DRAFT

INTERVIEW QUESTIONS - SUBCOMMITEE INTERVIEW
MPA TRIBAL HIRE - FEB, 2012

1) Tell us why you are qualified to teach in an MPA program.

2) What do you consider to be the major questions/issues in public administration/public policy?

3) Tell us about what you bring to the MPA program in terms of your areas of subfield expertise in public administration (NEED TO WORK ON WORDING HERE).

4) One of the roles of this position, in collaboration with others in the program, is to help lead the Tribal MPA concentration into the future.  What work do you think needs to be done -- how do you see the MPA Tribal concentration in the future?

4a) if not already mentioned: If you could dream the future for the MPA Tribal Concentration, what would it be/look like?

5) What do you know about our students and how would you approach the work of the program given this?

6) One of the realities of teaching is that conflict often happens in the classroom.  Tell us about a situation you've been in, either in teaching or a related situation, when conflict has arisen and your response/actions you took?

7) And, one of the realities of team teaching is that conflict often happens on teams.  Tell us about a team situation you've been in when conflict has arisen and your response/actions you took?

8) One of the realities about teaching the MPA tribal concentration is the intensive nature of the teaching and teamwork schedule.  How do you think this challenges students and faculty and what would you do to meet these challenges?

9) Another reality about the MPA tribal concentration is that it is made up of a intensely multicultural, inter-tribal and inter-generational group of folks.  What challenges do you think these pose for students and faculty and what would you do to meet those challenges?

10) The cornerstone of an Evergreen education is seminar.  Using similar experiences in your past, tell us how you would approach seminar.  For you, what would the "perfect" seminar look like?

DRAFT

INTERVIEW QUESTIONS - MPA FACULTY/STAFF

MPA TRIBAL HIRE - FEB 2012

1) Tell us why you'd like to work here.

2) What do you bring to the MPA program?

3) Tell us about your background in public administration/policy -- what qualifies you to teach in a graduate program in this field?

4) Tell us about your background in tribal governance, administration or policy. What qualifies you to teach in a tribal governance graduate program?

5) Given what you know about the program, how will your strengths compliment us?

6) Given what you know about the program, how will your weaknesses challenge us?

7) Give us your  "elevator speech" that summarizes your teaching approach/philosophy.

8) Team-teaching is at the center of our work together at Evergreen.  Tell us what kind of team member you will be and give us some examples to illustrate.

9) Faculty work very closely with staff, administering the program in an "among equals" capacity.  Tell us about your experiences of working with staff in a similar way.  What strengths and weaknesses would you bring to this work? (NEED TO WORK ON WORDING HERE) Potential rewording: Faculty and staff work together closely to administer the MPA program. Give some examples of your experience partnering with staff to delivery a quality curriculum.

10) What questions do you have for us?

