The Evergreen State College
Masters Program in Public Administration

Human Resources in Tribal Government

Winter 2009  Draft Syllabus 11/22/08

Instructor:  Pam Peters

360-273-8309 petersp@evergreen.edu
Course Dates:  Weekend of February 6th - 8th
(Friday, Feb. 6th, 5-9pm, and Saturday/Sunday, Feb. 7th & 8th, 9:00am-5:00pm)
Managing human resources for any employer can be challenging.  Questions about the employee/employer relationship require decision making that can have devastating financial and productivity consequences if mishandled by the employer.  State and Federal law and regulations have created safer, fairer workplaces but how do they apply to Tribal government or do they apply to Tribal government at all?

In this course students will be introduced to the basic concepts of human resources in Tribal government.  Concepts covered will include those that affect employment issues in tribal workplaces such as Tribal Sovereignty and how tribal codes and ordinances interact with federal and state laws.  Students will have the opportunity to review tribal constitutions and codes affecting human resources management systems to gain a better understanding of how Indian tribes and tribal organizations differ from other government employers.

Learning Objectives. In this course, students will gain:

1. An understanding of how tribal sovereignty impacts the decision making processes in human resources management systems.
2. Knowledge of the relationship between tribal codes and ordinances and state and federal law.

3. An improved understanding of essential human resource management skills related to the employee/employer relationship in tribal government.

4. Improved analytical and writing skills.

It is helpful for students to have some basic understanding of human resources management or employment law as this course builds upon that knowledge.  Students will review the tribal codes and ordinances of an Indian Tribe and discuss these in class.  Students will write one short paper and prepare one longer paper which will be presented the last day of class.

Credit and Evaluation:  Students will receive 2 credits at the completion of the course if all course requirements have been successfully completed.  Plagiarism (e.g., using other peoples’ work as your own), failing to complete one or more assignments, completing assignments late (without having made arrangements before the due date), or absences may be grounds for denial of credit.  Students are expected to attend all 3 days of class as this is a one weekend intensive format.

Consistent with MPA program requirements, a self evaluation will be required for credit.
Texts

Wilkinson, Charles (2004).  Indian Tribes as Sovereign Governments.  2nd Ed. Oakland: The American Indian Lawyer Training Program, Inc.  ISBN: 0-939890-07-0.  Paperback.

Note: MPA Tribal Cohort students already have this text.   Other MPA students will be mailed copies of reading materials in advance of start of class upon request.

Assignments

1. Read Chapters 1and 2 of Charles Wilkinson’s Indian Tribes as Sovereign Governments and write a short 2-3 page double spaced paper on how you think tribal sovereignty might impact the way federal and/or state employment laws are implemented in tribal government.  Be prepared to discuss this in class on February 7th.  Paper also due February 7th.

2. Research an American Indian Tribal Constitution for relevant codes relating to an aspect of human resources (e.g. Workers compensation, employment, etc).  Write a 4-5 page paper in which you contrast and compare an element of human resources management responsibility within the code and how it might interplay with one or more relevant State or Federal Laws.  Be prepared to deliver a 5-minute presentation on our findings in class on February 8th.  Paper also due February 8th.

a. The paper should include a brief description of the relevant code(s) reviewed.

b. Possible State and/or Federal laws that may or may not interplay with the code.

c. Challenges and/or lessons learned about how tribal sovereignty interacts with State and/or Federal laws.

