteria (unless needed).

· For the other criteria, a plan for developing the “entry” might be helpful

· The PGP may be adjusted during Core based on changing context or other variables, but does not have to be entirely rewritten.  The candidate will provide a brief description of the change and rationale for the change.  Consider adding a section for changes/revisions to the actual PCPP form.
· PGT Involvement

· Include an orientation or training for PGT members

· Connect to the overarching goals of impact on student learning and how ProCert can benefit the district and the building
Core

The Core is the time between Pre-Assessment and Culminating Seminars when the candidate works to fulfill their Professional Growth Plan.  Candidates prepare to demonstrate competency in all areas.  The Core should include learning opportunities that will facilitate the acquisition of additional skills and knowledge as outlined in the PGP.  This can be college/university credit, clock hours, or a combination of both. 
· Candidates will have options for Core, and it will be tailored to teachers' practice and needs identified in their pre-assessment

· Connected and relevant to whatever is currently happening in their school and classroom
· Should offer candidates some kind of ongoing structured support, whether in the form of seminars, symposia, electronic/online forums or discussion, etc. 

· Should be designed to support candidate PGP
· Differentiation and attention to individual growth goals
· Using reflection and analysis and seminar activities to elevate candidate sophistication and competency of the standards
· Use district/candidate input in design
· Ongoing development of the portfolio
· Candidates may use clock hours, credits, or continuing education as appropriate for their core 

· Based on PGP 

Core issues that need further discussion/clarification:

· Need clarity on exactly how many credits are required
· Courses that began but are not finished before the PGP is approved can qualify as long as the candidate provides rationale for the course and connection to their goals

· Performance Based discussion

· Are programs being consistent in their use of clock hours vs. credits

· Further attention to the ongoing structured support

Culminating Seminar

The culminating seminar is the final development of portfolio and demonstration of the 3 standards and 12 criteria.  The seminar will not just be a presentation and will therefore include the following:

· Candidate reflection on learning during the process (included in Portfolio structure)

· Candidate plan for next steps (included in the Portfolio structure)

· Presentation and assessment of evidence

· Consider ways to include celebratory atmosphere

· Consider inviting/opening the session to others in the district or community—a sort of public display

· Completion of paperwork to send to OSPI

Advanced Track
Option for candidates who have completed five or more satisfactory years of teaching.  The experience can be all in state, all out of state, or a combination.  These candidates have the option to demonstrate competency for all criteria during the Pre-Assessment Seminar.  

Candidate must submit a letter from their supervising administrator indicating support for their enrollment in advanced track.

If a candidate cannot or does not demonstrate competency for all criteria, she/he may proceed through the whole program and/or complete the culminating.  If a candidate is only lacking in a few areas, an extended Pre-Assessment is an option.
Recommendations:

· Organize publications, communication, and interaction with advanced track candidate to reduce any feeling that Advanced Track is a punishment.

· Flexibility in timeline and portfolio construction

· Pre-Assessment Seminars for Advanced Track candidates only

· working collaboratively with ESDs and/or groups of school districts to build capacity and numbers

· adjusted or different curriculum from traditional Pre-Assessment Seminar

Issues that need further discussion/clarification:

Performance Based

Advanced Degrees

Honoring a teacher’s experience

Professional Certificate – Portfolio of Evidence

The intent is to develop a standardize portfolio structure and format.  Candidates can begin developing and putting together various pieces along the way beginning in Pre-Assessment and finishing in Culminating.
The portfolio of evidence demonstrates professional teaching practice that is reflective, purposeful, data-driven, informed by research, and effective.  OR  The portfolio is a compilation of evidence that attests to the abilities of an effective teacher.

The portfolio should contain the following:

1) Professional growth plan from the Pre-Assessment Seminar with any revisions based on changing context or learning.

2) Student Learning Context Profile  - Consider using a modified version of the profile from the Pedagogy Assessment

3) Entries.  There may be anywhere from one entry that brings forward evidence for all criteria, to twelve entries, each focused on one criterion (criteria addressed by the entry must be stated).  Each entry, which is centered around a work sample/sample of practice, includes:
· Plan and rationale - The plan is a description of what the work sample will entail.  The rationale should show how the plan is data-driven, research based, appropriate to the learning context, and, where appropriate, tied to the SIP.

· Evidence of implementation – This part of the entry shows that the plan was executed.

· Evidence/data collected - that is multi-dimensional:  over time, multiple contexts, student voice (Standard I), all students (Standard I).  

· Reflection – What does the evidence/data show?  How does this inform my practice?  Is there anything in the research that would help me understand this?  Is there anything that I’ve learned that might impact the SIP?  

In the culminating seminar, a piece would be added describing what the teacher’s next steps with regard to this criterion/these criteria would be.

The intention is that through the development of the portfolio, this four-part process would itself become, if it isn’t already, the cycle that the candidate uses lifelong, in all areas of practice (Plan-implement-collect data-reflect-plan and so on).

Evidence collected as a certificated teacher, even if it was done prior to enrolling in a Professional Certificate program, would be acceptable.  If the context has changed since the pre-enrollment evidence was collected, the “Reflection” might include a brief discussion about how the plan might need to be adjusted for the new student learning context.  

Issues that need further discussion/clarification:
1. Specific examples of evidence help candidates. Will include types on each criterion sheet; can perhaps have samples on web?

2. What replaces the 10 products?  See the Portfolio of Evidence description.

3. Are institutions going to develop their own rubrics for evaluating the portfolios? (??)

4. Can it be a portfolio exhibition, 1 ½ hours doing all with all PGT members if faculty advisor has already read all?  
5. Do we use “at standard” to evaluate portfolio evidence?
6. Does just faculty advisor or whole PGT sign off?  (The PGT only signs off on the Professional Growth Plan; to avoid conflict between employment/ evaluation and certification, they should not be the final arbiters of recommending for certification.  This responsibility rests with the college/university.)

7. How much evidence is enough?
8. Provide some good examples of portfolio organization.
9. Electronic portfolios!
