MPA Course Registration and Elective Information
Winter 2013
(as of 11/19/12)
Monday, January 7th is the first day of Winter Quarter 2013. Web registration for continuing admitted MPA students begins on Monday, December 3 (week 10 of Fall quarter). Check your MyEvergreen account for your specific Time Ticket.
Tuition for courses for which you are registered is due by Friday, January 4th at 4pm. Registered students who do not pay for courses by this deadline will be charged a late payment fee of $50. In addition, after 30 days of nonpayment, interest charges will be added, at 1% per month.

Wednesday, January 2 is the first day before Winter 2013 Quarter begins that non-admitted Graduate Special Students and undergraduate students may register for MPA courses (see specific instructions below).

From January 14-18 (week 2 of the quarter), late registration is permitted and requires instructor approval. Normally, a late registration fee of $50 is charged, but to maximize our enrollments by January 18 (the 10th day of the quarter, when course enrollments are counted for funding purposes) MPA staff will waive the $50 late registration fee (via email to Registration, by student request) through January 18.  Registration form link:
http://www.evergreen.edu/registration/forms/regform.pdf
Beginning January 22, week 3, registration requires instructor approval, a petition to the Registrar and a $100 late fee. The form to petition for Registrar approval is at this link: http://www.evergreen.edu/registration/forms/Petition.pdf
· Continuing MPA students register on the Web, beginning December 3. Continuing students who are currently in 1st or 2nd year Core will automatically be registered into the applicable Winter Core course, so they would only need to register for any non-Core coursework. Note that 8 credits is a full-time course load in MPA. MPA students may register for 12 credits maximum. To register for more than 12 credits students need the MPA Director’s approval:  email Lee Lyttle at lyttlel@evergreen.edu.
.
· Non-admitted Graduate Special Students (non-admitted students who have a Bachelor’s degree) may register for open MPA electives beginning January 2 (the week before the quarter begins) with permission of the instructor OR may get on the waitlist for electives that are full from January 2-4, with permission of the instructor. Graduate Special Students may register for a maximum of 8 MPA elective credits in any quarter, and a maximum of 12 credits will “count” toward the MPA degree should they subsequently be admitted to the MPA program. Note that MPA and other graduate students have priority to register for MPA electives.  To determine which courses are open, contact Jan Hays, MPA Program Assistant, beginning the week of January 2 (the week before the quarter begins) at haysj@evergreen.edu or at 360.867.5939. At that time, for every course that has space available and is of interest to you, email a paragraph to the course instructor (and cc: Jan at haysj@evergreen.edu) asking them to give you permission to register if there is availability and describing the reasons why you are interested in that specific course and any pertinent information about your education and/or experience. To register or get on the waitlist for a course that is full:

1) get the instructor's permission via email before the course begins;

2) forward the email with instructor’s permission to Jan Hays, haysj@evergreen.edu. Jan will check to see if space is still available: if so, Jan will email the Evergreen Registration Office (and cc: you) to permit you to register for the course.

3) print, complete and submit the Special Student Registration Form (SSRF) to the Evergreen Registration Office by fax (to 360.867.6680, “Attention: Elaine”), mail or in person – here is the link: 

http://www.evergreen.edu/registration/forms/revised_special_reg_formFWS0803.pdf. 

After receiving Jan’s email with instructor’s and program permission + your faxed SSRF, Registration will email you to let you know if you are able to register or not.

4) If the course is full and you placed are on the waitlist, if space becomes available through Friday, January 6th, you will automatically be moved into the course. After January 6th, waitlists become moot, so you will no longer be automatically moved into a course from the waitlist. Should space become available in the course through the 10th day of the quarter (January 18 for Winter 2013), the MPA program will notify people who were on the old waitlist and offer the space to the next person on the list.

· Undergraduate students (juniors and seniors) may register for open MPA electives beginning January 2 (the week before the quarter begins) with permission of the instructor OR may get on the waitlist for electives that are full from January 2-4, with permission of the instructor.  Note that MPA students, other grad students and Graduate Special Students have priority to register for MPA electives. To determine which courses are open, contact Jan Hays, MPA Program Assistant, beginning the week of January 2 (the week before the quarter begins) at haysj@evergreen.edu or at 360.867.5939. At that time, for every course that has space available and is of interest to you, email a paragraph to the course instructor (and cc: Jan at haysj@evergreen.edu) asking them to give you permission to register if there is availability and describing the reasons why you are interested in that specific course and any pertinent information about your education and/or experience, including your class standing (junior or senior). To register:

1) get the instructor's or designee’s permission (via email before the course begins OR via signature on the form);
2) forward  the email with instructor’s permission to Jan Hays, haysj@evergreen.edu. Jan will check to see if space is still available: if so, Jan will email the Evergreen Registration Office (and cc: you) to permit you to register for the course.

3) if space is available: print, complete and submit the Registration Form to the Evergreen Registration Office by fax (to 360.867.6680, “Attention: Elaine”), mail or in person – here is the link: http://www.evergreen.edu/registration/forms/regform.pdf
4) If the course is full and you placed are on the waitlist, if space becomes available through Friday, January 4, you will automatically be moved into the course. After January 4, waitlists become moot, so you will no longer be automatically moved into a course from the waitlist. Should space become available in the course through the 10th day of the quarter (January 18 for Winter 2013), the MPA program will notify people who were on the old waitlist and offer the space to the next person on the list.

+++++++++++++++++++++++++++++++++++++

Context of Indigenous & Local Governance
4 Credits

CRN (GR): 20276
Linda Moon Stumpff (360.867.6845; stumpffl@evergreen.edu)

MEETS: Feb 8-10 and March 1-3 (Fri 5-9p, Sat/Sun 9a-5p)
Increasingly, public administrators confront emerging and existing forms of local and indigenous governance.  The place and voice of such governments within nations has grown with the recognition of human rights and with political and economic growth of these nations within   The U.N. has issued new statements on the rights of such governments that place emphasis on new areas such as entrepreurship, access to resources and new forms of partnership like co-management, co-operation and direct collaboration in the implementation of programs.  We will explore and critique various new institutions, de-centralized bodies and forms of governance on the national and international scenes to develop new and innovative models for working in partnership with local and indigenous governments.

Diversity & Nondiscrimination Policy
4 Credits

CRN (GR): 20179
Amy Gould (360.867.6135; goulda@evergreen.edu)

MEETS: Jan 25-27, Feb 15-17 (Fri 6-9p, Sat/Sun 9a-4p)
Discrimination happens. Beyond the motivation and intention of discriminatory actions, this course aims to excavate both our social and personal thresholds for discrimination and nondiscrimination in public administration. The concepts will be examined in the context of U.S. social policy and public employment policy. From historical and present day foundations, we will study the purpose, design, and implementation of diversity policies at the societal and organizational levels.
.

Ethics and Leadership
4 Credits

CRN (GR): 20182
Doreen Swetkis (360.867.5320; swetkisd@evergreen.edu)

MEETS: Mondays 6-10p
In this course you will be given the opportunity to work through issues relevant to management of people in public and nonprofit organizations and the role professional ethics plays in those issues.  We will examine different ethical frameworks relevant to professional settings in the hope that this approach will provide a context to help you more clearly understand the interactions you observe in your workplace, and help you consider possible appropriate actions in ambiguous and complex situations.  This course will examine some real world dilemmas you could encounter as a leader, dilemmas not necessarily covered in a text book.  You will not walk away with a set of answers to these situations; however, one goal of the course is to have you recognize how your moral compass influences the professional ethical choices you may have to make.  Another goal is to explore other influences at your disposal when making (and justifying) ethical decisions.
Natural Resource Policy
4 Credits

CRN (GR): 20283
Linda Moon Stumpff (360.867.6845; stumpffl@evergreen.edu)

MEETS: Feb 1-3 & Mar 8-10, (Fri 5-9p, Sat/Sun 9a-5p) 
This course explores the history, impacts and responses to environmental laws and initiatives on public and tribal lands. The roles of federal, state, local, tribal and international bodies will be covered in relation to current issues such as global warming and access to water. Exploring the roles of science and public participation in the policy-making process provides focus for assignments and readings. The 40th anniversary of NEPA, the National Environmental Policy Act opens a discussion of its influence on current environmental issues delineates additional challenging areas for student research.  Key areas to be covered are: * The role(s) of power(s) of government in policy-making

* The roles (s) of power (s) of government in policy-making

* Foundations for the study of natural resource policy

* The contexts within which policy-making occurs from local to global, from nonprofit to

   governmental, from political to scientific in scope.

International Policy and Public Administration
2 Credits

CRN (GR): 20277
Linda Moon Stumpff (360.867.6845; stumpffl@evergreen.edu)
Meets: Jan 25-27 (Fri 5-9p, Sat/Sun 9a-5p)
This course overviews current trends in international policy and the emerging relationships to public administration.  In addition to the United Nation’s governance initiatives in arenas like health and indigenous rights, clusters of coordinated nonprofit organizations are acting globally to establish standards, provide services and coordinate active strategies in areas like climate change. Through a variety of interactive, participatory activities this class will explore the administrative frontiers beyond the state and the challenge of issues like transparency in the global arena.
Labor Relations and the Public Sector
2 Credits

CRN (GR): 20185
David Halverstadt (360.867.6102; haverstadtd@evergreen.edu
Meets: Jan 11-13 (Fri 5-9p, Sat/Sun 9a-5p)
The objective of this course is to give public sector supervisors and administrators the knowledge and tools they will need to successfully interact with labor organizations and avoid creating legal liability for their respective organizations.. Topics covered are;

 

The legal basis for unions

How unions operate

The collective bargaining process

Strategies for negotiation and bargaining

How labor conflicts are adjudicated and settled

Contract administration

How to work with labor organizations for effective management

Employee rights under public labor law

Mandatory subjects of bargaining and how to bargain with labor organizations on these subjects.

 

The course will contain several interactive assignments to provide students with the experience of solving labor problems and cases

Organizational Resiliency
2 Credits

CRN (GR):20186
John Fortugno (360.867.6102, fortugnoj@evergreen.edu)

Meets: Weekend of Feb 22-24 (Fri 5-9p, Sat/Sun 9a-5p)
Continuity Planning helps organizations fulfill a social responsibility to protect their patrons, community, and employees when things go awry.  We will focus on sustaining delivery of services essential to your clients, even in the worst of times.   How can your agency, non-profit, or tribal entity quickly resume functioning and deliver the services critical to your mission?   How would you respond to a major earthquake, a devastating computer virus, pandemic disease, widespread flooding, or the sudden departure of your executive director?  What can you do now to build a more resilient organization?  Emergency managers from state and local entities, non-profits, and the tribes will help us explore these issues.  Resources provided will allow participants to complete EMI certifications sought by many employers.

 This course will provide an overview of fund development strategies for cultural and heritage resources.  Content will include how to research and make application to a diverse array of funding sources, including federal, state, tribal, and private funding sources.  The course will also explore key elements to building collaborative partnerships and financial accountability to funding sources.  Although course content will not be limited to work in the non-profit sector, the course will include aspects of non-profit development that can apply across a wide spectrum of public service work
Strategies for Graduate Writers
2 Credits

CRN (GR)20187
Emily Lardner (360.867.6637, lardnere@evergreen.edu)

Meets: Wednesdays, Jan 16, 23, 30 and Feb 6 & 27 6-10p

Writing in professional graduate level programs requires clear, concise, and systematic ways of communicating your ideas.  The goal of this course is to provide students with opportunities to add new ways of writing to their current repertoires and thereby enhance their analytic thinking skills. Specific writing tasks will come from the graduate programs.
 

