Revised brochure update – draft for Marketing – 9/12/13

Hello Alyssa and all:

Here are our revised brochure edits. Except for the back page (the “explore” page of our current brochure), we’re largely going with the original brochure design, with these edits.
We particularly like the largely black on white background & titles in green with black text. In general, text boxes work (like in the MES brochure “how to apply” page)

Let me know if you have any questions – x6554 or gibbonsr@evergreen.edu

Again, thanks very much for all of the work you’ve already done – it helped us see clearly what we can live with now and the work that is cut out for us later this academic year.

Best,

Randee

A – replace most of the content on “hello” page with this (new page title: “Why Evergreen MPA?”); keep current Desiree quote/photo if it will fit
What is Public Administration?
· a field of study and set of practices that encompass the work we do to ensure the safety, security, and well being of people, places and the public good.  
· the practices, policies and procedures that both define and make civil society, and governments, functional. 
· practiced in government at the local, regional, state, federal, tribal and international levels; in non-profit, community-based and private organizations.

Why get an MPA? Because you want to: 

· work for public or non-profit organizations (human services, transportation, health, education, public safety, etc.) 

· work with an international non-governmental organization.  

· start a non-profit organization of your own.  

· work in the policy arena, as an analyst or policy maker.  

· advance your current public service career and you need an advanced degree in order to advance.  

· become a more informed, engaged and active citizen of your community/communities.  

Why should you get your MPA at Evergreen?
· Our deep commitment to democratic and socially just public service. 

We want our graduates to be public servants who will actively work toward ending inequality and inequity in their organizations and communities, and we design and deliver our curriculum with this in mind. 
· Our motto: "be the change you wish to be in the world." 

In order to “be the change”, our graduates need to think critically and creatively, be imaginative and analytical, collaborate and communicate effectively, embrace diversity, value fairness and equity and advocate powerfully on behalf of the public in order to accomplish positive, transformational change in our communities.  

· Affordable

Tuition is one-half to two thirds the cost of comparable programs: www.evergreen.edu/mpa/cost.htm. And, the vast majority of MPA students are eligible for some form of financial aid. Most students fund tuition with financial aid and full or part-time work: www.evergreen.edu/mpa/finaid.htm
· Fits your schedule – designed for working adults 
· Evening (one weeknight per week) and weekend classes

· Full time (2 years) or part time (typically 3-4 years) options

· Typical full-time schedule: Thursday nights from 6-10pm plus 1 or 2 weekends per quarter

· Intensive format enables students to travel in from all over the region

· Vibrant learning and teaching environment
· Interdisciplinary faculty teams address the complexity of contemporary public problems.
· Small class size (15 to 20 students per faculty member) 
· Seminar based learning: students actively participate in discussions on readings and course materials and actively shape and co-design the learning process
· Credit/no credit courses with narrative evaluations to assess learning
· Cohort model: students move through Core coursework with their “cohort” of 50-55 students, forming strong friendships and professional relationships
· Students learn as much from their fellow students as from their faculty, due to considerable diversity in work experience, age, cultural/socioeconomic background, interests and goals
· Take up to 12 elective credits before admission -- try us out and get a head start on your MPA 

· Flexible degree requirements allow you to customize your MPA
· Take up to 24 elective credits from multiple interest areas 
· Take up to 12 of the elective credits as independent study
· Location, location, location (see brochure)
B – Replace most of “MPA Curriculum” text on pg 3 with the following (new page title: “What will you learn here?):
MPA Curriculum
The MPA degree consists of 60 credits.  All students complete two year-long Core programs, for a total of 36 credits. The remaining course requirements are determined by the concentration each student chooses (see below).
Core programs are team taught by faculty members with different specializations within public administration and meet on Thursday evenings from 6-10pm. Students enter the program with their cohort and typically move through Core coursework sequentially with that cohort. All Core courses are six credits each. 

· The First Year Core series is designed to give students a strong grounding in the basics of public administration -- the historical, political, economic, fiscal and social contexts of the field and the practices.  First Year also includes basic public management, an introduction to public and fiscal/tax/budgeting policy.  In First Year Core, students acquire the knowledge, skills and abilities needed to lead others and to manage within organizations in the public, nonprofit or tribal sectors.

· The Second Year Core series includes two courses that cover analytical techniques for public service, focusing on collecting data/information and then using that information to inform public processes and practices.  Employers and program alumni regularly point to analytical skills and abilities as an important outcome of our program. The Second Year Core is "capped off" by the Capstone course in which students demonstrate the knowledge, skills and abilities acquired in the program through an applied Demonstration Project. Past demonstration projects include feasibility studies/incorporation plans/business plans for nonprofit/social entrepreneur organizations, public engagement projects, program evaluations, curriculum development, feasibility studies for new public ventures, organizational analyses, policy analyses, and policy implementation analyses.

Elective courses allow students to drill down deeper into topics that are introduced in Core courses.  Electives are linked to the three areas of concentration. We also offer a fourth category of electives that are useful for students in every concentration, in areas such as: ethics and leadership, managing organizations, human resources, project management, working through differences/conflict. In addition, students can meet elective requirements through individual study, internships and other approved graduate program courses.
C – quotes to replace most content on “explore” page (new title: “What people say about us”) 
Use these quotes first
Ken Conte, MPA 1982 -- Director - Office of Program Research/Washington State House of Representatives
"Having worked with Evergreen MPA students for nearly thirty years, I am increasingly impressed with how well prepared they are to enter into the work environment as productive members of our team. They are critical thinkers who dig deep, ask the right questions, and apply practical sense in their analytical work and every day work environment."
Steve Salmi, MPA 1995 -- Research Services Program Manager, Washington State Department of Commerce 

“Eight of our 12-person staff are Evergreen grads; five have MPA degrees. Why? Because our experience has been that Evergreen produces graduates with strong writing, problem-solving and inter-personal skills. Evergreen’s interdisciplinary focus is also a big plus because we need researchers who possess the confidence to tackle policy issues outside of their core areas of expertise. We have found Greeners to be particularly good at managing projects in fluid and politically challenging environments where a strong sense of public service is a must."

Nicole Peters, MPA 2011 -- Founder/Executive Director, Nature Nutures Farm

“It's great to have a dream (to start a non-profit organization), but without acquiring the knowledge, skills, and abilities to achieve that vision I would still be dreaming. My experience in the MPA program added concrete skills to my passion and drive, and so far it's been a winning combination.”
Alicia Seegers Martinelli, MPA 2005 -- Chief Administrative Officer, Washington State Transportation Improvement Board
"As a full-time professional who decided to return to school and pursue my MPA, I found Evergreen’s program gave me both flexibility to do my day job and academic rigor to ensure I got more than just a diploma at the end of my studies."

"Evergreen’s MPA professors bring “real-world” experience as well as academic achievements into the classroom, teaching in a theoretical yet practical manner. Their connection with leaders in state government and local nonprofit organizations allowed me to engage in high-level global and policy discussions, and also become connected with local challenges and solutions."
Faith Trimble, MPA 1993 -- CEO, FLT Consulting/The Athena Group 
"In the business of management consulting, I need creative, dependable, critical thinkers who are great communicators and listeners. That is why half my staff are TESC MPA graduates. They know how to lead and follow, learn and grow, and have a natural curiosity to understand and improve systems. The MPA program is one of the greatest assets in our community!"

Jenny Greenlee, MPA 2005 -- Director, Finance and Performance Evaluation Division, Children's Administration, Washington State Department of Social and Health Services

"I use lessons learned in the MPA program every day. The program taught me to pull back, look at the big picture, examine the framing of the issue, and work collaboratively with a variety of stakeholders to find solutions. Without my degree, I would not have had access to my current career. I was able to start state service as intern because I was an MPA student and having a masters allowed me to be considered for high level budget and policy jobs through out state government. Through out my career I have created internship opportunities and hired MPA grads because I believe they have the skills necessary to succeed and produce quality work." 
Zach Powers, MPA 2012 -- Director of Marketing and Communications, The Grand Cinema 

“My Evergreen MPA equipped me with a tool belt of knowledge and perspective that I utilize every day working at an arts non-profit. The practical but rigorous curriculum - which includes real-world case studies, budget exercises, and candid dialogue on subjects like diversity and ethics – is designed to not only empower graduates to advance through the public and non-profit sector, but also to be catalysts for positive change while doing so.”

++++++++++++++++

· 2nd priority quotes – if space and if there is a need to round out/fill in missing content after above quotes are in:
What we hear most from our alumni and employers is our MPA program delivers on the knowledge, skills and abilities that make great leaders.

Employers - in a recent survey, some of our Evergreen MPA employers:
"Thinkers, problem solvers able to self-start and figure things out. Able to add to solutions" 

"Critical thinking and a willingness to approach complex problems and invent creative ways to address them. Respect for diverse opinions and experiences. Ability to contribute to a team effort."

"Dedication, intelligence, writing ability, ability to get along with other staff" 

"Ability to collaborate with others, and share ideas."

"The main strength of my Evergreen MPA alum has been a commitment to inclusiveness. They are eager to invite many parties to the table when decision making is made."

Alumni - in a recent survey, some of our Evergreen MPA alumni:

"I think Evergreen's unique collaborative and community learning structure is amazing and offers something that is difficult to get at any other school. The faculty and programming were responsive to student interests, yet varied enough to meet the needs of students with different professional and personal goals while the class sizes were small enough for individual support and attention. I absolutely loved the cohort model as well and gained lifelong friends and professional contacts as a result."
"Lit the fuse on my public sector and related career."
"I am better educated and have a grasp of how government impacts my daily life.   I feel as if I have increased my self esteem and feel worthy of moving forward toward some desired life goals."
"The program gave me the ability to think "360 degrees" instead of addressing public policy through only the familiar"
"Evergreen's MPA pushed me to consider different ways we conceive of what is public, the different ways we have to work to manage that physical, social and psychological space, and how to engage others in it."

"The MPA Program was the best educational experience I've ever had."
D – replace content on “experience” page with this (new page title: “our graduates”) + add quote(s) and photos to fill out
What do Evergreen MPA graduates do?
Our alumni work at all levels of government (federal, state, city, county, tribal), in the non-profit sector, in private industry and in a wide variety of interest areas, including: health, education, law enforcement, social services, environmental issues, homelessness, legislative policy, community development, transportation, human resources, budgeting, strategic planning, project management. Some of their job titles include:  program director, non-profit organization executive director, policy analyst, operations manager, research analyst, sustainability director, education and outreach specialist, communications manager, consultant, comprehensive planner, development director, human resources analyst and many more.

Where do Evergreen MPA graduates work?
Some of the places our alumni and students work include:

Washington State departments and offices including:

Agriculture, Attorney General, Auditor's Office, Commerce, Corrections, Early Learning, Ecology, Employment Security, Financial Management, Health, Health Care Authority, Information Services, Labor and Industries, Licensing, Natural Resources, Puget Sound Partnership, Revenue, Social and Health Services, Superintendent of Public Instruction, Transportation, Veterans' Affairs

Washington State Legislature
City governments (Olympia, Seattle, Tacoma, Lacey, etc)
County governments (Thurston, King, Pierce, Lewis, Mason, etc)
Other governmental organizations including:
Joint Base Lewis McChord, Lacey Fire District, Minority and Justice Commission,
Pierce Conservation District, Tacoma Housing Authority, Tacoma/Pierce County Health Commission on Children and Youth, Thurston Conservation District, Washington State Institute for Public Policy
Washington non-profit organizations including: 

Aberdeen School Board, Association of Washington Cities, Bellevue Community College, Casey Family Programs, Centralia College, Choice Regional Health Network, Community Youth Services, Evergreen State College, Family Support Center, Girl Scouts of America, Gonzaga University, Group Health, Grays Harbor College, GRuB (Garden Raised Urban Bounty), Hands On Children's Museum, Intercity Transit, KBTC Public Television, Loaves and Fishes, National Audubon Society, Nature Nurtures Farm, Oasis Youth Center, SafePlace, Seattle Children’s Hospital, South Puget Sound Community College, Tacoma Art Museum, Tacoma Visitors Bureau, Thurston County Food Bank, Timberland Regional Library, University of Washington, Virginia Mason Medical Center, Whatcom Volunteer Center, YMCA (Olympia, Pierce County, Seattle)
Tribes in Washington State including: Chehalis, Cowlitz, Lummi, Puyallup, Quinault, Muckleshoot, Nisqually, Skokomish, Squaxin Island, Suquamish, Swinomish, Yakama and others.
Other organizations that work on Indian issues, including:
South Puget Intertribal Planning Agency (SPIPA)

Northwest Indian Fisheries Commission

National Indian Child Welfare Association

Seattle Indian Health Board
Private consulting
Out of state non-profit organizations, including:
Beaverton School District

Equality New Mexico

Heart of Florida United Way

Idaho Department of Health and Welfare

Oregon Department of Revenue

Portland State University

South Carolina Department of Health Services

Univ. of Wisconsin, Madison

University of California, Santa Cruz

University Of Idaho

Wisconsin Department of Agriculture
Federal government departments and organizations, including:
Defense, Federal Emergency Management Agency, Fish and Wildlife Service, Health and Human Services, House of Representatives, Interior, Internal Revenue Service, Peace Corps,Personnel Management, State Department, Transportation
U.S. House of Representatives
