Simon Fraser University Questions about Evergreen’s MIT Program

Cluster 1: Nuts & Bolts of the program
· Evolution of the program. What was in place before, was there ever an option other than MIT for teacher candidates at Evergreen? 
Evergreen has a cooperative agreement to offer the education certification courses in conjunction with the University of Puget Sound in the mid 1980’s. Credits were posted to students’ Evergreen transcripts as part of their bachelor’s degree or post-baccalaureate credits, but the recommending agency to the state was UPS.

From 1987-1990 Evergreen had a cooperative agreement of offer the education certification courses in conjunction with Western Washington University. Evergreen faculty taught the courses with input from WWU. Credits were posted to students’ Evergreen transcripts as part of their bachelor’s degree or post-baccalaureate credits, but the recommending agency to the state was WWU. During this time period, the state of Washington was encouraging all teachers to receive master’s degrees, and Evergreen faculty developed a Master in Teaching degree proposal so that certification courses would be embedded in a master’s degree and no longer offered at the undergraduate level. This degree was approved by the state’s Higher Education Coordinating Board and the first MIT cohort at Evergreen began fall 1990 with graduation spring 1992.

(historical attachment?)
· How are themes decided? Is recruitment based on themes? Ie, do students “pick” which theme cognate they want to join? 
· How was the mission statement designed? Is it revisited? Are there non-negotiable “values” or framework of pedagogy that Ss are expected to understand and apply? 
· How are courses and certification requirements determined and evaluated? 
Evergreen follows the state laws regarding teacher education program approval and certification. See WAC codes:

(attached)

Cluster 2: Students
· How are candidates selected? Is it paper only? Interview? Prerequisites? 
Candidates with complete application files are reviewed by an Admissions Committee composed of the MIT director, MIT certification officer, and several MIT faculty, usually from the team for the year of entrance to the program. Materials are in paper format only. Currently there is no interview, although adding this component has been considered. On the advice of a state attorney general, interviews can be part of the admissions process if all candidates are interviewed.
Prerequisites include general education coursework and testing.
· Is there a quota? Ie matching population of candidates to school demographics. 
· What characteristics do you see in your population of candidates? 
· What do Ss report liking about the program?  (graduates and alumni survey results?)
· What do Ss report as challenges in the program? 
· Have you noticed a difference in the hiring rates for Evergreen grads? 
See state placement reports
· Ie do they have more or less success than grads from other programs at being hired in local school districts? 
Information not available by school district for grads from other programs. We do have list of districts that have hired our graduates over past several years.


Cluster 3: Instructional team
· How are members of the instructional team put together? 
· What challenges have emerged? 
· Re: student teaching/ placements – how are cooperating teachers selected? 
Cooperating teachers must be from districts MIT has agreements with, and also must have completed provisional status and be have completed at least three years of teaching. Teachers that are open to interdisciplinary, collaborative learning are also sought ought as mentors.
