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Targets for Increasing Math and Science Teaching Endorsements
Goal: Increase the number of math and science teacher endorsements
	 
	baseline 2009
	2010 target
	2011 target
	2012 target
	2013 target
	2014 target
	2015 target

	Total Math and Science Endorsements
	16
	23
	23
	23
	23
	23
	23


The targets proposed above reflect the College’s intention to continue recruitment efforts to maintain strong performance levels of the recent years despite the challenge of budget reductions that will impact the funding available to support marketing and student recruitment and retention efforts.  The growth projected beginning in 2010 is anticipated primarily from the students who will begin completing degrees in the Master of Education – Mathematics Education program which began in 2008.

High Need Areas – Recruitment Plan Information

Already in place and will continue:

· Created the M.Ed. program in response to state’s information that districts need more math and science teachers; first cohort will graduate in 2010.
· Paid media promotion opportunities. Exploring new potential media paid promotions, including the addition of reference to graduate teacher education programs in existing ads about undergraduate liberal arts available at Evergreen.
· Phone and email contacts with Human Resources personnel, principals, and superintendents in several school districts (Olympia, Tumwater, North Thurston, Tacoma, Clover Park, Centralia, Chehalis, Elma, Clover Park, Shelton, Yelm) 
· School visits and community meetings 

· On-campus information sessions several times a year

· Emails to everyone in MiT alumni data-base

· Provided regular MiT information sessions on campus, in the dorms, at the Tacoma campus, and at the Olympia public library.  We provide information at these sessions about shortage areas in teaching and funding opportunities such as the federal TEACH grants and Future Teachers’ Conditional Scholarship and Loan programs.  

· Met regularly with Academic Advising and Admissions personnel to encourage them to seek out students who might be interested in becoming math and science teachers.

· Attended quarterly Education Department advising day information sessions at South Puget Sound Community College
· Advertised the federal TEACH grants and Future Teachers’ Conditional Scholarship and Loan programs on our website

· Contacted Evergreen STEM scholarship recipients and invited them to visit MiT and/or information sessions.  Also contacted any Evergreen students who listed education as a primary focus to issue invitation to visit.

· Implemented a systematic mailing and call-back procedure to follow-up with all inquiries about MiT and M.Ed.

· In process of contacting three possible grant foundations (Gates, Martinez, Kirlin) for help in developing new recruitment and retention initiatives, such as scholarships, targeted at candidates of color, and candidates in math, science, ELL, and special education.

· Created a poster campaign around campus emphasizing teaching math as an approach to social justice

· Contacted math and science faculty at Evergreen to request time to speak with students about teaching as a career

· Contacted First People’s and KEY to offer information about MiT and M.Ed.

· Worked with Student Affairs and GEAR UP to emphasize need for math and science teachers

· Attended several graduate fairs around the state and emphasized our ability to offer math, science, ELL, and special education endorsements

· Attended AmeriCorps Career Fairs and advertised waivers for AmeriCorps volunteers

· Attended two annual meetings of the Washington Association for Bilingual Education to recruit for M.Ed.

· Attended OSPI conferences to inform teachers about our M.Ed. program (Those conferences may no longer occur because of state budget cuts)

· Participated in the Science Carnival on-campus.  We are seeking to formalize our participation.

· Sponsored a community math night to engage parents, community members, and legislators in discussions about appropriate math curricula for K12 students

Planned for this year

· All of the above except where noted
· Hire a new math teacher educator and science teacher educator
· Hire Outreach Coordinator to prepare a cohort for the Tacoma-based MiT 2012-14 cycle.  This cohort will emphasize developing math and science teachers.
· Advertise the 2011-13 MiT cohort which will have Sustainability as its focus – hope to appeal to candidates who wish to teach science.
· Attend Washington State School Directors’ Association Annual Meeting to distribute information about the M.Ed. program and to solicit appointments to present to teachers
· Collaborate with Julie Suchanek (Evergreen’s Director of Government Relations) and Evergreen math and science faculty to offer a legislators’ day on campus re the work that Evergreen and the Teacher Education Programs do with math, science, ELL, and special education
· Begin another formal round of visits with district superintendents, principals, and HR directors to create partnerships
· Contact lab aides at Evergreen to talk with them about teaching as a career option.
· Contact CCBLA and GearUp CPA’s about teaching public school math and science as a career
· Try to arrange another meeting with Scientific Inquiry and Environmental Studies Planning Units to update them on the need for math and science teachers in Washington and opportunities available to their students
· Contact and visit Teachers of Tomorrow clubs at regional community colleges
