D R A F T

MPA 2008-2009 Schedule

ASSUMPTIONS:

· 2-2 credit hour economics module (tribal and general) attached to Fall 1st Year Core (making it a 6 credit hour Core course, the only 6 credit hour course in the Core sequence) is combined into one, 4 credit adjunct contract.  The module will be taught to the combined cohort (approximately 85 students) on one weekend in September before classes officially start, in partnership with the 1st Year Core general and tribal team (King, Lehman, Pizarro, Stumpff) and includes some economics assignments throughout the Fall quarter.

· Because 1st Year Core students will be taking 6 credits for Core in the Fall, the demand for 4 credit electives is likely to be reduced.  Therefore, we have reduced the number of 4 credit electives from 4 to 3 and increased the number of 2 credit electives from 2 to 3.

· We are no longer offering the 2 credit short courses in partnership with Extended Education – they are now offered exclusively out of the MPA program.

· The 2 credit short course series is tentatively entitled “Every Manager’s Tookkit” and most of the courses are not yet finalized, nor the adjunct faculty.

· We will offer a tribal-targeted 2 credit elective Winter term (adopted this practice in 05-06 and it seems successful).

· Because Capstone tends to soak up elective demand in Spring term (and leads to under-enrollment in electives) we’ve reduced the number of 4 credit electives in Spring from 4 to 3.

· We need to initiate a hiring process (local/regional) for a full-time visiting position, to teach with Larry Geri in the second year Core and to teach managerial/organizational oriented electives.

· We need to resolve the question of whether Alan Parker will be teaching one or more of the Tribal Concentration classes.

CONTRACTING:

3 continuing faculty at full load (Geri, Pizarro, Stumpff = 3 lines)

1 continuing faculty at half load (King = .5 line)

1 continuing or visitor at half load (Parker or substitute = .5 lines)






1 half-time visitor (Rinehart = .5 lines)







                  
2 full-time visitors (Lehman & TBA = 2 lines)

ADJUNCTS: 8, 2 credit adjunct classes (= .425 lines) 2, 4 credit adjuncts (includes 2+2 = 4 credit econ module with 1st Year Core= .17 lines)  


      
TOTAL CONTINUING/VISITING = 6.5

                      TOTAL ADJUNCTS = .6

           TOTAL FACULTY LINES = 7.1

TESC – MPA Program - 2008-2009 Curriculum 


                   Fall 2008          

              Winter 2009
       

          Spring 2009


  Summer 2009
	Core - 1st Year
	The Context of Public Administration (6 credit hours)
General cohort: Pizarro, King & Lehman
Tribal cohort: Stumpff & Lehman
including 2 credit econ module for both tribal and general – TBA
	Doing Administration (4 credit hours)
General cohort: Pizarro, King & Lehman
Tribal cohort: Stumpff & Lehman
	Doing Democracy  (4 credit hours)
General cohort: Pizarro & Lehman
Tribal cohort: Stumpff & Lehman 
	Managing Volunteers - Pizarro

	Core - 2nd Year 

	Analytical Techniques for Public Service - General Cohort: Geri & Visitor
	Analytical Techniques for Public Service - General Cohort: Geri & Visitor
	Analytical Techniques for Public Service - General Cohort: Geri & Visitor
	

	General Cohort (required)
	Foundations of Public Policy – Geri
(required for policy concentration students; elective for all others)
	Advanced Research Methods – Marshall (adjunct)
(required for policy concentration students who are enrolled in second year Core; elective for all others)
	Capstone (General): Geri & Visitor
	

	Tribal Cohort –Concentration

(required)  
	Path to Sovereignty - Stumpff & Parker 
	Intergovernmental Relations – Stumpff & TBA

	Tribal Organizations – Stumpff & TBA

	

	4 credit electives
	Discovering the Social Entrepreneur Within- Pizarro (Nonprofit)
Advocacy and Social Change - Rinehart
Organizational Theory, Behavior and Development  - Visitor
	The Profits of Non-profits- Pizarro
Budget and Tax Policy - Rinehart
Ethics and Leadership  - Visitor
TBA   - Geri 
	Designing Social Enterprises - Pizarro
Education Policy - Rinehart
Public Works: Democracy and Design  - King & Knapp (co-offering with MES)
	

	Short Course Series:  Every Manager’s Toolkit
	Performance Measurement – Marshall (first of a two part series, second part taught in Winter)
Budget and Financial Management – TBA
Management when Differences Matter  –  Helena Meyer-Knapp
	Communicating Performance Data - Marshall
Sustainable Leadership and Decision Making – Michael Mucha 
Tribal Human Resources – TBA
	Project Management – Trimble et al, (first of a two part series, second part taught in summer)
HR: Diversity in the Workplace  - TBA 
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