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Introduction

In Summer 2003 Evergreen began to systematically offer coursework for teachers and future teachers with an interest in becoming endorsed in "Special Education". Two courses were offered during Summer 2003, three more (one per quarter) are being offered during the academic year, and at least two additional courses will be offered in Summer 2004. Approximately 15 students took each summer course and 10 students are taking the three academic year special education offerings.

Students who choose to begin taking special education coursework during Summer 2003 were assured that Evergreen would offer a 24-credit sequence of core classes between Summer 2003 and Summer 2004. This sequence was designed to enable students to make significant progress towards earning the endorsement – enough to make them eligible for the 24 credit pre-endorsement waiver. To earn the full endorsement students need to provide evidence that they have met all the state special education endorsement competencies, requiring that they pass the special education endorsement test (WEST E) and complete additional coursework/practicum work in special education. 

Developing this sequence of courses was done in response to student demand and did not require any new state approval. This is because Evergreen, through the MIT program, has long been approved to grant the special education endorsement. The MIT director and professional staff have spearheaded these special education efforts, including advertising, finding and encouraging faculty, assisting in course development, and supporting students. Representatives from ESD 113 have been involved from time to time in developing this initiative, especially in designing and providing classroom space for the second summer 2003 course. 

Courses Taught or To Be Taught

Core Summer 2003-Summer 2004

• Introduction to Special Education (4 cr, Summer 2003, Sherry Walton)

• Characteristics of Special Needs Learners (4 cr, Summer 2003, Lilo Amundson)

• Special Education Assessment (4 cr, Fall 2003, Susan Pittman, includes practicum)

• Behavior and Classroom Management in Special Education (4 cr, Winter 2004, includes practicum)

• Curriculum Design and Modification for Exceptional Learners (4 cr, Spring 2004, includes practicum)

• Professional Seminar in Special Education (4 cr, Summer 2004)

Elective(s)

• Better IEPs (3 cr, Summer 2004)

• Practicum in Special Education (variable credits, ILC, Fall, Winter, Spring)

Proposed Core Summer 2004-Summer 2005

• Introduction to Special Education (6 cr, Summer 2004, Sherry Walton, combines material from Intro course and Characteristics course from last summer)

• Special Education Assessment (4 cr, Fall 2004, Susan Pittman, includes practicum)

• Behavior and Classroom Management in Special Education (4 cr, Winter 2005, includes practicum)

• Curriculum Design and Modification for Exceptional Learners (3 cr, Spring 2005, includes practicum)

• Instructional Strategies for Exceptional Learners (3 cr, Spring 2005, includes practicum)

• Professional Seminar in Special Education (4 cr, Summer 2005)

Staff, Faculty, Administrative Needs

The MIT certification officer plays a central role in this initiative, as she needs to work closely with the faculty to ensure that the state requirements governing the endorsement are taken fully into account during course design. The certification officer also must work closely with individual students to advise them about the endorsement and, eventually, to verify that all endorsement competencies have been met.

During the Summer's some Evergreen faculty with special education expertise can and do teach courses. During the academic year it is necessary to rely on local teachers with expertise in special education. The academic year courses require the services a faculty member for the on-campus portion of each course as well as the services of "cooperating teacher" for each student, who provides support for the practicum portion of the course.

The administrative work associated with this project is overseeing the project and working out logistics associated with offering non-state funded courses during the academic year – such as communicating with other administrators on campus so that faculty can be paid and students registered; much of this work (all but the oversight role) could be handled by an Extended Education Office.

Program Revenue

All revenue comes in the form of tuition, which has thus far been charged at the same rate as undergraduate tuition. A certification fee (approximately $100) will be charged to those students who become eligible to apply for the special education endorsement, after having completed the necessary coursework and testing. 

Program Expenses

• summer faculty – should be paid at the same rate as other summer faculty 

• fall-winter-spring faculty – rate to be determined, based on balancing time and pay with cooperating teachers

• cooperating teachers – paid $150 per student during this pilot

• certification officer and field placement – for the 24 credit core, estimate expenses associated with advising and verifying completion of certification requirements and placing students in practicum sites at $200 per student

