Summer 2012 Courses and Contract Info for MPA Students

(Note: these are summer graduate courses offered by MPA faculty, or courses that may be of particular interest to MPA students.) 
Summer MPA elective courses are part of the 2011-12 academic year and can be found via our “course info” link; just scroll down to the “Electives” category and it’s the last group of courses (they all have a green bar in the far right hand column): http://www.evergreen.edu/catalog/2010-11/mpa/index.htm
Continuing MPA students may register for Summer quarter on the Web beginning Monday, May 16 at 8 am. Continuing MPA students may complete up to 12 credits per quarter without the MPA Director’s approval.

New students admitted to the MPA program for Fall 2012 and students not admitted to the college (“special students”) may register for Summer courses as Special Students beginning Tuesday, May 29. Register by mail, by fax (to 360.867.6680) or in person using the Special Student Summer Registration Form – here is the link: http://www.evergreen.edu/registration/forms/revised_special_reg_formfws0803.pdf Note that course registration priority is generally given to continuing students. For more information regarding Special Student registration, go to: http://www2.evergreen.edu/wikis/computing/index.php?title=MyEvergreen_Special_Student_Guide
Non-admitted students who have a bachelor’s degree are called “graduate special students” at Evergreen. Graduate special students are eligible to take MPA elective courses for graduate credit. If admitted to the MPA program, up to 12 Evergreen graduate elective credits taken as a graduate special student will count toward the MPA degree.

To obtain a course syllabus, contact the instructor at the contact information provided.
For class locations, go to the “Class Schedule” page and click on “Summer Class Schedules”:

http://www.evergreen.edu/classschedules/
For more information about Summer quarter, go to the Evergreen Summer 2011 page: http://www.evergreen.edu/summer/
Summer Course Descriptions (in alphabetical order)
Diversity in the Workplace: Understanding Cultural Competence

Faculty: Pamela Peters 

Summer: CRN (Credit) Level 40181 (4 GR) First Session   

Credits: 4

Class Standing: Graduate - Graduate

Offered During: Evening and Weekend

Description

Managing in today's workplace can be challenging, and creating a respectful workplace where all employees feel valued is one of those challenges.  Diversity in the workplace is as real today as it ever was.  It impacts the way employees interact and communicate with one another, and when that communication fails or is misunderstood the result can undermine morale, teamwork, and productivity.  To gain a better understanding of cultural competence, students will engage in active learning experiences designed to improve awareness and knowledge of their own cultural worldviews and gain intercultural communication skills.  This course is designed to introduce ways to increase cultural competency in the workplace, leading to a more inclusive work environment where every employee feels valued. 

Energy Policy

Faculty: Howard Schwartz , Tony Usibelli 

Summer: CRN (Credit) Level 40182 (4 GR) Jr - Sr Full Session   

Credits: 4

Class Standing: Junior - Graduate

Offered During: Evening

Description

This course will look at American energy policy as a jumble of choices among energy resources.  Therefore we will need to understand the characteristics of fossil fuels and their alternatives as well how the policy process works. While there will some lecture and discussion to provide overviews and ensure that the class has a common knowledge framework, most of the work will involve  critical analyses of ongoing policy controversies.  The policy discussions may the US Senate's "White Paper on a Clean Energy Standard," the fight over EPA's regulation of greenhouse gases, whether  biofuels are renewable and goals and policy "realities" of the  Washington State Energy Strategy.  The final choices will depend on the interests of students and faculty and the status of the issues when the class meets.  For each policy arena, students will be challenged to investigate how science, economic and policy analysis, ideology, financial interest, geography, partisanship and other factors influence the outcome

Graduate Level Writing: Clear Writing Means Clear Thinking

Faculty: Emily Lardner composition, education, literature
Summer: CRN (Credit) Level 40183 (2 GR) Second Session   

Credits: 2

Class Standing: Graduate - Graduate

Offered During: Evening

Description

Writing in professional graduate level programs requires clear, concise, and systematic ways of communicating your ideas.  The goal of this course is to provide students with opportunities to add new ways of writing to their current repertoires and thereby enhance their analytic thinking skills. Specific writing tasks will come from the graduate programs. Students will develop portfolios of work, including ongoing reflective assessments about ways to manage their writing/thinking processes. We will meet as a whole group for common workshops, in smaller groups for focused instruction, and individually in conferences. (Conference times to be determined based on schedules.) 

Grant Writing Essentials

Faculty: Sylvie McGee 

Summer: CRN (Credit) Level 40184 (4 GR) Jr - Sr Full Session   

Credits: 4

Class Standing: Junior - Graduate

Offered During: Evening and Weekend

Description

Use hands-on practice to learn to write successful grants! We will start with an introduction to grants and their place in the development of nonprofit organizations and learn the sound planning skills needed for strong proposals. Students will write a grant for a nonprofit organization, getting feedback on each section as it is developed. A list of organizations seeking grant writing assistance will be provided**. Using interactive learning and assigned tasks, we will focus on planning, research, evaluation techniques, budgeting and how to effectively communicate issues and needs in a clear and concise manner. 

**NOTE: If you have a non-profit or government agency you wish to write for, you MUST contact me in advance of the first day of class, so that I can send a form to be filled out by the agency and review their readiness. 

I Want to be a Producer

Faculty: John Robbins 

Summer: CRN (Credit) Level 40185 (4 GR) First Session   

Credits: 4

Class Standing: Senior - Graduate

Offered During: Evening

Description

An outdoor music festival? An art exhibition? A grand opening or a CD release party? Successful event production requires strategic planning, organization and project management skills. Come plan your own event and learn the theories of arts management, leadership, organizational structure, and fiscal management. Basic principles of fundraising, grant writing, contract management and presenting will be covered as well as the many public policies involved in conducting public events. 

Implementing the International Declaration on the Rights of Indigenous People

Faculty: Alan Parker law, John Gates 

Summer: CRN (Credit) Level 40186 (4 GR) Jr - Sr Second Session   

Credits: 4

Class Standing: Junior - Graduate

Offered During: Evening and Weekend

The United Nations General Assembly adopted the Declaration of the Rights of Indigenous Peoples in September 2007. At that time, 144 member nations of the UN voted for adopting the Declaration and 4 nations voted against it while 11 abstained. The 4 voting against the Declaration included the US, Canada, New Zealand and Australia. Australia changed to a "yes vote" in 2008 while the other three countries waited until 2010 to amend their votes. The last to announce that they had changed their vote was the United States when President Obama made an announcement to the assembled US Tribal Leaders in Washington DC on December 16, 2010. 

 We will examine the history of International Law pertaining to the rights of Indigenous Peoples as documented in Professor James Anaya's 2004 edition of "Indigenous Peoples in International Law. We will then consider the views of Indigenous Activists and experts who recently collaborated on the text, "Making the Declaration Work" published in 2010. Finally, we will examine current efforts to address questions regarding implementation of the UN Declaration through the advocacy work of the National Congress of American Indians and other Indigenous national organizations. Steps leading to implementation could include changes to the "plenary power" doctrine and clarifying the authority of tribal courts. 

.
International Administration

Faculty: Laurance Geri public administration
Summer: CRN (Credit) Level 40187 (4 GR) Jr - Sr First Session   

Credits: 4

Class Standing: Junior - Graduate

Offered During: Evening and Weekend

Description

This course will explore the theory and reality of international organizations.  Problems such as climate change and unequal development require global solutions.  Yet institutions such as the United Nations designed to confront them are weak and widely distrusted.  The course will explore this dilemma, the challenge of sustainable development, the role of social movements in guiding global change, and the intercultural skills needed to work effectively at the global level. 

Mind the Gap: Gender, Race, Religion and Public Service

Faculty: Amy Gould political science, public policy
Summer: CRN (Credit) Level 40188 (4 GR) Second Session   

Credits: 4

Class Standing: Freshmen - Graduate

Offered During: Evening and Weekend

Description

"Mind the gap!" Should be the alert announced while working in public service. Too often we develop policies, programs, or management styles that actually increase the social divides in service delivery because we ignore cultural attributes of gender, race, and religion. Alternatively, we may possess the knowledge but lack the action to bridge the gap. Our course will investigate the nature and paradox of how public administration as a field of study may have contributed to this schism along with how the popular practices of public servants may perpetuate the divide. Readings, seminar, lectures, workshops, videos, and assignments will focus on actual cases in public service. The key learning objective for this course is to see how and why the discipline and practice of public administration is both a site of struggle and emancipation for academics, workers, and service recipients. 

Understanding the Financial Crisis

Faculty: Alan Nasser political economy, foreign policy, philosophy
Summer: CRN (Credit) Level 40189 (4 GR) Second Session   

Credits: 4

Class Standing: Freshmen - Graduate

Offered During: Evening

Description

The financial crisis is a turning point for American society and world history. It marks the beginning of what economists now call "the new normal". Understanding it can help in making sense of the world and planning for the future. This class helps students to understand where the crisis came from and where it is likely to lead. Clear explanations will be given for terms like securitization, derivatives, credit default swaps, and financial vs. real economy. Implications for income and job growth will also be studied. 

+++++++++

MPA Faculty Accepting Summer Contracts (Internship and Individual Learning Contracts)
This option is only open to continuing students who have completed one quarter of 1st year core (for individual learning contracts) or two quarters of 1st year core (for internship learning contracts). Contact faculty directly for more information.
All Individual Learning and Internship Learning Contracts are due (submitted by the student and approved by sponsor and other approvals) to the MPA Director by the Friday prior to Week One for the first and full sessions (June 17). Second session contracts are due to the MPA Director by the Friday prior to Week One of second session (July 22).
Contract process info: http://www.evergreen.edu/individualstudy/home.htm
Larry Geri (First/Full session only) – geril@evergreen.edu
Amy Gould (Both sessions) – goulda@evergreen.edu
Cheryl Simrell King (Both sessions but limited number) – kingcs@evergreen.edu
Alan Parker (Second session) – parkeral@evergreen.edu
Doreen Swetkis (Both sessions) – swetkisd@evergreen.edu
Linda Moon Stumpff (First session, limited number) -- stumpffl@evergreen.edu
