First Peoples’ Recruitment Plan

Current Recruitment Plan:

1. Recruiting at high schools with high concentrations of students of color

2. (Despite low yields), continued attending of recruiting events designed for students of color

a. College Nights

b. Conferences

c. College/Educational Fairs

3. Quarterly edition of News & Notes

4. Introduction Letter

5. First Peoples’ Catalog 

a. Redesigned every two years 

b. Sent to every prospective student of color along with letter

6. Email campaign (high yield activity)

a. The messages are composed by a currently enrolled student of color

b. Several messages are sent each month with a specific theme 

7. Coordinating student of color group visits

8. Community and Technical College technical degree articulation agreements that promote transferring to Evergreen with 90 credits (focus on degrees with high student of color enrollments)

9. First Peoples’ Advising Services session/involvement with events

a. Specifically designed session at Preview Day

b. Group visits coordinated with FPAS

10. Specific admissions recruitment and advising for the Reservations Based/Community Determined Program.

a. Staffing the registration at the beginning of each quarter

b. Special handling and evaluating of their admissions files 

c. Presentations to program explaining the admission and registration processes

11. Participating in the annual College Success Foundation Washington Achievers Scholarship reading.

New Initiatives undertaken during the past three recruitment cycles to complement current efforts:

1. Website link to view News & Notes online

2. Guest articles in News & Notes by alumni of color 

3. Distribute the First Peoples’ Catalog to Community College Transfer Centers, TRIO Offices and Multicultural Offices.

4. Attending other possible recruiting events (conferences, higher education events, etc.)

5. “Lunch on Evergreen” with College Success Foundation Achievers Scholars at three community colleges.

6. Creating an on-campus event like Fridays at Evergreen specifically designed for students of color scheduled with another campus event (sports, expressive arts, etc.).

7. Work with the Community Information Officers, TRIO Specialists and Multicultural Services Advisors at the Community Colleges to promote the institution.

8. Encourage, organize, and schedule group visits from the Community Colleges specifically working with the TRIO and Multicultural Student Services Offices.

9. Encourage, organize, and schedule group visits from community organizations.

10. Diversity Luncheon – bringing community college Multicultural Services, TRIO, and Community Information Officers and Advisors to campus to speak on how we use diversity as an admissions tool and how the Supreme Court ruling may impact state legislation.  

11. Working with GEAR UP program to contact the schools they are already working with.

12. Coordination with CC International Student Officers with regard to transfer and articulation.

13. Attempts to involve more faculty and staff in efforts (e.g., Jose Gomez at SVCC’s Migrant Workers March).

14. Outreach with boys and girls clubs in Washington and Oregon.

15. Targeted name purchases from College Board, ACT, and other vendors.

16. Participation in events such as SVCC’s Champions of Diversity.

17. Participation of high proportion of Counselors of Color on the Admissions Advisory Board.-

18. Coordinated efforts with Washington Middle College programs at NCC, SCCC, UW.

19. Attend recruiting events when Admissions is not available (Thurston Group, Latino Youth Summit, etc.)

20. Freshmen Advising Day Multicultural Services Open House

21. Coordinating events for students who were not awarded the Achievers Scholarship.

22. Joint presentations with FPAS at the Achievers Summer Camp.

23. Coordinating with College Success Foundation to better recruit their students while visiting their schools in Washington, DC and California.

24. A student who focuses their blog entries on students of color/multicultural issues and activities.

25. Participating/Presenting in the annual GEAR Up campus event.

26. FPAS will be coordinating with our Conditional Admission program for students who are Achievers Scholars/Applicants.

27. Coordinated mailing series with FPAS and Admissions.

