Master of Public Administration in 

Tribal Governance Concentration
At

The Evergreen State College

Below you will find the types of MPA Tribal Concentration first year classes and a brief description of what you will experience in your pursuit to help your people, your tribe and your family.

1st Year General Core Description:

Throughout the 1st year Core we explore the fundamentals of administering for the tribal public good in a globalized world. In Fall Quarter, we examine the foundations of administration and democracy and the roles, responsibilities and powers of “network governance” sectors. In Winter Quarter we examine the knowledge and skills needed to practice administration for the public good across sectors and networks. In addition, Spring Quarter we examine the intricacies of administering in the complexity we call democracy.

Fall Quarter 1st Year Core Class, “Context of Public Administration”:

· In the first quarter we explore many of the enduring issues of U.S. public administration with a focus on tribal governments.  The course is designed to increase our understanding of important aspects of the political, social, economic and environmental contexts of effective public administration when our boundaries are no longer clearly defined.  Who practices public administration?   In the past, this was a fairly easy question to answer: governments were defined by geographical and constitutional boundaries. Today, these boundaries no longer restrict the practices of administration and governance.  We live, administer and are citizens and practitioners of and in a globalized world.  
Learning Objectives:
1. Understand public administration within the historical contexts of politics, economics and the academic discipline with a particular emphasis on the area of tribal governance

2. Build expertise in public administration and public policy in scholarship and practice
3. Understand the roles, responsibilities and relationships of the various participants in governance processes
4. Understand your relation to public service, tribal, national and global citizenship
5. Improve skills in critical thinking, writing, presentation and research
6. Develop ability to work effectively in teams
7. Develop ability to work effectively in diverse environments and with diverse populations
Partial Class Reading List:

Appiah, K. A. (2007). Cosmopolitanism: Ethics in a World of Strangers. New York: W.W. Norton.

Box, Richard C. (Ed) (2009) Public Administration and Society: Critical Issues in American Governance (2nd Edition).  M.E. Sharpe.

Denhardt, Robert, Janet Vinzant Denhardt & Maria P. Aristigueta (2008).  Managing Human Behavior in Public and Nonprofit Organizations (2nd Edition). 

Fry, Brian and Jos Raadschelders (2008). Mastering Public Administration: From Max Weber to Dwight Waldo, 2nd Edition. Washington, D.C.: Congressional Quarterly Press.  

Paul, Richard and Linda Elder (2008).  The Miniature Guide to Critical Thinking: Concepts and Tools.  The Foundation for Critical Thinking. www.criticalthinking.org  (Copy included in mailing)

Pommersheim, Frank. (1997). Braid of Feathers: American Indian Law and contemporary tribal life   Berkeley: Univ. of California Press. 

Fall Quarter 1st Year Tribal Concentration, “Path to Sovereignty”: 
Fall Quarter will focus on relating the historical foundations for federal Indian policy to the contemporary legal and political issues confronting Indian tribes as governments. Following an overview discussion of the contemporary role of self-governing Indian tribes, we will spend approximately ¼ of our time on readings and discussion of the historical period from pre-colonial through the implementation of the 1934 Indian Reorganization Act. The balance of our time during this quarter will concentrate on the period that we will call, “the modern era” of federal Indian policy. We define the modern era as that period beginning with the foundation of the National Congress of American Indians in 1944 up until the present. Our goal in this first quarter is to gain understanding of the historical origins of the current laws and policies that constitute the legal, economic, social and political environment in which tribal governments operate today. 


Learning Objectives:
1. Students will gain an understanding of the fundamental legal doctrines that define the parameters for tribes in the exercise of their governing powers and their relationship to surrounding governments
2. Students will analyze the historical and contemporary record of tribal political initiatives that have impacted the formulation and implementation of US Government policy toward tribal governments and individual tribal members
3. Students will gain an understanding of the historical context for current policy regarding tribal governments, such as the tribal self-governance initiative and trust reform proposals and how tribal political initiatives impact policy-making today
Partial Reading List:

Newcomb, Steve “Pagans in the Promised Land”    

Cowger, Thomas W., “The National Congress of American Indians: The Founding Years” University of Nebraska Press, 1999. 

Wilkins, David “Uneven Ground”, Univ. Okla. Press 2001

Indian Tribes as Sovereign Governments (Available from Northwest Indian Applied Research Institute on Campus)

Winter Quarter 1st Year Core Class, - “Doing Democratic Public Administration”:

Winter Quarter might fairly be described as a “Public Administration-Management 101.” We will survey the challenges faced by administrators in the public, nonprofit, or private sectors, and the knowledge and skills needed to administer/manage in organizations that are working toward the public good in the tribal context. Although our emphasis will be on the public sector, we will also consider the particular challenges of nonprofit organizations, and how private companies are now increasingly relied upon to accomplish public ends. Our focus will be on doing administration with democratic and political processes, particularly the roles and relationships of administrators and citizens in the complex web of tribal governance and democratic, participatory systems. Important themes of the quarter include how to manage strategically and sustainably, and how to diagnose what is happening in an organization and how to craft and implement a strategy for organizational change.

Learning Objectives:

1. Examine, evaluate and situate contemporary ideas about, and practices in, administering for the benefit of the tribal good including: general management and administrative practices, human resource management, and capital and financial management
2. Develop a knowledge base around positive/successful change in public organizations
3. Improve skills in critical thinking, writing, speaking, and working effectively in teams
4. Develop organizational analysis and case writing skills and capacities
Partial Class Reading List:

Moyer, Bill, “Doing Democracy: The Map Model for Organizing Social Movements,” (2001) New Society Publishers, ISBN 0-086572-418-5 227 pp. Read all

Harring, Sidney L. “Crowdog’s Case: American Indian Sovereignty, Tribal Law and United States Law in the 19th Century,” (1994) City University of New York, ISBN 97 80521467155. Read selections TBA approx. 100 pp. CH. 1,2,4,6, 9.

Box, Richard C. (2004). Public Administration and Society: Critical Issues in American Governance. Armonk, NY: M.E. Sharpe. ISBN: 978-0765608253. Chapter 3.

Fry, Brian R. & Jos. C.N. Raadschelders (2008). Mastering Public Administration: From Max Weber to Dwight Waldo (2nd Edition). Washington, DC: C.Q. Press. ISBN: 978-1933116822 Readings on Mary Parker Follett

Denhardt and Denhardt “Managing Human Behavior for Public and Nonprofit Organizations,” Chapters 4, 7, 8, 12.

Winter Quarter - 1st Year Tribal Governance Concentration, “Intergovernmental Relations”:

This course is designed to encompass the field of intergovernmental relations from the perspective of tribal nations. Government-to-government relations, including State to

Tribe, Tribe to Tribe, and Tribe to international indigenous peoples and international institutions that comprise the different levels of intergovernmental relations are explored in this course. In the second weekend, the focus will move to the development of intergovernmental relations in terms of treaties, agreements and mechanisms of collaboration, negotiation and consensus-building as tools in contemporary government relationships. Some major areas of intergovernmental relations to be covered include tax agreements, land, water and wildlife based agreements and health and human services agreements.


Learning Objectives: 
1. Examine, place in context and evaluate contemporary ideas about, and practices in, developing and administering intergovernmental agreements
2. Understand the special role of public administrators as negotiators and consensus builders within the complex environment of politics, overlapping jurisdictions and social change
3. Gain an understanding of the dynamic involvement of indigenous peoples in inter-tribal and international agreements and working effectively with diverse populations
4. Develop the capacity to analyze the benefits and impacts of various types of agreements and how they are negotiated and constructed.

5. Gain an understanding of and ability to apply methods that lead to successful intergovernmental relations and agreements, applying the principles and processes of nation to nation consultation
6. Improve skills in critical thinking, writing, speaking, and working effectively in teams
Partial Class Reading List:
“Government to Government,” National Conference of State Legislators, (NCSL), Denver

Barrow, John, “Recovering Canada”*

Hayward, Janine, “The Treaty of Waitangi,” 2002. ISBN 0820 8501-6

(paperback)

Spring Quarter – 1st Year Core “Policy, Finance and Budgeting for Public Administration”:”

Throughout the 1st year Core we explore the fundamentals of administering for the public good in a globalized world. Spring Quarter we examine the policy and fiscal foundations of doing the public's business, building on the concern for democratic administration explored in the Winter Quarter and adding a critical element: funding.  Public budgets provide dramatic evidence of social priorities.  The process for setting priorities, the methods of funding those policies and implementation of those priorities within organizations are central to this course.  In addition to public agencies, social priorities and funding are increasingly advanced through non-profit and even for-profit institutions.  Examining the changing roles of public, private, and non-profit institutions add to our understanding and practice. Tribal perspectives are vital to the Tribal Concentration courses’.
Spring Quarter – 1st Year Tribal Governance Concentration “Tribal Organizations and Structures”:
This course focuses on the organizational structure and operations of tribal governments. The relationships between structure and institutions as set forth by tribal constitutions written according to the IRA models will be compared to non-IRA models for governance. The influence of the Indian Self-determination Act and the Tribal Self-governance Act will also be explored.   Students will critically analyze tribal governance institutions and practices including management systems and budgeting processes. Tribal membership criteria, enrollment procedures and membership rights, tribal constitutional change and relationships between traditional and contemporary governance practices are subjects that will be addressed in class readings and discussion.  Students will also analyze the scope of authority of tribal courts and the separation of tribal legislative from administrative and judicial functions. 
Interested??

Look for more information here:

http://www.evergreen.edu/  then click on “Prospective Students” then “Graduate Students.” This will take you to a list of all Master Degree Programs. Click on “Master of Public Administration,” once there, and on the left hand side, look for “MPA Concentrations” near the top and click on “Tribal Governance.” Here you can explore what Evergreen has to offer tribal students.

You can always contact or set-up an appointment with me:

Jerry Peltier, M.P.A., Nakota/Anishinabe

Assistant Director

Master of Public Administration – Tribal Concentration

The Evergreen State College

Office: Lab I, 3024

Office Ph.: (360) 867-6202

Email: peltierg@evergreen.edu
*Please feel free to contact me at your earliest convenience.
