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Agreement between Masters in Teaching Program (MIT)

and 

Extended Education Pilot Program (EE)

May 6, 2004

Courses Offered


Year One (2003-2004) of the Special Education Endorsement Program at The Evergreen State College

· Professional Seminar in Special Education (4 cr, Summer 2004, June 21-July 30)

Year Two (2004-2005) of the Special Education Endorsement Program at The Evergreen State College

A five course sequence of special education courses (total 24 credits) designed to enable students to make significant progress towards earning the SPED endorsement – enough to make them eligible for the 24 credit pre-endorsement. To earn the full endorsement students need to provide evidence that they have met all the state special education endorsement competencies, pass the special education endorsement test (WEST E) and may need complete additional coursework/practicum work in special education. 

Core:

• Introduction to Special Education (6 cr, Summer 2004, July 26-Sept 3, M, W, TH 9 am-1pm)

• Special Education Assessment (4 cr, Fall 2004)
• Behavior and Classroom Management in Special Education (4 cr, Winter 2005)

• Curriculum and Instructional Strategies for Exceptional Learners (6 cr, Spring 2005)

**• Professional Seminar in Special Education (4 cr, Summer 2005)

Electives:

• Better IEPs (3 cr, Summer 2004, June 21-July 30, T, TH 1-4 pm)
• Practicum in Special Education (variable credits, ILC/independent learning contracts, Fall, Winter, Spring)

WEST-E/Praxis II test: # 20353: Education of Exceptional Students: Core Content Knowledge

This subject assessment covers the following SPED knowledge competencies:

K1.1-K2.7, K2.10-K2.13; K2.25-K5.7; K5.10-K6.4: K6.6-K6.7; K7.1-K8.1; K8.3; K8.5-K8.7; K8.9-K9.6

The assessment does not cover the skill competencies, nor the following knowledge competencies: K2.8-K2.9; K2.14; K5.8-K5.9; K6.5; K6.8; K8.2; K8.4; K8.

Prospective Students:

Introduction to Special Education course: open to anyone. 

All other courses in the SPED sequence: Students interested in this SPED sequence must meet with Evergreen’s Certification Officer, to determine if they have prior coursework applicable to the endorsement. The Certification Officer may also ask for additional evidence from current and prior SPED experiences as evidence of completion of some of the skill competencies. The Certification Officer may waive Evergreen’s Introduction to SPED course if a similar course has already been completed. The Certification Officer will give Evergreen’s Field Placement Officer Loren Petty a list of names approved to take any courses beyond the Introduction course. Students must communicate intent to register with the Field Placement Officer, so he can notify Registration and Records that they are approved for registering. Students must also discuss possible field placement site preferences with the Field Placement Officer and agree to the placements obtained.

· Professional Seminar in Special Education (4 cr, Summer 2004, June 21-July 30)

   Instructor: Sue Pittman
This course is the concluding experience for the 24 credit special education endorsement core competencies. A look at current special education research with an emphasis on best practices. Additional topics include: effective skills in communicating and collaborating with parents, paraeducators and professionals; early childhook special education trends and curriculum; planning the  transition of special education students between education settings and into a post-secondary environment; and use of technology in special education.

• Introduction to Special Education (6 cr, Summer 2004, July 26-Sept 3, M, W, TH 9 am-1pm)

  Instructor: Sherry Walton

This program provides an overview of the history of special education, legislation affecting special needs students and their teachers, general considerations and teaching strategies for working with students with disabilities, characteristics of disabilities, and responsibilities of educators. The class is intended for pre-service teachers, practicing teachers who wish an endorsement in special education, and any individuals interested in learning more about people with disabilities, their needs, and their rights.

• Better IEPs (3 cr, Summer 2004, June 21-July 30, T, TH 1-4 pm)

   Instructor:  Lieselotte (Lilo) Amondson

Developing IEPS (Individualized Education Programs) that are legally correct and educationally useful: You will learn how to interpret a disabled student's assessment and write a legal, effective IEP including appropriate goals and objectives. You will look at all stages of the IEP process, learn how to avoid 

crucial errors and refer to IDEA (Individuals with Disabilities Education Act) language detailing IEP requirements. You will differentiate between effective and problematic IEPs and learn how an incomplete IEP could mean denial of FAPE (Free, Appropriate, Public Education).

• Special Education Assessment (4 cr, Fall 2004)

  Instructor:  TBD

This course will cover the central competencies in the area of special education assessment. It will provide a basic knowledge of the purposes, implementation and interpretation of formal and informal assessments. Participants will gain an understanding of how to administer, score, interpret and report on formal and informal assessment and analyze the accessibility and appropriateness of assessments for students with disabilities. They will then use this knowledge to determine the effectiveness of an Individual Education Plan, as well as to make modifications and accommodations to the general curriculum. Students will be required to complete 36 hours of practicum.

• Behavior and Classroom Management in Special Education (4 cr, Winter 2005)

   Instructor:  TBD
This course will cover behavior and classroom management techniques with special education students. Participants will explore the types of diversity in the classroom and working effectively with diverse learners. They will discuss various classroom management models and identify best practices for effective teaching an d learning in individual, small group and large group settings. Assignments will include designing a learning environment that encourages participation and a daily routine that facilitates behavior management. Participants will also look at federal, state and local guidelines and laws regarding behavior management and discipline in the schools. They will learn to recognize students who are at-risk for violent behaviors and research behavioral techniques for decreasing undesirable behaviors and increasing positive behaviors. Social skills, self advocacy and self management for behavior disorder student will be covered. Students will be required to complete 36 hours of practicum.

• Curriculum and Instructional Strategies for Exceptional Learners (6 cr, Spring 2005)

   Instructor:  TBD

This course will cover the advantages and limitations of instructional strategies and practices for teaching individuals  with disabilities. Students will learn about modifications and accommodations to integrate exceptional learners into the general education curriculum, and how to design special curricula based on IEP assessment results, and the state’s learning goals, EALRs and benchmarks. A practicum of 36 hours is required.

**• Professional Seminar in Special Education (4 cr, Summer 2005)

  Instructor:  TBD
This course is the concluding experience for the 24 credit special education endorsement core competencies. A look at current special education research with an emphasis on best practices. Additional topics include: effective skills in communicating and collaborating with parents, paraeducators and professionals; early childhood special education trends and curriculum; planning the transition of special education students between education settings and into a post-secondary environment; and use of technology in special education. 

• Practicum in Special Education (variable credits, ILC/independent learning contracts, Fall, Winter, Spring)

  Instructor:  TBD
** The decision regarding how this course will be offered will be made in Winter 2005, once the faculty have voted on Extended Education.

MIT Program Agrees the following responsibilities:


a. Certification Officer: 

· Will manage all admittance into the waiver program, as well as support the instructors with faculty signature approval for courses

· This position will govern all endorsement credit and will counsel students accordingly

· Will manage the certification fee and application process

b. Field Placement Officer: 

· Will find practicum opportunities for the students who are in the courses

c. Director/MIT Office: 

· Will oversee all faculty and programming for the special education waiver

· Will recruit and refer final instructors to the EE office to process hiring

· Will provide support to the instructors for these courses referred to as ‘program support’ including (e.g. guest speakers, making copies, rental of equipment, etc)

· Will market and publicize the courses to intended target audience (e.g. teachers)

· Will be the liaison with the EE office

· Will oversee narrative evaluation processing by program secretary in the graduate office

Extended Education Office Agrees to the following responsibilities:


a. Registration:

· EE office will coordinate with the registrar regarding program registration and policies

b. Hiring:

· EE office will manage instructor hiring in regards to contracts and compensation

c. Enrollment Management:

· EE office will monitor and liaison with MIT program regarding low enrollment levels

d. Banner:

· EE office will facilitate with Registration & Student Accounts Office the course programming in Banner

e. Policy:

· EE office will manage cancellation and drop policy

f. Space:

· EE office will manage reserving space for the courses

g. Access Issues:

· EE office will support any issues regarding disability access with each course

h. Reporting:

· EE office will, in coordination with Registration, provide class lists for instructors

i. Marketing:

· EE office will do what it can within its means to market the courses through such publications as the Summer Times and the Evening & Weekend Studies Times

EE Course Policy:


All courses are subject to cancellation due to low enrollment. Each course has a break-even level of enrollment that must be met by a certain deadline in order for the course to remain available (refer to break-even budget).  If the enrollment is below break-even, the EE office will contact the Director of MIT and the instructor of the course.  A decision will be made to either cancel the course or re-negotiate instructor salary on a per student basis that may or may not be lower than the original instructor salary contracted.

Some of these courses have instructors both on-campus and off-campus; therefore the budget reflects two instructor compensation models for each offering and an overhead that reflects the different costs associated with the course being on and off campus.

Faculty Compensation:

Coordinating Instructors will be paid $100 per student per course.

Faculty for the course will be paid based on overall in-class contact and credit hours and number of enrollments. 

Overall Waiver Courses’ Net Revenue Distribution:


All certification and application fees will be passed through to the MIT Program.

A $50 per student per course fee will be placed into an account that can be used for other course expenses, such as guest instructors, copies, and mileage reimbursement. The funds in this account will be spent at the discretion of the MIT staff.

The remaining revenue from each offering will be split 50/50 between the MIT Program and the college.

_1008738964.doc



