Slide 1: Introduction
 Why discuss the Social Contract?

· Basis of Education at Evergreen

· It’s what makes an Evergreen sought after and prized

· It  relates to public administration

· It addresses conflict in the classroom between students, staff and faculty

· It provides a powerful foundation for addressing the issue of education of Native people

Slide 2: What is the Social Contract?

Document that sets forth the rights and responsibilities of every community member (both as groups and as individuals) and it is what makes Evergreen unique.

Read first paragraph: “openness, honesty, civility and fairness” 

· Respect and Personal Responsibility 

“All members of the College community have the right to organize their personal lives and conduct according to their own values and preferences with an appropriate respect for the rights of others to organize their lives differently”
· Tolerance

“Civility is not just a word, it must be present in all our interactions”

Non-Discrimination
· Freedom to explore all ideas, even unpopular ones.

“An essential condition for learning is the freedom and right on the part of the individual or group to express minority, unpopular, or controversial points of view.” 
· Intellectual freedom and honesty 

“Evergreen’s members live under a special set of rights and responsibilities, foremost among which is that of enjoying the freedom to explore ideas and to discuss theoir explorations in both speech and print” 

Conflict resolution: Student conduct code and Grievance and Appeals process
Slide 3: What makes and Education Unique?

·   Interdisciplinary Learning – in bringing together different disciplines in the classroom, we must be open to new frameworks for understanding issues, new paradigms, and ways of thinking
· Personal Engagement – Creating a learning environment in which students are passionate about their studies, 
· Collaborative Learning – seminar, learning in groups, working in groups
· Theory to Practice – real world applications to your studies, PA is inherently this way, since as public administrators, we work with the public to solce problems for the public good. Internships, Individual Learning Contracts
· Learning Across Differences – Barrier to education, disabilities. Also leaning across disciplines
Slide 3: The Social Contract and Public Administration:

· WAC-174-121-010 Evergreen State College Social Contract – College Philosophy
· Evergreen is a state school, governed by the Washington state law 

· As public administrators, we must know the policies and laws upon which our institutions are founded
Slide 4: Conflict in the Classroom

· Inevitable

· Differences of Opinion

· Respect

· Conflict resolution

Slide 5: How does this relate to the MPA Tribal Goverance program?

· Uniqueness

· Native students, issues that affect tribes

· Class demographics

· Responsibility to Evergreen community, to our personal educations, to our tribal communities

We are on coast Salish land
Slide 6: Diversity

· Native people are multi-cultural

· Urban/ Reservation/ non-recognized indigenous

· Blood quantum and race

· Solidarity

Slide 7: Decolonization

· Focus of 2nd year core

· What is decolonization?

· How can we participate in the decolonization process in the classroom?

Slide 8: History of Indian Education

· Boarding Schools

· Indian Education as a tool for assimilation and indoctrination

· Evergreen’s responsibility and track record of reclaiming education for Native people 

Sldie 9: How can we create a Health learning Environment for all?

· How can we as individuals ensure our individual rights to a safe learning environment are protected?

· How can we as a group ensure our rights to a safe learning environment, as a group, are protected?  

