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MPA Annual Student Survey Spring 2008

Transcription of written comments
Q11b: Comments on coursework?
· I always wanted an educational policy class.  Elective class were great when focused on one subject: law, enviro, so on.  Ed policy would be great. [R88]

· Advanced research should be offered twice a year to allow student to complete it before they walk—instead of waiting another year.  [R89]

· There could always be more anti opression trainings.  [90]
· Some faculty gave very easy assignments while others were much harder.  [R91]

· The tribal class was great, and I think the relationship between tribal core and general trach could be improved – perhaps by trying to connect.  [R92]

· I felt too much time is spent on the research project during 2nd year. [R93]

· More strategic planning needs to be done around 2nd year core and Capstone – I don’t think they should be at the same time.  [R96]

· It would be very helpful to have ARM before 2nd year core, wtr quarter.  I couldn’t fit it in my schedule but felt that those who took it were way ahead of me when working with statistical data.  [107]
· I don’t think ILCs are necessary for learning but they’re a great option to learn about a subject matter that is not offered in normal curriculum.  [R108]

· More regularly offered non-profit electives.  Very challenging as a 2nd year to find appropriate electives in Summer 08.  [R110]

· Wish there was more focus on budgeting.  [R112]

· ARM didn’t give me the skills I needed—it was too detailed (overkill), but stats in 2nd year Core was insufficient.  The tribal intergov relations class was essentially useless in the summer online format.  [R114]

· (e) only due to instructor [referring to Q11e, How necessary was Foundations of Public Policy to your learning?  R selected “very unnecessary.”]  [R118]

· Most faculty don’t demand high quality work—often folks can slid by without completing all reading and coursework.  [R119]
· More anti-oppression and diversity awareness in material, discussions, lectures, etc.  Need to learn how to communicate effectively about power and privilege.  [R122]

· 2nd yr core with Gail Johnson and Amy Gould, and electives, have been terrific.  Sorry, but 1st year core was a waste of my time and $.  [R123]

· There will always be slackers to frustrate the process—but it is discouraging to see them get away with it.  [R125]

· This was a tough year on the faculty and admin teams.  Illness and one well-intentioned mistake (hunger coalition) affected the overall program.  [R126]

· Seminar guidence is needed.  (Nita does good job steering and stepping back.)  Very little commonality in context and not often comprehensively reflective without it.  [R128]

· I’ve always put my actions in my in perspective.  I consider this program and any and all education to bringing honor to my family.  Its what I do with it that will mean something.  [R129]
· Much of the reading was excellent, great interdisciplary range.  Project learning and research and seminar papers were well thought out assignments.  Integration by Spring 1st year core was a challenge—the work felt more disjointed.  Coalition project was important real-life learning.  [R130]

· Overall, not very rigorous and challenging.  The first year core covered topics I am already familiar with, so I found little incentive to consistently engage in class activities.  Perhaps alternative assignments would have made it more engaging.  [R131]

· I would have liked course field trips on a chartered bus going to Canada or Portland to study, protest, or be part of a lecture.  [R133]

· The large papers offer the best learning opportunities.  Some of the books, especially those heavy on admin theory are not very engaging and we have not covered them in lecture.  Maybe the topics could be covered more effectively.  [R134]

· Great programs, great teachers.  [R135]

· Ethics (Lehman) and Comparative Health Care (Bantz) both EXCELLENT!!  2nd yr core with Gould and Johnson terrific!  [R137]
· I loved the reading materials, particularly Ken Dolbeare’s work and Kunstler’s Home to Nowhere.  [R138]

· The seminars and classroom are microcosms of “public admin” environments.  More emphasis on application of what we learn in this context, to maximize everyone’s experience, might be of some value.  [R140]

· I was in the “disbanded” team 2.  I felt it was handled well—Stephen did a great job of breaking the news to us and dealing with a wide range of comments and emotions.  [R142]

· I like the Wolf book.  [R144]

· First year core needs to include some foundational policy readings other than Box.  Ideally, include the class in the selection of the year long project of its goals.  [R146]

· Would have preferred a wider range of hands-on projects.  [R147]

· Need to keep on top of reading/writing each week or you’ll get behind.  Look ahead.  [R149]

· I would have preferred more analysis, theory and primary source materials in core.  [R152]
· I have enjoyed MES electives.  [R156]

· 1st yr core needs a focus on source literature.  Faculty should refrain from developing “experimental” group projects with outside organizations.  [R157]

· I would like more ck-ins and feedback on work.  [R159]

· Comparing student to student vs. student on an individual basis is not exercised.  [R160]

· Analytic tech—terrible class.  [R164]

· The challenges were extreme.  Self-learning was intense.  [R167]

· I did not like Brave New Workplace or conflict resolution classes.  [R170]

· In tribal we should have been instructed to work on Capstone all year long.  [R171]

· I took some great electives; thanks for offering the variety.  [R172]

· I think CORE could be broken into 3 2-quarter sections; Intro to PA (theory), Projects in PA (practice with intern/contract over summer), and Reflections on PA (final).  This might help with the faculty switcheroos and frantic pace of Spring CORE 2 which currently competes with capstone.  [R177]
Q12: In your opinion, what three (3) electives offered by the MPA program are most important to your learning goals?  (fill-in, can include internships and/or independent learning contracts)

· Public policy, public law, internship [R88]

· Legislative policy, poverty policy, public policy [R89]

· Managing organizations, public policy foundations, advanced research methods [R90]

· ILC, oral communications for non profit leaders, poverty policy and politics [R91]

· Independent learning contracts, transforming local gov., sustainability and decision-making [R92]

· Foundations of public policy, legislative policy, contracts [R93]

· Capstone, ILC, public policy [R94]
· Policy on [Power or Pover], non prof admin, UW internship [R95]

· Grant writing, non profit development, intergov relations—tribal [R96]

· Ethics & leadership, poverty policy, project management [R97]

· Intergov relations tribal, ethics, science/public policy [R98]

· Ethics & leadership, environmental policy, intergovernmental relations [R99]

· Non profit org., legislative policy, ind. learning based specifically on my career path [R100]

· Adv. Research method, laws and public policy, budgeting & tax policy [R101]

· Ethics leadership, poverty policy [R102]

· ILC, budget, advanced research methods [R103]

· Human resources, project mgmt., budget [R104]

· Budgeting, advanced statistics, human relations [R105]
· Public policy, ARM, tribal course [R106]

· Poverty policy, legislative policy, strategic planning [R107]

· Env. Policy, sustainable mgt., ILC [R108]

· Ethics in leadership, health policy, public law [R109]

· Non profit management, non profit development, grantwriting, (MORE: learning contracts, oral communications) [R110]

· Legislative policy, advanced research methods, Michael shadow classes [R111]

· Public policy, ARM, energy policy [R112]

· Ethics & leadership, grantwriting, internship [R113]

· GILC, a useable stats class, public law [R114]

· Foundations of public policy, public law, legislative policy [R115]

· Grantwriting, budget & financial management, budget & tax policy [R116]

· Legislative policy, budget & tax policy, human resource mgmt. [R117]

· Grant writing, budgeting & fin. mgmt, oral communication [R118]
· Ethics & leadership, non profit management, international administration [R119]

· ARM, budget & tax policy, public law [R121]

· Nondiscrimination policy, oral communication, sustainable management & decision-making [R122]

· Ethics, internship, health policy [R123]

· Foundations of public policy, social entrepreneurship, ARM [R124]

· Public policy; marketing—but was dissatisfied; HR—but was dissatisfied; ethics—good communication—Shadow [R125]

· Public policy, ethics [R126]

· Effective public speaking, advocacy, internship [R127]

· Foundations, policy courses, communication [R128]

· Anything that had to do with law (ex: public law 101); budgeting & finance; ethics & leadership; HR managers toolkit [R129]

· Social justice/social change advocacy, organizational theory & practice—non profits, intern/contracts to work with non-profits [R130]

· Budget & tax policy, advanced research methods, relationships across sectors (can’t remember Lehman winter 2006 class) [R131]

· ILCs! [R132]

· Legislative policy, strategic thinking and planning, every HR managers toolkit [R133]

· Internships, independent contracts, the electives have not been that important. Maybe the will later.  Have not taken very many. [R134]

· NPO!, art & business, strategic models [R135]

· Sustainable issues, marketing, strategic thinking [R136]

· Any on health care policy; ethics; public policy [R137]

· Advanced research methods, legislative policy, sustainability mgmt course with Michael Mucha [R138]

·  Contracts, any 2 credit electives, any practice centered classes [R139]
· Non profit mngmnt, org. mngment, social entrepren. [R140]

· Strategic planning, thesis, not sure [R141]

· Internship, learning contract [R142]
· Foundations of public policy, enviro policy implementation—Partridge, internship [R143]

· Management, non-profit, health policies [R144]

· Internship, contract, public law [R145]

· Public law [R146]

· Administration, policy, non profit [R147]

· Policy foundations, organizational leadership, ethics [R148]

· Internship with local nonprofit, legislative policy, budget [R149]

· [?] of public policy, grantwriting, every [?] HR toolkit [R150]

· Budgeting, public policy, social change/advocacy [R151]

· Legislative policy, managing orgs., ethics & leadership [R152]

· Mgmt., ILC, leg. [R156]

· Public policy, health policy, legislative policy [R157]

· Conflict resolution [R158]

· Grant write, public speaking, non-profit [R159]

· Policy, ethics & leadership, management skills [R160]

· Indigenous treaties, tax symposium [R161]
· Did not take electives here [R162]

· Non profits, grantwriting [R163]

· Treaty mtg, HR—tribal [R166]
· Grant writing essentials, independent learning contracts, internship contracts [R168]
· Analytical tech, research methods, conflict resolutions [R169]

· Path to sov, summer institute, indepent learning contracts [R170]

· HR, exploring funding [R171]

· Tribal classes (not elective for me but if you are considering them as electives), ethics & leadership [R172]

· Org. tribal gov.t, reservation econ., env. case policy [R174]

· ILCs, 2 credit electives [R175]

· Multicultural diversities in management, policy—case studies, water policy [R176]

· Environmental case studies, foundations of public policy, contracts [R177]

· Grantwriting, non-profit dev., public speaking [R178]

· Advanced research, policy foundations, public law [R179]

· Leadership & ethics [R180]
· Conflict resolution, ethics & leadership, ILC [R182]

Q13b: Comments on instruction?
· There is a need for more diversity in the general MPA track faculty [R90]
· Amy Gould rocks! [R92]

· Some faculty gave indepth analysis of work and others, honestly, provided minimal responses to writings/work provided by students. [R98]

· Great faculty.  Knowledgable in areas of instruction & open to student input. [R109]

· Enjoyed having one core faculty through both years but could have used a wider diversity of team faculty. [R110]

· Having a faculty leave after Fall quarter of second year during a year long research project was difficult. [R111]

· While I loved having Amy both years, I/we would have gotten value from more exposure to other profs.  Perhaps overlapping 2-quarter terms? [R114]

· Some extended ed faculty are disorganized and inefficient. [R118]

· Appreciate when faculty use different teaching methods and styles. [R119]

· Some faculty—well, I wouldn’t take a class from them again. [R123]
· Variable. [R124]

· Electives have been largely disappointing—although I was excited about engaging the subjects.  Shadow was great, though. [R125]

· Some instructors don’t know how to “teach” effectively; or don’t seem to understand student needs vs. their authority—needs to expound, be held accountable, etc. [R128]

· The instruction quality varied depending on primary faculty contact.  Working with Cheryl first quarter was an excellent high standard to set.  Visiting faculty winter and adjunct faculty spring offered different less consistent contributions. [R130]

· Faculty often seem unprepared.  Or their preparation is for a very rudimentary lecture. [R131]

· 1st year core suffered from both planned and unplanned faculty staffing issues.  If spring must have only 2 faculty, they should both be continuing from fall term. [R132]

· I wish that we could have had some media lectures.  Watch films and videos for lecture. [R133]

· Generally I am pleased with instruction.  At times it has seemed disorganized—maybe that is by design.  I would say evaluations and feedback has been scarce overall. [R134]
· Money is nice, more opportunities for $.  I will work for it!  Thanks for what is forwarded! [R135]

· There are several instructors I would not want to take a class from again. [R137]

· More active engagement with lesson material, through projects and small activities, to include coaching by faculty; study, try, evaluate. [R140]

· I liked D.D. seminars with my fellow classmates. [R142]

· There has been substantial overlap between core & elective coursework this quarter—better coordination would be useful.  Some of the lecture segments need to be more interactive. [R146]

· Rotation of visiting faculty was excessive. [R147]

· Don’t let students walk on you.  Some are very disrespectful. [R149]

· The visiting faculty in winter quarter was not effective & I feel like I missed out on a lot with her as my seminar lead. [R151]

· Strong lecturers are integral to learning.  This is not always given with visiting faculty. [R152]

· Adjunct, inexperienced faculty is a liability to students’ learning process.  More focus on theory and historical perspectives. [R157]
· Staffing issues made some quarters less cohesive.  Some profs. need to speak clearly (Christina). [R159]

· Inexperience teaching was apparent. [R164]

· Do not wait till end of the program to enforce, create, or rewrite rules and regulations do it at the beginning. [R170]

· Missed Alan. [R171]

· It probably would have been fine except that we had an upset in class due to Alan’s illness and absence. [R175]

· Need more diverse faculty. [R176]

· Thank you for your time. [R177]

· The faculty is what makes the program phenomenal. [R178]

· Would like more diversity in our required readings. [R180]

Q19: Do you have any further comments about the MPA program at TESC?

· Great experience, good exposure.  The program was relevant and contribute to great societal change. [R89]

· More interaction with tribal track would be great.  More discussions about diversity/students with different backgrounds.  More integration of current PA issues (election, concert incident, etc). [R91]

· The MPA program at Evergreen changed my life . . . for the better! [R92]

· The MPA experience has very good.  I enjoyed most of the classes and feel like I grow a lot during these two years. [R94]

· I really like the cohort approach.  My fellow students were a huge part of my learning.  Staff were great & truely cared about each student academically & personally.  I think the course work could be more challenging and Capstone projects should be maybe 2 or 3 quarters long. [R96]

· More focus in core on practical issues.  Facing managers in agencies.  Ie personnel management.  Ethics should be part of core—not an elective. [R99]
· At points during the program there were times when it was very obvious classmates had not done the reading or work—it was frustrating that nothing was done to discipline them and it made me feel as though my time was wasted listening to their BS about the subject—which they had not read & were only talking about personal opinions—I think having a more strict policy on students actually needing to do their work to complete the class is important. [R100]

· The year long research project I feel could be compressed into a shorter project, particularly since many public administrators won’t conduct research.  That would allow more time for practical applications of theory explored, and perhaps more hands on project management. [R102]

· Keep up the great work! [R105]

· I learned so much and grew so much, but experienced a disconnect between “non-profit” focus area and core and elective offerings related to non-profits. [R110]

· I enjoyed the program far more than I expected I would. [R114]

· I really love the school and the program.  I would like to see more varied electives, however. [R119]

· More work on analyzing our relationships to power and privilege.  Students are very uncomfortable discussing issues of oppression.  This place is very white.  If we are going to have power as public administrators we need to understand our public as much as possible, in all its diversity. [R122]
· There are few classes to choose from, and few faculty.  Faculty seem to be generally overworked.  Academic standards were lower than expected.  Cohort was not very diverse—though apparently more diverse than in the past.  Structure of 2nd year core was odd.  Not enough seminar or lecture.  Brushed over most topics too quickly. [R124]

· Teachers—dynamic speakers—necessary.  Sometimes the students had more relevant things to say. [R125]

· Must have more diverse speakers.  More topical articles from public service magazines/periodicals.  Have each speaker share their most valuable belief/philosophy about good govt/public service. [R126]

· I feel that as a student/admitted student I was unprepared for public policy/governance.  I believe that recommended coursework should involve political science—I fell far behind/at a loss much of the time regarding a key component of this program. [R127]

· Everything is so rushed!  Over scheduled, instructors have little time to interact.  No advisors assigned?! [R128]
· Since we work hard to create a cohort of students in year long core program, would be great to have same faculty all year.  Very challenging to loose faculty by spring. [R130]

· Part of the reason for my negative review is that I expected to come away with a broader and more effective skill set.  Courses do not seem to be geared toward building skills. [R131]

· More diversity in guest speakers is vital to living up to our mission.  Faculty should develop the practice of incorporating student’s own knowledge into the curriculum—I would have rather heard from classmates then the guests we had on several occasions. [R132]

· This program should be offered in Seattle or Tacoma for others who commute North coming home from class Pierce and King County folks. [R133]

· Promote professionalism.  (I know it’s a sin to say.)  Encourage students to create the environment they want.  Do something about the dominant people in the class, they need to learn that they are hurting themselves and losing buy-in! [R135]
· Too many of the 60 credits are taken up by core classes.  In my opinion, 1st year core was not useful to me. [R137]

· Please maintain the focus on quantitative methods for second year core.  This is very important for my personal learning objectives. [R138]

· I am looking forward to year 2 and my choices for electives. [R142]

· Core was my least favorite out of all the classes this year. [R147]

· Don’t schedule MPA summer courses at the same time! [R149]

· I am attending grad. school for the academics, not simply as a tool to earn a better paycheck.  More foundational documents and philosophy! (please?). [R152]

· I wish there was more clarity with MES/MPA programs—(Randee in MPA great, but has limited background). [R159]

· It will be in my final evaluation so please read it then. [R170]

· I had a hard time personally last winter and was supported by everyone peer & staff. [R171]

· Keep up the good work! [R176]
· MPA students would benefit from more interaction with undergraduates.  This is especially apparent with community-based learning and the 2nd year Core project.  Oftentimes MPA students do no have the time to do the leg work (survey’s etc.) for bigger projects—undergrads are out there already!  There are wonderful opportunities here. [R177]

· I would have appreciated a closer evaluation of my written outputs throughout program.  I love the model of program, but feel like we need more accountability.  I’ve seen people graduate & receive credits who didn’t do the work.  They’d show up to seminar without having cracked the book!!!  This was unacceptable and should have been stopped or addressed.  In Capstone, there was one presentation that was embarrassing . . . the lack of work, preparation & quality of output was unacceptable and should not receive credits. [R178]

· To the faculty: Thank you. [R182]
