MPA Course Registration and Elective Information
Spring 2016
(as of 3/16/16)

Spring 2016

Monday, March 28 is the first day of Spring Quarter 2016.

Online registration for admitted and current students begins on Monday, March 7. Check your my.evergreen.edu account for your specific time ticket.

· Eight credits is a full-time course load in the MPA program.

· MPA students may register for a maximum of 12 credits without the MPA Director's approval.

· Students in the Tribal Governance concentration register for 6 credits: Capstone TG

Tuition Payment

Tuition for courses for which you are registered is due by the Friday at the end of the first week of the quarter: Friday, April 1 at 4 pm.

Registered students who do not pay for courses by this deadline will be charged a late payment fee of $50. After 30 days of nonpayment, interest charges will be added at 1% per month.

Late Registration

Paper registration (PDF) is required for late registration.

Late registration is permitted April 4-8  with approval from your instructor. MPA staff will waive the $50 late registration by student request via email to Registration. 

Starting April 11, registration requires submission of a Registration Form with instructor approval, a petition to the Registrar, and a $100 late fee.

Non-Admitted Graduate Students & Undergraduate Students
Students who have not been admitted to the MPA program may register for open MPA electives or be added to the wait list for full MPA electives beginning March 21, 2016, with instructor permission.

1. Starting March 21, contact Jan Hays, MPA Program Assistant at haysj@evergreen.edu or (360) 867-5939 to determine which courses are open.

2. At that time, for every course that has space available and is of interest to you, email a paragraph to the course instructor (and cc: Jan at haysj@evergreen.edu) asking them to give you permission to register if there is availability and describing the reasons why you are interested in that specific course and any pertinent information about your education or experience.

3. If the instructor gives permission, send that information to Jan. She will check availability and contact the Registration office so you can register.

4. If space is available: 

1. Current Evergreen Juniors and Seniors: print, complete and submit the Registration Form (PDF) to the Evergreen Registration Office. (Address fax registration "Attn: Elaine".)

2. Non-Admitted Graduate Students: print, complete and submit the Special Student Registration Form (PDF) to the Evergreen Registration Office. (Address fax registration "Attn: Elaine".) After receiving the permission information and registration form, Registration will email you to let you know whether you may register.

5. If you are placed on the waitlist and if space becomes available through December 31, you will be moved into the course and will be able to register. Should space become available between March 21 and April 8, the MPA program will notify people who were on the old waitlist.

+++++++++++++++++++++++++++++++++++++

Advocacy and Social Change 4 Credits

CRN (GR): 30215
Michael Lane (360.867.6578; lanem@evergreen.edu)
MEETS: Wed 6-10p in SEM 2 Sem 2 C3109
Advocacy for Social Change is a process that can take many different forms.  This course will examine the different processes, with a focus on the major forms it takes.  This includes an overview of advocacy generally, the use of media in advocacy, the role of legal advocacy, influencing policy makers, a look at specific social movements, and community based advocacy.  The class will be participatory, including the use of workshops, film, seminar and guest speakers.  The major areas drawn from for illustrative purposes are Indigenous movements. public health and environmental advocacy.

Brave New Workplace
4 Credits

CRN (GR): 30216
Cheryl Simrell King (360.867.5541; kingcs@evergreen.edu)
MEETS: Tues (Mar 29, Apr 12, Apr 26 May 10, May 24) 6-10p & Fri (May 6) 1-5p & Sat ( Apr 23 & May 21) 9a-5p in SEM 2 E1105
This elective examines working, and workplaces, from a design thinking perspective, investigating the future of work and how workplace design reflects, reifies, and influences how we work. Central to our investigation is how to best design (brave new) workplaces that enable work that matters. This elective is linked with the Winter 2016 MPA elective Design Thinking for Public Service, and students are best served, although not required to, complete both courses. Like Design Thinking, Brave New Workplace is field based and project centered; work culminates in a workplace design project.

This is an unusually organized elective.  First, it taught in collaboration with Rob Knapp and Helena Meyer-Knapp, and in conjunction with their undergraduate program, Sustainable Work and Workplaces. We meet together sharing most, but not all, curriculum and activities. Second, this elective meets on an unusual schedule (see below).

 A draft overview of the curriculum can be found on the MPA’s course syllabi webpage.

This course is applicable for students interested in innovative management practices and human resources management.

Food Policy

2 Credits

CRN (GR): 30441
Leslie Hatfield (hatfieldl@evergreen.edu)
MEETS:  May 20-22 Fri 5-9p, Sat/Sun 9a-5p in SEM 2 E2109

The policies that govern our food systems -- influenced by a wide range of actors representing a breadth of interests -- bring serious effects to bear on other related systems, not least health care, education, taxes and the environment. Furthermore, our relationship to food is a constant topic in the media, to the extent that many of us spend more time ingesting media about food than we do preparing -- or even eating -- food in real life. As the media landscape continues to evolve, so does the conversation between industry spin doctors, nonprofit activists, citizens and government officials, as do so many other key public policies (energy, transport, etc). This class will explore best practices in "good food" advocacy and will look at the ways federal and state agencies engage – digitally and otherwise – with activists, producers and consumers. We will explore at least one each regional and national case study. Students will work individually or in small groups to create a digital campaign around a specific piece of food policy.

Local Government Finance

2 Credits

CRN (GR): 30226
Stephen Buxbaum (buxbaums@evergreen.edu)
MEETS:  April 29-May1, Fri 5-9p, Sat/Sun 9a-5p  in SEM 2 E3107

This course provides students with a basic understanding of the sources and uses of revenues that are available to local governments to support public programs, services and projects. Emphasis will be placed on learning about the politics of the budgetary process as well as understanding the fundamentals of the statutory framework that cities, counties and special purpose districts must work within as they strive to sustain their core services. Special focus will be given to how cities, counties and school districts develop and manage their budgets. The course is intended for MPA or MES students.
 Non-Profit Funding and Development
4 Credits

CRN (GR): 30227
Larry Geri (geril@evergreen.edu)
MEETS: April 2-3, 23-24 & May 21 (Sat/Sun 9a-5p) SEM 2 E3109
This course will explore fundraising strategies for nonprofit organizations, and the role of leadership in nonprofit development.  The assumption underlying the course is that strong leadership from staff, board members and donors is essential to successful fundraising. We will examine the changing nature of philanthropy in the U.S., and consider strategies for nonprofit fundraising for various types of organizations.  The options for raising funds include earned income, applying for grants and contracts, annual giving, special events, major gifts, planned giving, and capital campaigns.  Because many of these rely on attracting donors, we will examine the role of influence and theories of donor behavior, as well as fundraising ethics and the legal framework within which funds may be raised. We will also explore our own attitudes toward money, wealth and charity and how these affect our perspectives on the fundraising world.

Using GIS (Spatial Analysis and Mapping) in Public Service II
2 Credits

CRN (GR): 30235
Rhys Roth (rothr@evergreen.edu)

MEETS:  May 6-8, Fri 5-9p, Sat/Sun 9a-5p  in Lab 2 1223B 

Making maps and analyzing spatial data is useful in all phases of public service, from policy development to program implementation to final evaluation. In this course, students will develop skills in accessing and transforming data to be used in GIS projects and maps. We will become familiar with four core publicly available sources, but also practice making our own data sets“from scratch.”

Students are expected to have at least introductory skills in GIS, as would have been taught in GIS I by the same instructor. The course will be taught workshop style, with students creating their own maps while following along with the instructor. We will use QGIS, a “Free and Open Source” (FOSS) alternative to proprietary GIS systems, to develop students skills. An important component of the course will be discussions of the students’ and instructor’s use of GIS for their own projects.

.Working Through Conflict and Change Section 1

2 Credits

CRN (GR): 30237
Naomi Nightengale (nightengalen@evergreen.edu)
MEETS:  May 13-15 Fri 5-9p, Sat/Sun 9a-5p  in SEM 2 E1107 
In this class you will learn fundamental approaches to conflict resolution and management of change processes in the context of complex systems which could include businesses, non-profits, corporations, governmental agencies, and others.  You will use your own or create a case study wherein conflict and change presents real challenges to successful operations economically, politically or socially in part or in total.  You will learn about various leadership styles, including your own, and how leadership influences the management of change and sometimes even creates the conflict that generates change.  You will utilize skills in problem assessment, policy analysis, considerations of local, state and/or federal legislation and political influences and develop a convincing oral and written presentation of the deliberate change outcome you envision and/or recommend.  
Working Through Conflict and Change Section II

2 Credits

CRN (GR): 30533
Naomi Nightengale (nightengalen@evergreen.edu)
MEETS:  May 20-22 Fri 5-9p, Sat/Sun 9a-5p  in SEM 2 E2107

In this class you will learn fundamental approaches to conflict resolution and management of change processes in the context of complex systems which could include businesses, non-profits, corporations, governmental agencies, and others.  You will use your own or create a case study wherein conflict and change presents real challenges to successful operations economically, politically or socially in part or in total.  You will learn about various leadership styles, including your own, and how leadership influences the management of change and sometimes even creates the conflict that generates change.  You will utilize skills in problem assessment, policy analysis, considerations of local, state and/or federal legislation and political influences and develop a convincing oral and written presentation of the deliberate change outcome you envision and/or recommend.  
