MPA Course Registration and Elective Information
Spring 2012
(as of 2/13/12)

Monday, April 2 is the first day of Spring Quarter 2012. Web registration for Spring 2012 for continuing admitted MPA students begins on Monday, March 12 (week 10 of Winter quarter). Check your MyEvergreen account for your specific Time Ticket.

Tuition for courses for which you are registered is due by the Friday at the end of the 1st week of the quarter: Friday, April 6 at 4pm. Registered students who do not pay for courses by this deadline will be charged a late payment fee of $50. In addition, after 30 days of nonpayment, interest charges will be added, at 1% per month.

From April 9-13 (week 2 of the quarter), late registration is permitted and requires instructor approval. Normally, a late registration fee of $50 is charged, but to maximize our enrollments by April 13 (the 10th day of the quarter, when course enrollments are counted for funding purposes) MPA staff will waive the $50 late registration fee (via email to Registration, by student request) through April 13.  Registration form link:
http://www.evergreen.edu/registration/forms/regform.pdf
Beginning April 16 (week 3), registration requires instructor approval, a petition to the Registrar and a $100 late fee. The form to petition for Registrar approval is at this link: http://www.evergreen.edu/registration/forms/Petition.pdf
· Continuing MPA students register on the Web, beginning Monday, March 12. Continuing students who are currently in 1st or 2nd year Core will automatically be registered into the applicable Spring Core course, so they would only need to register for any non-Core coursework. Note that 8 credits is a full-time course load in MPA. MPA students may register for 12 credits maximum. To register for more than 12 credits students need the MPA Director’s approval: email Lee Lyttle at lyttlel@evergreen.edu.

.
· Non-admitted Graduate Special Students (non-admitted students who have a Bachelor’s degree) may register for open MPA electives beginning March 26 (the week before the quarter begins) with permission of the instructor OR may get on the waitlist for electives that are full from March 26-30, with permission of the instructor. Graduate Special Students may register for a maximum of 8 MPA elective credits in any quarter, and a maximum of 12 credits will “count” toward the MPA degree should they subsequently be admitted to the MPA program. Note that MPA and other graduate students have priority to register for MPA electives.  To determine which courses are open, contact Jan Hays, MPA Program Assistant, beginning March 26 (the week before the quarter begins) at haysj@evergreen.edu or at 360.867.5939. At that time, for every course that has space available and is of interest to you, email a paragraph to the course instructor (and cc: Jan at haysj@evergreen.edu) asking them to give you permission to register if there is availability and describing the reasons why you are interested in that specific course and any pertinent information about your education and/or experience. To register or get on the waitlist for a course that is full:

1) get the instructor's permission via email before the course begins;

2) forward the email with instructor’s permission to Jan Hays, haysj@evergreen.edu. Jan will check to see if space is still available: if so, Jan will email the Evergreen Registration Office (and cc: you) to permit you to register for the course.

3) print, complete and submit the Special Student Registration Form (SSRF) to the Evergreen Registration Office by fax (to 360.867.6680, “Attention: Elaine”), mail or in person – here is the link: 

http://www.evergreen.edu/registration/forms/revised_special_reg_formfws0803.pdf
After receiving Jan’s email with instructor’s and program permission + your faxed SSRF, Registration will email you to let you know if you are able to register or not.

4) If the course is full and you are placed on the waitlist, if space becomes available through Friday, March 30, you will automatically be moved into the course. After March 30, waitlists become moot, so you will no longer be automatically moved into a course from the waitlist. Should space become available in the course through the 10th day of the quarter (April 13 for Spring 2012), the MPA program will notify people who were on the old waitlist and offer the space to the next person on the list.

· Undergraduate students (juniors and seniors) may register for open MPA electives beginning March 26 (the week before the quarter begins) with permission of the instructor OR may get on the waitlist for electives that are full from March 26-30, with permission of the instructor.  Note that MPA students, other grad students and Graduate Special Students have priority to register for MPA electives. To determine which courses are open, contact Jan Hays, MPA Program Assistant, March 26 (the week before the quarter begins) at haysj@evergreen.edu or at 360.867.5939. At that time, for every course that has space available and is of interest to you, email a paragraph to the course instructor (and cc: Jan at haysj@evergreen.edu) asking them to give you permission to register if there is availability and describing the reasons why you are interested in that specific course and any pertinent information about your education and/or experience, including your class standing (junior or senior). To register:

1) get the instructor's or designee’s permission (via email before the course begins OR via signature on the form);
2) forward the email with instructor’s permission to Jan Hays, haysj@evergreen.edu. Jan will check to see if space is still available: if so, Jan will email the Evergreen Registration Office (and cc: you) to permit you to register for the course.

3) if space is available: print, complete and submit the Registration Form to the Evergreen Registration Office by fax (to 360.867.6680, “Attention: Elaine”), mail or in person – here is the link: http://www.evergreen.edu/registration/forms/regform.pdf
4) If the course is full and you placed are on the waitlist, if space becomes available through March 30, you will automatically be moved into the course. After March 30, waitlists become moot, so you will no longer be automatically moved into a course from the waitlist. Should space become available in the course through the 10th day of the quarter (April 13 for Spring 2012), the MPA program will notify people who were on the old waitlist and offer the space to the next person on the list.

+++++++++++++++++++++++++++++++++++++

Governing for Human Rights, Social Justice & Advocacy
4 Credits

CRN (GR): 30267
Marc Brenman (360.867.6102; brenmanm@evergreen.edu)
MEETS: May 11-13 & June 1-3, Fri 5-9p & Sat/Sun 9a-5p
Public administrators, planners, and managers will inevitably face problems and controversies involving civil and human rights, social justice, equity, fairness, and discrimination.  The changing demographics of the United States are making it a more diverse place, with more demands for culturally competent services; globalism means that administrators and managers will be engaged more in international issues.  At the same time, declining resources make service distribution and allocation more difficult.  If the planner and manager makes mistakes, or is perceived by a demographic subgroup as acting in an unfair or neglectful way, she/he can garner bad media attention, official complaints, and public criticism.  A slip of the tongue can end a career.  Doing the right thing from a social justice perspective can involve difficult moral and ethical analysis, decisions, priority setting, and follow-through.

This course aims to provide and prepare public administrators, planners, and managers with the tools necessary to manage such controversies, create more equitable solutions, look at social justice in an informed way, and advocate for necessary change in effective ways.  With this knowledge, she/he will not be blind-sided by issues of race, ethnicity, gender, disability, sexual orientation and identity, religion, and other protected class issues.  An objective is to provide insights into the concerns of these and other protected classes and traditionally discriminated against groups.  There is no one answer to the needs and demands of traditionally discriminated against group representatives, but many good questions that can be asked.  Many types of advocacy are available.  The tone of the class is not accusatory or guilt-inducing, but rather uses examples from the history of governance in the United States and internationally of how organizations have successfully and less-than-successfully coped with the growth of demands and needs in a rights-based culture and polity.  Reference is made to international human rights schema and how they compare to US constructs and legal limitations. 

Health Policy
4 Credits

CRN (GR): 30266
Victor Colman (360.867.6102; colemanv@evergreen.edu)

MEETS: Wed, 6-10p
The study of health policy can take many forms.  There are some standard topic areas in this broad arena, including medical cost, access and quality.  However, a sole focus on these areas only provides a two-dimensional (and a very medical model) view of this dynamic policy topic.  The world of public health (which concerns itself with the health of the community as a whole) necessarily includes policy-based approaches to creating and assuring conditions that can positively impact individual health status.  This upstream focus on public health remains an unrealized (or at least underutilized) goal in health care reform debates.

This course examines the health policy world from the perspective of public health prevention, specifically in the arena of building healthier communities.  Specific policy subjects include the “eating better” side (food systems, nutrition standards in child care, schools & workplaces, food/beverage industry marketing practices and taxes); as well as the “moving more” side (supporting greater physical activity via school, workplace, transportation, parks & recreation, and land use policy).  Using readings, research, writing, case studies, the development of specific policy ideas (to be aired in mock legislative hearings), and monitoring of relevant public health policy hearings during recent local and state policy processes, students will enhance their analytical and communication skills as they develop a deeper understanding of public policy as it relates to population health and ultimate changes in individual health status.

 Organizational Change
4 Credits

CRN (GR): 30265
Larry Geri (360.867.6616; geril@evergreen.edu)
MEETS: April 27-29, May 19-20 & June 8, Fri 6-10p, Sat/Sun 9a-5p  
Organizations, as human constructions, are inherently flawed. But that doesn’t mean that they must be utterly ineffective, or abysmal places to work.  This course will examine ways to figure out the underlying causes of organizational problems, consider common models for planned organizational change, what enables some interventions to succeed while others fail, and the skills and traits needed by internal and external organizational change specialists.

Comparative Administration
2 Credits
CRN (GR): 30262
Linda Moon Stumpff (360.867. 6845; stumpffl@evergreen.edu)
MEETS: May 4-6, Fri 5-9p, Sat/Sun 9a-5p
This class takes an international perspective on comparative public administration.  We will explore comparative methodologies and theoretical positions that lead to applied frameworks for study.  One position holds that there are definable universal principles of public administration that reach across nations and cultures.  The opposing position holds that culture and indigenous institutions create significant distinctions between administrative systems.  Another view holds that the political/constitutional regime shapes the administrative institutions and practices.  Major class activities include discussion and debate of the various positions and applied group research in class..

Content:  Readings will consist of the equivalent of two books and some articles:  seminar papers are to be prepared before class.  You will be able to choose from a list of books that will be available by Feb. 21.  Order online or obtain books from bookstores. Some material will be posted on Moodle.   In addition, groups will do guided research and prepare a short paper and presentation that compares the administrative systems of two nations for the final day of class 

Design Thinking for Public Administration
2 Credits

CRN (GR): 30263
Cheryl Simrell King (360.867.5541; kingcs@evergreen.edu)

MEETS: April 13-15, Fri 5-9p, Sat/Sun 9a-5p
Design Thinking for Public Administration - in this weekend intensive class, we examine contemporary approaches to social and physical problems and challenges, often called "wicked problems," from a design thinking perspective.  Design thinking uses design methodologies such as observation, prototyping, building and storytelling, and can be applied to a wide range of people and problems/challenges.  It brings together people from different disciplines to effectively explore, in collaboration, human-centered ideas. It relies on our ability to be intuitive, to recognize patterns, to construct ideas that are emotionally meaningful as well as functional, and to express ourselves through means beyond words or symbols. While we'll study the theory of design thinking, the main focus of this short-course is on the application of design thinking in communities, using a case-study method.  Come prepared to explore!
Local Government Finance
2 Credits

CRN (GR): 30367
Stephen Buxbaum (360.867.6102; buxbaums@evergreen.edu)
MEETS: April 20-22, Fri 6-10p, Sat/Sun 9a-5p
This course provides students with a basic understanding of the sources and uses of revenues that are available to local governments to support public programs, services and projects. Emphasis is placed on learning about the politics of the budgetary process as well as understanding the fundamentals of the statutory framework that cities, counties and special purpose districts must work within as they strive to sustain their core services.
