 SEQ CHAPTER \h \r 1Demographic information:

Sex: 31 Males, (36%); 53 Females (61%)

	Self-reported race identity
	Number of students (N=87)
	Percent of students

	Cuban
	1
	1.1%

	Mexican
	3
	3.4%

	Puerto Rican
	1
	1.1%

	Other Latino
	1
	1.1%

	White/Caucasian
	53
	60.9%

	Black/African American
	6
	6.9%

	American Indian or Alaska Native
	13
	14.9%

	Korean
	2
	2.3%

	Vietnamese
	2
	2.3%

	Japanese
	1
	1.1%

	Guamanian or Chamorro
	1
	1.1%

	Chinese
	1
	1.1%

	Other Asian
	1
	1.1%


Gender identity: 51 Woman (59%); 29 Man (33%); 1 Other (1%)

ADA eligibility: 6 Yes (7%); 74 No (85%)

Receive access support: 1 Yes (1%); 81 No (93%)

Cohort:
	Year
	Number 
	Percent of responses

	2003
	10
	12%

	2004
	45
	52%

	2005
	30
	35%

	2006
	2
	2%


Undergraduate degree:
25 (29%) From TESC

57 (66%) Other - Detailed in the Word file

Concentration Area:
	Concentration
	Number
	Percent of responses

	Public and NP Administration
	31
	36%

	Tribal Governance
	15
	17%

	Public Policy (See below)
	25
	29%

	Undeclared
	12
	14%


Public Policy Concentration:

	Area
	Number

	Unsure
	2

	Healthcare
	2

	Education
	2

	Tribal Governance
	1

	Forestry
	1

	Land Use
	1

	Housing/Planning
	1

	Environmental Policy
	1

	Multidisciplinary
	1


Current hours enrolled:

	Total hours
	Number
	Percent of responses

	4
	14
	16%

	6
	2
	2%

	8
	51
	59%

	12
	13
	15%

	Other (Detailed in Word File)
	7
	8%


Employment status:
	Status
	Number
	Percent of responses

	Full time
	62
	71%

	Part time
	19
	22%

	Not employed
	6
	7%


Where employed:

	Type of employer
	Number of responses
	Percent of responses

	Public sector-state
	43
	49%

	Nonprofit
	12
	14%

	Private sector
	8
	9%

	Tribal government
	8
	9%

	Not employed
	5
	6%

	Other
	5
	6%

	Public sector-federal
	3
	3%

	Self-employed
	1
	1%


Assessment of courses (mean level of satisfaction)

1 = Very satisfied, 5 = Very dissatisfied
	Course
	Mean level of satisfaction
	Standard deviation

	1st Year Core
	2.64
	1.30

	2nd Year Core
	2.15
	1.04

	Capstone
	2.68
	1.23

	ARM
	2.17
	1.18

	Foundations PP
	2.10
	1.17

	Tribal Concentration
	1.63
	0.93


Satisfaction with program components
1 = Very satisfied, 5 = Very dissatisfied
	Component
	Mean level of satisfaction
	Standard deviation

	Overall quality of instruction
	1.87
	0.94

	Team teaching in core
	2.10
	1.06

	Faculty subject matter knowledge
	1.43
	0.69

	Quality of feedback on work
	2.20
	1.10

	Timeliness of feedback
	2.10
	1.00

	Amount of contact time outside class
	2.07
	1.04

	Accuracy of faculty evaluation
	1.86
	0.92

	Evaluation conferences
	2.07
	1.08

	First year core
	2.13
	1.22

	Second year core
	2.16
	1.08

	Alignment of courses with mission
	2.59
	1.12

	Orientation program
	2.78
	1.17

	Diversity of faculty
	2.30
	1.24

	Diversity of students
	2.07
	1.14

	Distribution of financial aid
	2.43
	1.13


Satisfaction with program personnel
1 = Very satisfied, 5 = Very dissatisfied
	
	Mean level of satisfaction
	Standard deviation

	MPA Program Director
	2.18
	1.07

	MPA Associate Director
	2.05
	1.13

	MPA Associate Director - Tribal
	1.96
	0.88

	Faculty Advisor
	2.22
	1.19

	Registrar
	2.17
	1.14

	TESC Financial Aid Office
	2.23
	1.10


Overall satisfaction with program:
1 = Very satisfied, 5 = Very dissatisfied
mean = 2.60; standard deviation = 1.13

Would you recommend program?

1=Strongly recommend, 5=Strongly not recommend
mean = 2.39; standard deviation = 1.14

Satisfaction with electives:

1=Very satisfied; 6=Very dissatisfied
	
	Mean level of satisfaction
	Standard deviation

	Variety of electives
	2.41
	1.28

	Number of electives
	2.74
	1.31


Satisfaction with ability to plan program:
1=Very satisfied; 5=Very dissatisfied
mean=2.74; standard deviation=1.23

Effectiveness of teaching approaches
1=very effective; 5=very ineffective
	Teaching approach
	Mean level of effectiveness
	Standard deviation

	Faculty lectures
	2.32
	1.13

	Faculty-led workshops
	2.28
	1.12

	Guest speakers
	1.71
	0.74

	Group projects
	2.36
	1.24

	Group presentations
	2.54
	1.36

	Peer review of papers
	2.47
	1.27

	Case studies
	1.75
	0.89

	Videos
	2.49
	1.09

	Individual projects
	1.78
	1.00

	Individual presentations
	1.90
	1.03

	Seminar
	2.27
	1.21

	Writing academic papers
	1.78
	0.99

	Writing applied papers
	1.71
	0.89

	Writing reflective papers
	2.45
	1.29

	Small group exercises/discussions
	1.93
	1.06

	Web-supported instruction
	3.07
	1.22

	Individual learning contracts
	1.80
	1.05

	Internship
	2.29
	1.09

	End of course self-evaluations
	2.42
	1.13


How necessary are our courses?

1=very necessary; 5=very unnecessary
	Course
	Mean rating
	Standard deviation

	First year Core
	2.10
	1.28

	Second year Core
	1.74
	1.18

	Capstone
	1.94
	1.25

	ARM
	1.59
	0.85

	Foundations PP
	1.47
	0.72

	Tribal concentration courses
	1.64
	1.05


Mission statement coverage

1=Little or no coverage; 5=very great coverage
	Course
	Mean rating
	Standard deviation

	Core
	3.45
	1.17

	Electives
	3.15
	1.17


How often have you felt:

1=seldom to never; 5=always
	Situation
	Mean rating
	Standard deviation

	Felt safe to present viewpoint
	3.1
	1.31

	Felt faculty respected different viewpoints
	3.4
	1.3

	Felt fellow students respected different viewpoints
	2.97
	1.2

	Felt you were treated fairly
	3.86
	1

	Felt others were treated fairly
	3.2
	1.04

	Felt challenged to do best work
	3.49
	1.35

	Were provided honest feedback from faculty
	3.51
	1.29

	Provided useful coaching from faculty
	3.14
	1.37

	Felt faculty cared about you
	3.66
	1.34

	Felt part of a positive learning community
	3.51
	1.37

	Had opportunities to speak with students with different viewpoints
	3.39
	1.24

	Had opportunities to speak with students with different life experiences
	3.72
	1.16


Matrix results for all respondents:
	Skill
	Mean response program has enhanced this capability

1=little or no extent;5=very great extent
	Mean response this skill will be used in current or future

1=little or no extent;5=very great extent

	Advocacy for social justice issues
	2.85
	3.67

	Implement socially just programs
	2.81
	3.66

	Critical thinking skills
	3.42
	4.49

	Creative thinking skills
	3.15
	4.44

	Strategic thinking
	3.25
	4.47

	Working collaboratively
	3.48
	4.43

	Embracing diversity
	3.06
	4.32

	Advocating for the public interest
	3.21
	4.04

	Initiating social or organizational change
	2.90
	3.97

	Performing research studies
	3.39
	3.53

	Working in organizations
	3.09
	4.30

	Managing people
	2.42
	4.16

	Managing resources
	2.29
	4.18

	Working with different sectors
	2.91
	4.01

	Designing programs
	2.38
	3.93

	Writing reports and proposals
	3.23
	4.32

	Critically evaluating reports and proposals
	3.01
	4.25

	Use organizational models to manage organizations
	2.7
	3.72

	Understanding policy process
	3.31
	4.28

	Understanding fiscal management principles
	2.39
	4.01

	Oral communication skills
	3.44
	4.52

	Budget skills
	2.36
	4.01

	Exercising leadership skills
	3.09
	4.52


Matrix results for 2004 cohort:
	Skill
	Mean response program has enhanced this capability

1=little or no extent;5=very great extent
	Mean response this skill will be used in current or future

1=little or no extent;5=very great extent

	Advocacy for social justice issues
	2.91
	3.79

	Implement socially just programs
	2.98
	3.83

	Critical thinking skills
	3.71
	4.50

	Creative thinking skills
	3.23
	4.45

	Strategic thinking
	3.53
	4.48

	Working collaboratively
	3.58
	4.57

	Embracing diversity
	3.18
	4.37

	Advocating for the public interest
	3.22
	4.02

	Initiating social or organizational change
	3.07
	4.10

	Performing research studies
	3.82
	3.24

	Working in organizations
	3.36
	4.36

	Managing people
	2.39
	4.34

	Managing resources
	2.52
	4.39

	Working with different sectors
	3.11
	3.98

	Designing programs
	2.62
	4.08

	Writing reports and proposals
	3.55
	4.43

	Critically evaluating reports and proposals
	3.50
	4.38

	Use organizational models to manage organizations
	2.88
	3.74

	Understanding policy process
	3.62
	4.36

	Understanding fiscal management principles
	2.72
	4.05

	Oral communication skills
	3.53
	4.68

	Budget skills
	2.59
	4.10

	Exercising leadership skills
	3.32
	4.78


Matrix results for 2005 cohort:
	Skill
	Mean response program has enhanced this capability

1=little or no extent;5=very great extent
	Mean response this skill will be used in current or future

1=little or no extent;5=very great extent

	Advocacy for social justice issues
	2.83
	3.61

	Implement socially just programs
	2.52
	3.46

	Critical thinking skills
	2.92
	4.40

	Creative thinking skills
	3.04
	4.40

	Strategic thinking
	2.84
	4.38

	Working collaboratively
	3.50
	4.28

	Embracing diversity
	3.08
	4.28

	Advocating for the public interest
	3.27
	3.96

	Initiating social or organizational change
	2.62
	4.00

	Performing research studies
	2.48
	3.79

	Working in organizations
	2.81
	1.13

	Managing people
	2.60
	3.96

	Managing resources
	2.00
	3.92

	Working with different sectors
	2.58
	4.04

	Designing programs
	1.96
	3.54

	Writing reports and proposals
	2.76
	4.08

	Critically evaluating reports and proposals
	2.23
	4.00

	Use organizational models to manage organizations
	2.60
	3.67

	Understanding policy process
	2.81
	4.04

	Understanding fiscal management principles
	1.88
	3.83

	Oral communication skills
	3.24
	4.17

	Budget skills
	2.04
	3.88

	Exercising leadership skills
	2.88
	4.17


