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Below is a short draft version of the upcoming syllabus for the 6 unit winter core.  The purpose of this early partial draft is to give you a description and a book list so you can order books as early as possible.  A complete syllabus for Winter Core 2011 including assignments will be passed out on the last day of Path to Sovereignty in December.   The final syllabus will contain details on assignments and a schedule of activities and assignments due.   Heads-up for time planning- You will have two online assignments due in early January at least a week before our first class January 16.
I hope that these draft documents will allow you to get the books and get an early start on the readings over the holiday.   Read, rest and eat (and exercise). Linda
The Evergreen State College

Masters of Public Administration Program

 Winter, 2010 – 1st Year Core (Tribal Cohort)

Doing Democratic Public Administration (CRN:)
Jan 16-18 and Jan 28-30
Fri 1-5. Sat 8:30-5 Sunday 8:30-5   
Seminar Rooms: Sem II,  TBA
Faculty

Email



Phone
Office

Office hours

 

John Gates
      
gatesj@evergreen.edu      x 6740         Lab 2 – 2108        ????         .

Linda Moon Stumpff      stumpffl@evergreen.edu     ext 6845      Lab 1- 3005     5-6pn class days or by appt..
MPA Mission

“You must be the change you wish to see in the world.”

—Mohandas K. Gandhi

Evergreen students, faculty and staff create learning communities to explore and implement socially just, democratic public service. We:

· think critically and creatively;

· communicate effectively;

· work collaboratively;

· embrace diversity;

· value fairness and equity;

· advocate powerfully on behalf of the Tribes; and

· imagine new possibilities and accomplish positive change in our workplaces and in our communities.

1st Year Core Description (Fall, Winter and Spring)

Throughout the 1st year Core we explore the fundamentals of administering for the tribal public good in a globalized world.  In Fall quarter, we examine the foundations of administration and democracy and the roles, responsibilities and powers of “network governance” sectors.  In Winter quarter we examine the knowledge and skills needed to practice administration for the public good across sectors and networks.  In addition,  quarter we examine the intricacies of administering in the complexity we call democracy. 

Doing Public Administration Course Description (Winter)

In this second quarter of our work together, we explore what it takes to administer for the public good in contemporary times.  In many ways, this quarter is a “Public Administration/Management 101,” a survey (breadth not depth) of the important challenges that must be considered when anyone aims to administer/manage in an organization (public/private/nonprofit) that is working toward the public good.  Special emphasis is put on areas of public administration and management relative to tribal governance.   

Learning Objectives

1. Examine, evaluate and situate contemporary ideas about, and practices in, administering for the  benefit of the tribal good including: general management and administrative practices, human resource management, and capital and financial management.
2. Develop a knowledge base around positive/successful change in public organizations.
3. Improve skills in critical thinking, writing, speaking, and working effectively in teams.
4. Develop organizational analysis and case writing skills and capacities.

Expectations

Students

· Attend every class; be on time.

· Comply with TESC Social Contract (http://www.evergreen.edu/about/social.htm) and Student Conduct Code (http://search.leg.wa.gov/wslwac/WAC%20174%20%20TITLE/WAC%20174%20-120%20%20CHAPTER/WAC%20174%20-120%20%20CHAPTER.htm)  
· Writing is expected to be of the highest quality, clear with accurate grammar and spelling.  Students are encouraged, and may be required, to work with the Graduate Writing Assistant.

· Full credit and a positive evaluation depend on timely completion and submission of assignments and regular attendance and participation in class.  Missing more than one weekend class meeting in any given quarter and/or consistently submitting assignments late will result in no credit.  partial credit is not an option. Credit denial decisions will be made by the seminar faculty.. 

· Students are required to have an Evergreen e-mail account for communication about class work and to participate in program list serves.

· Computer and Internet access are required outside class.

· No electronic devices (other than laptops used expressly for class work and any aids necessary for access) are allowed in class.

· Students are required to complete and submit a self-evaluation to faculty before the evaluation conference to receive credit.  Student evaluations of faculty must be submitted at the evaluation conference to faculty or to the program secretaries (Ruth Joynes and Pat Kolstad, Lab II, 2250).

· Any deviation from these expectations must receive prior approval from your seminar faculty.

Faculty

· Faculty members are expected to be prepared for class, responsive to student questions and to promptly return student work.

· Faculty members can be expected to be reasonably available to students during office hours, by email and by appointment.
Required Readings

Carry over from Fall term, the class will read selected chapters from these books::

· Box, Richard C. (2004). Public Administration and Society: Critical Issues in American Governance. Armonk, NY: M.E. Sharpe.  ISBN: 978-0765608253. Chapter 3.
· Fry, Brian R. & Jos. C.N. Raadschelders (2008). Mastering Public Administration: From Max Weber to Dwight Waldo (2nd Edition). Washington, DC: C.Q. Press. ISBN: 978-1933116822 Readings on on Mary Parker Follett
· Denhardt and Denhardt “Managing Human Behavior for Public and Nonprofit Organizations,” . Chapter 4, 7, 8,  9, 12.
New Additional Required Readings for Winter 2011:

Additional selections from the following books will be assigned for Winter 2011.  BOOKS WITH A STAR AFTER THEM WILL BE AVAILABLE IN THE BOOKSTORE: WE CAN’T PROJECT THEIR DATES OF ARRIVAL. You will need to order the books that are not starred off campus.
· Moyers, Bill, “Doing Democracy: The Map Model for Organizing Social Movements,” (2001) New Society Publishers, ISBN 0-086572-418-5 227 pp.  Read all 
· Harring, Sidney L. “Crowdog’s Case: American Indian Sovereignty, Tribal Law and United States Law in the 19th Century,” (1994) City University of New York, ISBN 97 80521467155  Read selections TBA approx. 100 pp.

· Readings I for Moodle (Law Enforcement) To be posted; (John)  Approx. 50 pp.

· Readings II for Moodle  To be posted (John)  Approx 50 pp.

· Readings III for Moodle.  To be posted (Linda) Approx 30 pp.
· Readings IV for Moodle.  To be posted (Linda)  Approx. 30 pp. 

· Ostrom, Elinor “Governing the Commons: The Evolution of Institutions for Collective Action,”  Cambridge University Press, 1990.  ISBN  0-521-40599-8, 280 pp. Read all
· Senge, Peter, Bryan Smith, Sara Schley, Joe, Nina Kruschwicz; Cambridge University Press,( 1990). “The Necessary Revolution:  How individuals and organizations are working together to create a sustainable world,” Doubleday Publishing, ISBN -13-978-0385519014  Read all .*

· Meadows, Donella H. (2008)  Chelsea Green Publishing, ISBN 978-1-60358055-7 All.*

· Frost, Bob, Designing Metrics: Crafting Balanced Measures for Measuring Performance,” ISBN 978-0970247124  All.*


