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October 13, 2006
To Whom It May Concern:

Jeremiah Tuckett is a June 2006 Master in Teaching Program graduate of The Evergreen State College, and was issued the Residency (beginning) teaching certificate for the state of Washington.

Salary placement of teachers in Washington State is a local district decision. There is a state allocation salary schedule that provides guidance issued by the Office of the Superintendent of Public Instruction.

Overview of Teacher Compensation System

Teachers in Washington State are primarily compensated on the basis of how much experience they have in teaching and how much education they have received. Those teachers with more years of

experience or more educational credits or degrees usually earn more than their counterparts with less experience or less education. In this regard, Washington State uses a matrix which we refer to

as the state allocation schedule to distribute dollars to school districts for teacher salaries. The state salary allocation model (SAM) was enacted during the K-12 funding reforms of the late 1970’s and early 1980’s. Among other things, it was designed to equalize base salaries among districts and to eliminate competition for staff between districts due to base salary differentials. As a result, teacher base salaries remain fairly consistent among districts. This schedule was developed by the Legislative Evaluation and Accountability Program (LEAP) in 1979 and is updated each biennium. The state salary model is for allocation purposes only and districts may negotiate a different salary schedule provided the resulting average salary and beginning teacher pay remain within certain statutory limits. As a result, most districts follow the state salary allocation schedule. However, districts are authorized to provide additional pay using supplemental contracts with individual staff for additional time, responsibility, or incentives. Supplemental salary levels vary a great deal across districts and can also vary within districts. Forty five districts with higher salary allocations have been grandfathered in.

Salary Allocation Table:

http://www.k12.wa.us/safs/PUB/PER/SalAllocSchedule.pdf
Salary Allocation Table Frequently Asked Questions:

http://www.k12.wa.us/safs/PUB/PER/faq.asp
Part of a district’s decision on salary allocation concerns the treatment of master’s degrees. In Washington State, master’s degrees issued by accredited state institutions such as Evergreen, comply with the state’s administrative code.

	WAC 250-61-100

Academic program requirements.
	


  (1) Educational programs. Each program shall require the completion of a prescribed program of study leading to the attainment of competence in an interdisciplinary area or specific field of study. Programs shall generally meet the guidelines or standards of the accrediting association(s) to which the institution would apply for institutional or program accreditation.
     (d) Master's degree programs shall require at least thirty-six quarter credits, twenty-four semester credits, or one full academic year of postgraduate study, specialization in an academic or professional area, and a demonstration of mastery.

Evergreen’s MIT degree is 96 graduate level quarter credits. As such, with its two quarters of student teaching and quite a few more credits than the state minimum required, most districts in this state that hire our graduates place them on the salary allocation schedule at Master’s plus 45 credits. New teachers may also have undergraduate credits completed after their baccalaureate degree (such as endorsement preparation/knowledge coursework) towards these 45 credits.  For example, view the Tacoma school district’s salary schedule, as they hire our graduates: http://www.tacoma.k12.wa.us/employment/certificated/index.asp

Of course, the Washington State salary schedule reflects cost of living and state allocations to districts set by the legislature in Washington.  We are hopeful Jeremiah’s advanced education level will be fairly compensated in the New York system.
Sincerely,

Maggie Foran
Certification Officer
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