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Academic program requirements.
	


  (1) Educational programs. Each program shall require the completion of a prescribed program of study leading to the attainment of competence in an interdisciplinary area or specific field of study. Programs shall generally meet the guidelines or standards of the accrediting association(s) to which the institution would apply for institutional or program accreditation.

     (a) An associate degree shall require at least ninety quarter credits or sixty semester credits. An associate degree intended for occupational preparation shall require, as a minimum, general education requirements consistent with the standards established by the Washington state board for community and technical colleges. The general education requirements of all other associate degrees shall be consistent with the current guidelines of the Washington inter-college relations commission.

     (b) The following associate degree designations shall be acceptable:

     (i) The associate in arts (A.A.), associate in sciences (A.S.) and associate in arts and sciences (A.A.S.) for programs which emphasize the liberal arts and sciences. These programs generally satisfy the general education requirements for a baccalaureate degree and are transfer oriented.

     (ii) The associate in applied technology (A.A.T.), associate in technical arts (A.T.A.), associate in technology (A.T.) and other such applied or technology related degree designations for programs which emphasize preparation for occupations at the technical level. These programs generally do not satisfy the general education requirements for a baccalaureate degree and are not transfer oriented.

     (c) The baccalaureate degree shall require at least one hundred eighty quarter credits, one hundred twenty semester credits, or four full academic years of postsecondary study. The degree shall require approximately two academic years of study in a distinct major and related subjects and, as a minimum, twenty-five percent of the program shall be in general education curricula.

     (d) Master's degree programs shall require at least thirty-six quarter credits, twenty-four semester credits, or one full academic year of postgraduate study, specialization in an academic or professional area, and a demonstration of mastery.

     (e) The following master's degree designations shall be acceptable:

     (i) The master of arts (M.A.) and master of science (M.S.) for programs which advance study and exploration in the discipline. The majority of credit for M.A. and M.S. degrees shall be at the graduate level in the major field.

     (ii) The master of business administration (M.B.A.), master of fine arts (M.F.A.), master of education (M.Ed.), etc., for programs which emphasize professional preparation. For students with disparate academic backgrounds, it may be appropriate to require a limited number of introductory courses in the field.

     (f) Doctoral degree programs shall provide a broad range of advanced course offerings, faculty in ancillary and supporting fields, access to adequate laboratory and research facilities, and a wide range of current reference materials in the subject field. A doctoral degree shall require at least three full academic years of specialized postbaccalaureate study. To obtain a doctoral degree a student shall be required to demonstrate, through comprehensive examination, the ability to perform research at the level of the professional scholar or perform the work of a professional that involves the highest levels of knowledge and expertise.

     (g) The following doctoral degree designations shall be acceptable:

     (i) The doctor of philosophy (Ph.D.) degree for programs which are oriented toward original research and require a dissertation.

     (ii) A professional doctoral degree (Ed.D., etc.) for programs which emphasize technical knowledge and professional competence and require either a research thesis or a project involving the solution of a substantial problem of professional interest.

Overview of Teacher Compensation System

Teachers in Washington State are primarily compensated on the

basis of how much experience they have in teaching and how much

education they have received. Those teachers with more years of

experience or more educational credits or degrees usually earn

more than their counterparts with less experience or less education.

In this regard, Washington State uses a matrix which we refer to

as the state allocation schedule to distribute dollars to school

districts for teacher salaries.2

2 This schedule was developed by the Legislative Evaluation and Accountability Program

(LEAP) in 1979 and is updated each biennium.

Salary Allocation Table:

http://www.k12.wa.us/safs/PUB/PER/SalAllocSchedule.pdf
Salary Allocation Table Frequently Asked Questions:

http://www.k12.wa.us/safs/PUB/PER/faq.asp
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Knowledge and Skills Based Compensation

History – Current State Compensation Model

Washington’s current teacher compensation model rewards individuals based on their

years of experience and accrued number of college credits or course hours. State

salary allocations to each school district are based on the average mix of its teachers’

experience and education. The state salary model is for allocation purposes only and

districts may negotiate a different salary schedule provided the resulting average salary

and beginning teacher pay remain within certain statutory limits. As a result, most

districts follow the state salary allocation schedule.
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The state salary allocation model (SAM) was enacted during the K-12 funding reforms

of the late 1970’s and early 1980’s. Among other things, it was designed to equalize

base salaries among districts and to eliminate competition for staff between districts due

to base salary differentials. As a result, teacher base salaries remain fairly consistent

among districts. However, districts are authorized to provide additional pay using

supplemental contracts with individual staff for additional time, responsibility, or

incentives. Supplemental salary levels vary a great deal across districts and can also

vary within districts.

Although the current SAM equalizes base salaries (with the exception of 34 districts that

are grandfathered at higher rates), it does not directly link compensation with recently

adopted teacher skills and knowledge requirements; thus, it does not completely align

with or support the state’s standards-based system of teacher preparation and

development. Teachers should receive compensation for all attributes that make them

better and more valuable teachers. Accordingly, compensation should be based, not

only on years of experience and accrued credits and degrees, but also for what

teachers know and their skill level in delivering instruction and improving student

learning.

This principle is acknowledged in practice by the state through provision of an annual

$3,500 bonus for teachers having National Board Professional Teacher Standards

(NBPTS) certification.
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http://www.tacoma.k12.wa.us/employment/certificated/index.asp

