TESC – MPA Program
2007-2008 Curriculum 

DRAFT – NOVEMBER 2006

                Fall 2007          

           Winter 2008
       

  Spring 2008



  Summer 2008

	Core - 1st Year
	Gould & Rinehart
	King & Adjunct

	King & Bantz
	

	Core - 2nd Year


	General cohort: Lucas-Jennings & King

Tribal cohort: Davies & Bantz
	General cohort: Lucas-Jennings & Gould

Tribal cohort: Davies & Gould
	General cohort: Lucas-Jennings & Gould

Tribal cohort: Davies & Lucas-Jennings
	

	General Cohort (required)
	Policy Foundations – Bantz
(required for policy concentration students; elective for all others)
	Advanced Research Methods - Marshall
 
(required for policy concentration students; elective for all others)
	Capstone (General): Bantz


	

	Tribal Cohort (required)  
	Reservation Economies and Tribal Governments - Davies & Parker

(elective for non-tribal students)
	Regulatory and Administrative Policy for Tribal Governments - Davies & Parker

(elective for non-tribal students)
	Capstone (Tribal): Davies & Parker


	

	Electives
	Organizational Theory, Behavior & Development – Gould 
Cases in Environmental Policy - Fraser
 

Conflict Resolution - Meyer-Knapp 

NEPA/CEPA – Lucas-Jennings
Tribal Elective (Fall &/or Winter?)

	Legislative Policy -Rinehart 

Ethics and Leadership - Bantz 
Health Policy - Bantz
Water Policy -  Lucas-Jennings

Financial Management - Cushing

Tribal Elective (Fall &/or Winter?)

	Public Law – Rinehart

Nondiscrimination Policy - Gould

Information Technology & Governance - Tetta


	

	Short Courses w/ EE?
	Performance Measurement (Campbell or other)
Social Marketing  (Alman)

Program Evaluation (McGee)
	Engaging Citizens (Elway)
Governance and Sustainability (Mucha)
	Persuasive Communication (Shadow)
Planning and Development for Non Profits (McGee)

	


Continuing faculty assigned to program:  King (.5), Gould, Lucas-Jennings, Davies, Parker (.5)
Visiting faculty assigned to program (visiting lines approved Fall, 2006): Bantz, Rinehart (.5)

Things to think about:

· In Spring, Amy teach a more general HR course instead of nondiscrimination policy – perhaps a course that looks at the challenges of managing humans in organizations with a focus on nondiscrimination policies and practices?

· Cheri – topics for electives ok or prefer others?

· What are we doing about general track Capstone over-enrollment?  Should the person teaching Capstone only have one assignment that term or should Capstone be taught by a team of two faculty (which would leave another hole in the curriculum)?

· Have not yet confirmed adjuncts, except for Meyer-Knapp.

· No plans, as of yet, for short courses – drafted in here. Not yet sure about future of EE and whether the co-sponsored short course model is sustainable.
· Overage, with this plan, in adjunct lines.

· What about non-profit courses (other than one short course)?  Two courses taught 06-07 (NP management and NP development).
· Does it make sense to offer one 4 credit hour tribal elective in one quarter (intense scheduling for tribal students) or 2, 2 credit hour short courses, spread across two quarters?

Potential Adjuncts/EE Short Course Faculty (folks who’ve recently taught or shown recent interest in teaching; anyone to add to list?)
Marc Baldwin



Michael Mucha
Mary Campbell 



Helena Meyer Knapp (retiring in Dec, 07) 
Sharon Curley



Pam Peters 
Stuart Elway



Michael Shadow 

Karen Fraser



David Tetta (information technology)

Gail Johnson



Faith Trimble and Jeannie Ward (project management)

Russ Lehman



Karen Ulman (social marketing)
Steve Marshall

Sylvie McGee
� Adjunct line #1 


� Adjunct line #2


� Adjunct line #3


� Adjunct line #4


� Adjunct line #5


� Adjunct line #6





