MIT Recruitment Activities Summer 2007 – March 2008:
On-Campus:

Ongoing

alums encouraged by email and phone to interest others in MIT

07/07-06/08

17 on-campus MIT info sessions, fliers around campus

07/07-present
respond to walk ins (at least 40 or more) and phone calls (208 or more initial ones) and emails (488 or more initial contacts) and hundreds of follow-up emails and phone contacts

08/07
new tri-fold brochure with mailing card given to admissions counselors to use on visits
09/07
letters and catalogs distributed to new faculty, administrators, PUCs, student services offices in SASS, library

10/07-04/08
3 MIT info sessions at Tacoma campus, Feb. one included MIT alums
10/07

Graduate Programs Fair, TESC

10/07, 02/08

Teaching Career Pathways workshops, Housing, TESC 

10/07, 2/08, 05/08
SPSCC Education department advising days

11/07, 2/08, 5/08
Quarterly Advising Festivals, Housing, TESC

11/07, 3/08, 5/08
Academic Fairs, TESC

12/07
email to education intent students in Banner

02/08
email to STEM scholarship recipients

03/08
Visits to targeted classes such as INS, M2O, So You Want to be a Teacher
03/08
discuss recruitment outreach strategies with  TESC-T staff

04/08
Arranged for prospective students to take pilot WEST-E tests

Off Campus:

Summer
ensure correct MIT info on OSPI and www.teachwashington.org 

08/07-04/08
mail catalogs in August to contacts in MIT inquiry database interested in 2008 or later (~200) continue mailings throughout year as new inquiries come in (~570 catalogs mailed to date since August, 460 given in person, etc. for approximately 1030 distributed, 170 out of 1200 still on hand

10/07-05/08 

3 MIT info sessions at local Olympia Timberland regional library 

fall
Letters and emails to all AmeriCorps grants within Washington about MIT and AmeriCorps scholarship
fall
MIT brochures sent to all education coordinators Washington tribes

fall
MIT brochures sent to education departments regional colleges including CCs
02/08
KPLU Career/Education Fair Convention Center Seattle

03/08
letter and brochures sent to targeted schools such as St. John’s, Whitman

03/08

Saint Martin’s College/TESC Career Fair

03/08


AmeriCorps Job Fair Yakima
04/08
Recruitment trip to Whitman College, spoke to education classes

04/08
Working with WOIS to update information on education offerings at TESC, had them add M.Ed
See Summary of Inquiry Databases from 2002-2008 handout for further details
These figures do not capture direct inquires to Admissions, only to MIT except for recently

Past efforts:
09/06
Presentation at First Peoples’ Orientation, KEY Services
11/06


Workshop WWU at Fairhaven and Huxley Colleges
11/06


Visit to Northwest Indian College

Letter to Jackie Robinson scholarship recipients

MIT newsletter distributed to alums, local school district contacts at least 3X/year

Feature in Evergreen Magazine on MIT program, alums spring 2007

Dropped ad in Graduate Programs.com due to high cost

To do:

Presentation to Women of Color Coalition members, MEchA members, First People’s

Letters to regional diversity coordinators, Hispanic Network, Latino/a Youth Conference organizers

MIT Program Budget

Goods and Services:
$22,000 for whole program including facilities costs, duplicating on campus, conference registration fees (mandatory meetings at least 400 per year), memberships dues (mandatory for accreditation at least 3000 per year), insurance, freight, library acquisitions, etc.  Included in this amount are the following spent towards recruitment

$1232 to date in postage, estimate recruitment items at least $1000




$4044 printing off campus for catalogs and brochures

Advertising

$0
Keep website updated, handouts and fliers for info workshops subsumed in goods and services budget
College has provided a joint graduate programs ad in EWS quarterly schedule

Travel:
$4600 which is consumed primarily by Director’s travel to mandatory WACTE conferences at least 3X/year,  quarterly professional certificate program directors, college of education directors at WA public institution meetings at least 3X/year, OSPI assessment conference, meetings to state committees on education standards etc. Certification officer attends a  mandatory fall conference by OSPI/PESB at Lake Chelan each October. Placement officer also meets with regional school districts offices at least once a year to facilitate student teaching placements. Thus, little travel funds remain for recruitment.
$200 spent on local travel to Tacoma and Seattle for recruitment for workshops, grad fair
$~600 for recruiting visit to Whitman College
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