2006 MPA Survey “Comment” Responses

(Verbatim)

12(c).  Enrolled or principal tribe


Comanche/Apache



Chehalis



Cherokee



Cowlitz



Quinault


Muckelshoot



Nez Pierce Tribe



Pawnee



Tulalip

16. Assessment of our required courses.  How satisfied or dissatisfied are you with the courses?

Comments:

· Lacked theme – e.g. globalization 

· I think that Advanced Research Methods should be required for everyone.  Employers appreciate knowing one has the expected experience to do stats on the job (or another idea – require it for one of the foci – maybe have a “research and stats” focus).

· Most valuable course was public law.

· If it were possible to give more time to capstone, may be helpful.  Having more time would have allowed for more research and when carrying another class did not allow for as much research considering all the information that was on my subject.

· If I hadn’t already invested time and money for the first year, I would not come back.  Only two electives have been worthwhile.  All other classes a big waste!

· The electives I took this year and plan to take excite me the most.  Finance management, nonprofit management, ARM.

· During first year core I wished there could have been more case studies to analyze, particularly on most of the subjects covered in core.  Budget and policy planning exercises could have been more utilized.

· I think there should be a requirement of a critical thinking/philosophy class for incoming students so they know the different arguments/fallacies.  Get rid of teach to learn presentations (1 presentation fall quarter would suffice).  Have more in-depth learning about real issues that affect public administration public servants.  Review movies/documentaries.  Have mentor from public sector for each student.  Sponsor an organization as a cohort to learn on the job skills.

· Wish the literature was more varied.  Would like to have more info. & attention paid to local democracy.

· Basic, remedial, but understand why.

· So far the material does not seem well rounded.

- Core faculty are lacking
- Most of the first year core had content I know, some I have previously taught.  The course content required me to pay for something I usually get paid for.  This is a weakness in program design.  Many of us entered the program with lots of expertise.  I found myself “twiddling my thumbs” rather than learning.  That said I worked to find something to learn and I increased my language for some phenomena and was introduced to some good readings.  Some of the teachers diminished the learning environment others enhanced it.


- Overall, I am very satisfied with our courses, especially the first year core.  The second year core was some what challenging for me because of the analytical techniques classes – but I think this is a reflection of me, not the classes.  The analytical technique classes were very informative and allowed me to “think outside of the box.”  Moreover, I learned research skills that I think will enhance my work.


- I did not see a connection between Core 1 & 2.


- More cohesion between/with 1st & 2nd year core.

· I have really enjoyed the core classes at Evergreen.  They have given me a great, broad understanding of democracy and our political system.  The program has expanded my awareness around diversity and will be valuable to my career.  My only disappointment is that a more basic class wasn’t offered for ever day statisticing that you could actually use in the public sector.  The pre-requisites were designed for MES students, not older students who haves not had math classes for years!  I wanted the basics.

· Excellent curriculum!

· First year: too elementary in some cases.      

Second year:  more depth: too much going back over statistics info. Need more depth!  Both: somewhat disjointed.

· ARM is not scheduled to allow for a policy                    

concentration in 2 years.

· More depth.  More inter-disciplinary (or diverse 

viewpoints within Public Administration).  These things are not incompatible.

- Completing a 9-month research project and doing 

Capstone at the same time is greatly detracting from my ability to make my Capstone what I want it to be.  Having only 8-weeks to complete what is supposed to be the “capstone” project of my Masters degree is disheartening, insufficient, and disappointing.  Offer Capstone at more flexible intervals.


- Great program – capstone is my next course

- 1st & 2nd core is not core of a MPA program.  Budget, Policy etc. not really covered, etc.  Have to take electives to get core components of an MPA program.  i.e.  How can public budgeting not be part of core?  How can that be?  You’re kidding with this program set up, right?  Ridiculous.  What does MPA advisory council think of this?  What about potential employers? 

18. Relationships and support comments:

- 4:00 p.m. closure is too early!  Need to have better 

access to services for evening students.  I pay tuition so mail me the simple sticker that lets me ride the bus for free.

· Reading in core is of poor quality and lacks academic importance.  Faculty is lacking.

· My faculty advisor has been “on loan” the whole time so I have had to fend for myself in terms of advice.

- Program has been great for me.  I know others have sometimes been dissatisfied with aspects of it, but I’ve had a fantastic experience!
· Don’t know you [sic] some of the faculty are!  Would like to see improvement of communications.  Some treat tribal students like children.

· I found Gateway to be confusing and at times not user friendly, especially in trying to download evaluation forms.
· Financial Aid Office . . .  difficult to get someone 

on the phone when call.


-  Better response time to papers submitted to faculty.


-  I’m not sure if I have a faculty advisor.
21. If you strongly recommend the program, what particular aspects of it would you highlight?
· The small class is good to know your classmates

· The tribal aspect.

· Level of involvement of faculty and commitment of faculty.  Concept of core.  Cost/location/learning environment

· Diversity of students.

· Ability to shape one’s own program – I didn’t have to know, coming in, what I wanted to do.  There’s time and space to explore that in first year core.

· MPA Second Year Core – Research techniques

· Flexibility diversity

· Seminar was scholarly dialogue.  Oral to written communication is a benchmark of the program.

· Class size, team work, structure flexibility

· The tribal concentration courses.

· The tribal concentration courses taught by experienced Native Americans.

· ATPS was valuable, first year was a good primer to understand Indian Country.

· Tribal concentration

· Seasoned tribal faculty & fantastic guest speakers.

· History of tribal government, policy analysis.

· The course schedule – Intensive weekend format.  The course content that applies, right now, directly with my employment.
· Research

· Seminar style learning


· Certain teachers/open mindness (generally speaking)

· Methodologies of Public Management

· Willingness of most instructors to help you succeed 

in the program (both personally and professionally)

- Flexibility

· Freedom to focus on area of interest.  Most 

Assignments allow some freedom to do this.

- Learning community Philosophy

- Evening classes.

- You can concentrate on areas of interest.

- Good basic understanding of how our governmental         

  system operates.

- I would emphasize the learning community and 

       opportunity to refine writing skills.

- Options re: electives and choice of concentration.

- Would recommend to some based on their learning   

  objectives.


  
- Flexibility.  Social justice/non-standard focus.

  
- Seminar. Content of courses, especially research.


· Mission
· Diversity of subject matter

· Applicability for both tribes and U.S. government.  Also helpful for Indians was the Indian govt. history (sometimes Indians seem to be expected to know everything related to tribes).

· 1.  Strength of information – teaching

2. Faculty (especially tribal)

3. Speakers – Sam Deloria

4. Group (people within the T.G. core)

22. If you do not strongly recommend the program what should we fix?

· You need to do a better job of selecting students.  Students have formed very exclusive groups.  Faculty has not helped to break up these groups.  This cohort feels very disjointed.  I am disappointed in the content.  I think students are not held accountable.  Students easily skate by without doing work and these students have not added to the learning community.

· More rigor – look to the MES program as a model.  Make budgeting, public law, regulatory process requirements.

- Faculty and class organization.
- The one-sided nature of the texts and course in general.

- Communication between faculty and students, communication between faculty and teaching teams.

- Seminars are too much relied on – they get old and forced.

- More diverse electives.  More hand on experience especially in management and human resources.

- Everything.  Teach what you are supposed to and not own political platform.

- Diversify the readings.  The extreme liberal readings are getting old.

- Diversity of faculty opinion.

- Add more basic elements of public administration to first year core.  Fiscal policy and management for example.  Seek broader range of philosophy in faculty.

- Offerings for “non-profit” concentrations.

Syllabus, timely manner of papers.  Return of papers.

- More balanced approach in terms of political agenda.  I believe that graduate students need exposure and need to analyze multiple perspectives on an issue.

- Get regular faculty that aren’t just visiting.  Keep faculty for whole year.

- The program is scattered and faculty moves around and are not rooted in the success of the program.

- Diversity of reading materials – diversity of faculty.  More concrete theory and application of materials learned in class.

- More diversity of opinions and readings.  Better coordination between team teachers.  More effective management of destructive faculty.  

- Variety of literature and more emphasis on loval economy (city/state).

- Concentrate on helping students define early their area of concentration.

- Need more focus on case studies and how to be a public administrator, and how to create change.

- Better full time faculty and more political economy.  Less HR/Organizational leadership.  Have a child care policy.

- Structure of curricula – if people are going to be hearded for two years at least provide cattle chutes.

- Would like to get through program in two years – 48 credits.

- Have a tribal track course for the economics and statistics prerequisites.  Don’t have Any teach the tribal track.  Don’t have assignments be “woke work” for practical value or application.  Apply education research for how adults learn.  Less lecture.

- Please let students have more of a choice in assignments.
-
Not being able to choose year long research project topic.  We should be able to choose or have more options.

- Courses (core) 2nd year needs to be practical to applied  

  skills.

- Diversity and support for non-native English speakers.

- Core classes offered.  Need to add more diverse “race”. 

  Cultural competency is very important for public 

  administration issues.

- Lack of themes for core years. Perhaps globalization  

  year 1, racism year 2.

- Continuity, having a cohort is a good start but having   

  a more clear “string"

- Distribute a list of jargon not commonly used by most 

  individuals, that will assist students in obtaining an  

  accurate (missing word) of the information given.

  Creating a more clear and concise syllabus.

- Core Classes don’t seem to piece together very well ...

  helpful.

- It isn’t what you should fix, it would depend on  

  persons “fit” with program structure.  I would not  

  recommend for everyone.

- Antidialogicism

- Not well versed in social justice.

- Some people in program have questionable credentials.

· Need more focus on Fiscal/Budget.

· 1.  Self eval – let people send online

2.  On-line payment

22. continued
- Faculty should be responsive to class – if someone says 

  something racist/sexist then the faculty – as person of 

  power and privilege should say something. 

- Please fix the basic class for statistics.  Call it 

  remedial or whatever, but give us the basics.

- The core sometimes feels disjointed.  Would like some  

  discussion of management and budget in the core.

- Strengthen pre-requisites and go more in-depth in core  

  work.  Core should be self explanatory.

- Provide a coherent theme to the core classes.

- Focus on including the core elements of the best MPA 

  programs in the U.S. in a structure, organized way.          

- Maintain TESC unique teaching style & mission in class 

  curriculum & instruction.

- Focus on practical elements of MPA job skills in 

  addition to values, multicultural elements etc.

- Greater emphasis on theory and foundations from program 

  inception.

- Lack of diversity, shallowness of study, most faculty 

  don’t seem to have any training in

  teaching/educational theory, lack of inter-disciplinary  

  study, almost complete lack of relevance to program   

  goals.

- Everything.  Structure, students, faculty etc.  Hire a  

  consultant, view other programs, wipe clean and  

  reinvent yourself.

- Make core (illegible) fundamental courses, both year

one and two.

- Most electives (fiscal policy, foundation of public  

  policy, budgeting) should be and “are” core.
  - Political ideologies of instructors override and   

    influence lecture content, speaker selection, readings,   

    assignments – most all of course planning. Attempts to  

    represent multiple ideologies are superficial.  Drop  

    ideological approach and concentrate more on skills 

    training.

  - Program needs to have better planning of electives and  

    availability of curriculum sooner for student planning.

  - The MPA program is very different here at TESC and          

would not mesh with all peoples learning objectives and or styles.  It has been one challenge for me.

  - Need more cohesiveness throughout quarter of core.    

  - The role of core seems to be inclusive.

24. In your opinion, what three (3) electives are most important to your learning goals?

Financial Management (6)

Foundations of Public Policy (19)

Public Policy

Blueprint of non-profit management (3)

Healthcare reform (3)

Healthcare Policy (3)
Health Policy/Legislative Health Policy (Bill Haggen?)

Health Care Administration

Comparative Health Care

Public speaking

Persuasive Speaking

Non-profit organization

Multicultural diversity

Non-profit Management (5)
Non-profit sector (2)
Environmental policy (2)
Non-profit Budgeting

Economics of Washington State

Public Law (8)

Economics of the Public Sector (2)
Tribal Governance

Grant Writing (3)
Self Directed (2)

Independent Contract

Learning Contracts/International Relations

Healthy Communities (2)
Women & the Global Community (2)
Labor/Globalization (M. Schmidt)

Ethics & Leadership (9)

Organizational Development

Tribal Natural Resource

Practice Put to Work

Law & Legislative Processes

Legislative Policy (3)

Political Law

Fiscal Policy (4)

Fiscal Courses  

Tribal Regulatory & Administrative Policy

Project Management

Budgeting (4)
Employment and Labor Issues

Public Budgeting

Grant Writing (2)
Education policy (6)
Indigenous global

Nonprofit tribal

Natural resources tribal

Statistics
Financial Management (2)
Advanced Research Methods (8)  

Conflict Resolution (3)
International Public Administration (2)
Poverty Policy

Tribal administration

Reservation economy (3)
Non-profit sector

Cultural and Natural Resource Management (3)
Comparing Indigenous Nations (3)

Linda’s summer course not cultural resource management

Human resources (3)
Indigenous studies

Environmental literacy

Community building

Sustainable issues
Political philosophy

Program administration
History of government & public administration

Organizational change

· Electives are hard to find – not out in enough time to thoroughly consider.

· I have not been able to get into two classes I wanted.

· The courses aren’t offered frequently enough or with enough scheduling variety for those of us with schedules outside of M-F 9-5.

(Numbers in parenthesis indicate number of times requested)

25. How satisfied or dissatisfied are you with your ability to plan your program (knowing what electives will be offered in which quarters, in which years)?
You cannot plan if electives are not identified until the quarter starts.
31. Do you have any general comments?

· Faculty, especially Marti Schmidt need to be seriously examined as their methods are often questionable.
· I am surprised at the lack of inclusion there is sometimes about issues of gender, race, sexual orientation.  Would like more racial diversity in presenters.

· Thanks for a great program!  I think that it would be even better if tribal courses (electives) were required to be taken by regular core (or at least strongly recommended).  Should be offered and discussed in orientation.  This cross-cultural perspective is very useful and important.
· Faculty role within core needs to be better defined.  Responsibility to create a positive, inclusive, open environment should rest in part on the faculty.  Faculty must take responsibility for their actions.  It is inappropriate for faculty to request their evals be re-written.  It is inappropriate to expose students without warning to traumatic discussions.

· Electives have been great.

· Restructuring of teaching.

· Don’t always feel as if first year core was at graduate level.

· You need to get a handle on this program.  Students need to be forced to interact with each other more.  You need to test and challenge our thought process more or at all.  You need to help us develop our opinions and inner voices more.  We need to have more time to challenge each others thoughts in seminar.  Give us less time for group projects in lass, make us work together outside of class.
· I really believe that the core classes should be worth more than 4 credits or at minimum the 2nd year core could be six credits for the year given the outside work expected of it.  Core should not be of equal credit value to an elective.

· Get better more diverse faculty who know more about topics other than HR.

· Faculty missed valuable teaching opportunity.

· Great program – Tribal Gov. MPA.

· Probably most important in any program is building communication skills – I feel this program accomplished that aspect.

· I would have liked to rate the tribal concentration courses & faculty separate from MPA core, because the tribal concentration I would rate very highly as was as faculty.  However, I’d rate the core faculty & courses much lower.  So my responses to this survey are not very accurate.

· Should have separated questions for core & concentration.  This is not a confidential survey.

· Learning with everyone was a challenge, but we know we are a community.  I believe this survey is somewhat set up for certain purposes.  I wish that a different survey was given for core & concentration.

· The intention of the overall program and the safe learning environment that it gives.

· I felt like one faculty member wasn’t always open to listening to viewpoints, students whose views were different from hers.  She won’t be in the next cohort though.

· Both cores could be very necessary if they have coherent themes.  “Survey courses” not an excuse for potpourri.

· Hard to plan ahead without knowing what will be offered and when.

· Many people in the program are taking too high of an academic load to do their best work (and in some cases, acceptable graduate level work). – especially considering the demands of work, family etc.  This is indicated by seminar participation and written work products.  Some students are in way over their heads.

· Need to encourage more political diversity among students.  We don’t have enough conservatives.

· Need to encourage more acceptance of differing views among students.  Tolerance of conservative views is minimal.

· I’d recommend greater emphasis on private sector.  Too many folks in the program view business as evil and not part of public administration.  How can we hope to regulate business if you don’t understand why they make the decision they do?  How can we partner with them if we view them as bad?

- Please stop ignoring these survey results.  Recent   

  ones show similar results to those completed 

  several years ago.  Practice the critical  

  evaluations and public administration methods that, 

  theoretically, we are learning.

- Should have more student input in research and presentation projects.

31. continued

- I am very disappointed!

       I think there has been a good balance of many 

  viewpoints available, should you choose to pursue 

  them.

- 2nd year core had little focus.  Trying to do to much  

  in one course.  Research methods should not be mixed  

  with so many other topics – This is a big enough 

  topic on its own without mixing budget theory, 

  fiscal policy and so many other complex topics.

- The issue of racism was a very divisive one for my 

       cohorts.  I didn’t feel like I learned a lot of  

       positive ways of being a public administrator in a   

       society predisposed to racism.

  Miscellaneous comments:

· Heavy on winter quarter electives made it difficult to choose.

· Unable to take Advanced Research methods and Foundations of Public Policy because of timing.

2006 MPA Survey

Responses to “Other” Questions

6. Where did you earn your undergraduate degree?

   b. Other:


Saint Martin’s (2)


Sonoma State University


Texas


San Francisco State University


University of Puget Sound


University of Washington (7)


University of Washington - Tacoma


Antioch


Audobon Expedition Institute (Lesley College)


University of Iowa


Southern Illinois University


Columbia College of Missouri


Southwestern University


Western Washington University (5)

Seattle University


Central Washington University (2)

Whitworth College


Pace University – NYC


University of Alaska - Anchorage


Pacific Lutheran University (4)

University of California - Santa Cruz


Miami University – OH


Washington State University (4)


Cornell University


City University


Humboldt State University


University of Wisconsin at Madison


University of Utah


University of Nevada at Las Vegas

9. I am currently enrolled for

   e. Other:

     10 credits (6)


(Number in parenthesis indicated number of times selected)

Responses to “Other” Questions

Continued

13. If you are Asian or Pacific Islander, please check all                                       of the following that apply:

    j. Other:

    Bi-racial

15. Where are you employed?

    j. Other:


-TESC


-Non-government State
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