Information for MiT Graduates 2013
Placement file request: mitjobs@evergreen.edu  

Job notification -  please let Loren  (pettyl@evergreen.edu) or Maggie (foranm@evergreen.edu) know when you find a job,  with what school and district, and in what subjects for our placement statistics.
TESC Graduation procedures: http://www.evergreen.edu/graduation/graduation-process.htm
Hooding ceremony will be 10 am in the Longhouse. Graduation will be 1 pm in Red Square and usually lasts to 3:30-4 pm, although Master’s recipients receive diploma covers before the undergraduates.  Make sure you do loan exit process, clear you student account of any debts, and turn in all self and faculty evaluations or you will not be able to order an official transcript showing MiT degree posted. Order transcripts thru your my.evergreen.edu account. Diplomas are mailed to the permanent address indicated on the graduation application in August. Your name appear s as listed on your Evergreen record.
Fingerprints and WSP/FBI Clearance

Were good for two years. Most of you expire in September, but if you do not know your expiration date, you can check with Loren or on the OSPI electronic certification database. Your fingerprints will need to be current when you are hired, or if lapsed, you will have to do them again. If you had a clearance letter issued by OSPI, you will also need to pay attention to when it lapses, and get reissued if necessary.

Electronic Certification (eCert) on OSPI website

https://eds.ospi.k12.wa.us/pda/  Can use to keep OSPI current on your address, check to see if OSPI has record of your test scores, can check status of applications you submitted electronically, can check on certifications and numbers, can check Highly qualified status, can check current assignments in the public K-12 WA system. You are encouraged to create an account. This database is also accessed by college certification officers, and district human resource offices. 
Temporary Permits

WAC 181-79-128 - A temporary permit may be issued by a Washington college to enable a program completer to become employed and to serve in the appropriate role which the certificate is being processed. The temporary permit is equivalent to a certificate in authorizing someone to be assigned in their role. The only difference is that the temporary permit expires in 180 days.  Your Residency Teacher permit allows you to both be hired as a teacher for your endorsement areas, and to substitute teach in any area.
To be issued a permit you my resign and update your Institutional Application for a teaching certificate, & your Character and Fitness Form.  You need to have the form in the official name you want on your teaching certificate, please consider using your middle name.  Please also make sure we have an email address that will be good for you after leaving Evergreen. You must be recommended by your faculty and the TEP director for certification. 
Your certificate number will be assigned and teaching certificate printed up by OSPI when they process the electronic verification forms Maggie submits June 14. This can take 2-12 weeks. The paper certificates are sent back to Maggie and she will contact you by email when they come in so you can choose to pick it up or have it mailed to you.
Residency Teacher Certificates First Issue

Currently you are issued a Residency Teacher Certificate First Issue which is undated. Once you have taught two years (and been reported in early Oct. by a school district to the state’s annual report) so that you show you have at least 1.75 FTE, your Residency Teacher Certificate will be reissued after June 30 with a three year expiration date (make sure you work with your district to obtain a reissued residency certificate). You should anticipate trying to earn your Professional Certificate by that expiration date. If you are in the process of trying to earn the professional certificate and the expiration date approaches, you may be eligible for a two year residency renewal to allow you time to finish the process under current rules.
Substitute Teaching Certificate
The substitute teaching certificate is good for your lifetime, for all grades and subjects.  Fill out form: http://www.k12.wa.us/certification/certapp/institutional/Teacher/4401.pdf  Pay the $48 certification fee to Evergreen (get form from Maggie to take to cashier for payment to proper account). Form and receipt come back to Maggie. You may apply at anytime, not just while in MiT.
Professional Certification: Professional Certification is a mandatory second tier of licensure. For information  see: http://www.pesb.wa.gov/educators/expiringcert.  Generally you should work to obtain this certificate between years 2-5 of teaching, although there is a renewal process. As of September 1, 2011, individuals will receive a residency valid for three years after teaching for 2 years and accumulating 1.5 FTE experience with an option for two renewals of two years each (nine years total).  Under these guidelines: Individuals who are not employed may wait to obtain renewal until they return to teaching in Washington; Individuals who have exhausted available renewals (unable to successfully complete the ProTeach external assessment or earn National Board Certification, can return to teaching after five years from the expiration of their final residency renewal.

After two years of teaching you may beginning the process of earning your Professional Certificate if you are teaching by:

Preparing a Professional Certificate portfolio for evaluation (some people choose to take support courses available at some universities and through some educational service districts to assist them with the reflections and evidence collection needed for the portfolio) and passing. See: www.waproteach.com. Pay attention to enrollment windows and due dates and test score release dates. Cost is $495.
An alternative is after three years of teaching you may begin the process of earning your Professional Certificate by:

Preparing a National Boards certification portfolio for review and passing assessments (some universities/districts offer support courses but participation is not required).  Cost is $2565. See: http://www.nbpts.org/ and  http://www.k12.wa.us/Certification/NBPTS/default.aspx  The WEA offers Jump Start programs to help you begin preparing one section of the portfolio.

Career and Technical Education Teaching Certificate

There are many CTE categories. A CTE certificate can be earned by completing an approved program, or through a business/industry route. There are also conditional and probationary certificates. For information see: http://www.k12.wa.us/certification/CTEMain.aspx
Principal and Program Administrator, and Superintendent Certification

http://www.k12.wa.us/certification/Administrator/NotCertified.aspx

Educational Staff Associates Certification (school counselor, social worker, etc.)

http://www.k12.wa.us/certification/ESAMain.aspx
Test Scores and Highly Qualified Status
The Elementary and Secondary Education Act (ESEA) Act of 2001(formally identified as No Child 

Left Behind Act of 2001) and the Individuals with Disabilities Education Improvement Act (IDEA) of 

2004 contain requirements related to the qualifications of teachers. The term used in both federally legislated programs to describe teachers with this deep subject area knowledge is highly qualified teachers(HQT).Highly qualified teacher requirements apply to all teachers who provide instruction in the core academic subjects. Core academic subjects, as defined by ESEA, are:  Mathematics,  Science, History, Geography, Civics/Government, Economics,  Foreign (World) Languages,  Reading, English/Language Arts, Music (general, choral, instrumental),  Visual Arts, Dance, Theatre, and Elementary Curriculum. 

Special Education, Title I, Learning Assistance Program (LAP), Bilingual, English Language Learners, English as a Second Language, Highly Capable are programs serving identified students and not considered under federal regulationsto be “core academic subjects.” However, teachers who work in these programs must meet the ESEA HQT requirements if core academic instruction is provided. The only exception is special education teachers serving in the consultative role.
Passing WEST E tests are the way to be classified as HQ for core academic subjects when first certified. For elementary education endorsements however, you are only highly qualified to grade 5, or grade 6 if teaching in a self-contained class.  If you teach one or more of the content areas of math, science, social studies, arts, English, language arts in grades 7 or 8 you will need to become HQ by taking the appropriate middle level tests or secondary tests in those content areas. For further information on Highly Qualified Teachers, see the OSPI website at: http://www.k12.wa.us/TitleIIA/HighlyQualifiedTeachers.aspx  You may take as many WEST-E tests to make you highly qualified in as many areas as you can afford and pass, see: www.west.nesinc.com. If you change school districts after your first employment, you may be reassessed for HQ status, and may have the option of qualifying for HQ status under a points-based HOUSSE system (based on experience, education, etc.).
Districts may ask for a copy of your test score(s) to verify you passed, however they should not be using the test scores for ranking applicants to teaching positions.  This information is also available to districts on the OSPI eCert System. Maggie can tell you the date and score of your WEST-B & WEST-E tests if you did not keep them. Evergreen cannot provide you a copy of your test scores per PESB. You can order an extra copy of your test scores for $10 from www.west.nesinc.com.
Provisional Status and Provisional Contracts

During your first three years of teaching in Washington or the first year with a new employer you are in provisional status.  Districts will offer you a one year contract. They may choose to offer you another contract after finishing a year, but they may not and are under no obligation to do so. Once you are issued a continuing contract, the district will also keep track the length of your employment (include substitute days) with them for purposes of determining where you are on the RIF (reduction in force) lists. 
Endorsements and teaching assignments

Your endorsement allows you to teach in the grade levels and subjects as stated for the endorsement. You can also teach courses related to the endorsement per the endorsement related assignment table, see: http://www.pesb.wa.gov/districts/endorsement-related-assignment-table 

You may teach in subjects that do not have endorsements. You may teach in an alternative setting if considered competent by your employing district. While in provisional status, you may be assigned to one out-of-endorsement assignment for up to 2 periods out of 7 or no more than 40% of a day. You may teach any subject as a substitute teacher.  Any certificated teacher who has completed twenty-four quarter hours (sixteen semester hours) of academic study in a content area that will be offered in grades four through nine may be assigned to that course even if the teacher does not hold an endorsement in that area. Any certificated teacher may be assigned to a middle school or junior high school block program, which for the purpose of this section shall be defined as the same teacher assigned to teach two or more subject areas to the same group of students, if the teacher has an endorsement in one of the subject areas and has completed or will complete within one year nine quarter hours in each of the other subject areas. See applicable WAC at: http://apps.leg.wa.gov/wac/default.aspx?cite=181-82-105
However, just because assignment rules allow you to teach in a related subject area (say algebra if you have a chemistry endorsement), it does not mean you are highly qualified in the other area, and you may be asked to become HQ.
Adding Endorsements

You may add new endorsements to your teaching certificate by pathways 1, 2 and 3. Which pathway that is available to you depends on your current endorsements, length of teaching assignments, and their relationship to the newly desired endorsement.  See pathway chart at: http://www.k12.wa.us/certification/ProfEd/pubdocs/PathwayChart2011.pdf  
All endorsement pathways require passing the appropriate WEST-E. Pathway 2 requires working with a university to be observed with the Pedagogy assessment in the new endorsement area. Pathway 3 requires completion of a university program.  Information at OSPI website: http://www.k12.wa.us/certification/teacher/Endorsement.aspx and PESB at: http://www.pesb.wa.gov/educators/pathways to find out institutions and approved added endorsement programs.
Teacher Evaluations

Will be changing to four-level rating system using rubrics that involve observations, evidence collection, etc. Ask districts about which model they employ, many use the Charlotte Danielson model familiar to you. Start keeping records.
Teacher Assistance Programs
Check to see if districts have a mentoring program for new teachers. The state’s Beginning Educator Support Team program (BEST) website is another resource to check out, it resources for beginning teachers, see: http://www.k12.wa.us/BEST/default.aspx, but the program itself has been curtailed in recent years.
The Center for Strengthening the Teaching Profession at www.cstep-wa.org also has many helpful resources and a listserve for early career teachers.

Union Membership, benefits, discounts: see Washington Education Association: http://www.washingtonea.org/
Loan forgiveness/consolidation: Federal Student Loan Forgiveness for teachers see: http://www.studentaid.ed.gov/tc
Guidance on loan consolidation, repayment options, etc. see the website Pay as You Earn at: www.studentloans.gov
Additional Benefits for Teachers

Good Neighbor Next Door Sales Program through US Dept. of Housing and Urban Development (HUD) assists teachers to buy HUD Homes at 50% discount, see: http://www.hud.gov/offices/hsg/sfh/reo/goodn/gnndabot.cfm

Educator Expense Deductions when filing taxes:  Keep track of your school loan interest paid and out of pocket expenses for school supplies, union dues, job search expenses, professional development courses, professional literature, etc. and consult with the irs.gov website and/or an accountant on the feasibility of deductions for these types of expenses

School supplies and Field Trips: OfficeMax, Office Depot, Target, Twin Star Credit Union, BECU, some Rotary Clubs, school PTA groups and other organizations may provide funds for buying supplies, field trips, etc. check around.

WEA Children’s Fund Charity: Reimburses you for funds spent to help a students with an immediate need like a coat
http://www.washingtonea.org/index.php?option=com_content&task=view&id=154&Itemid=169
Teacher/educator discounts with hotels, museums, etc. Check websites and ask at door, but make sure you have staff identification card.

