Program Expectations & Standards
The Master in Teaching (MIT) program upholds graduate-level academic and professional standards.
The faculty team for each program cycle provides students with a covenant of mutual responsibilities and requirements for successful program completion explained in detail in the MIT Student Guidebook to Policies, Procedures and Resources.  Additional expectations are found in the MIT Student Teaching Handbook and in individual program-specific syllabi and assignments.

Through program work, as documented in portfolios, the Advancement to Candidacy interview, narrative evaluations and student teaching internship evaluations, the student must demonstrate the following criteria for good academic standing:
· graduate-level critical and analytical thinking skills, as determined by the professional judgment of the faculty

· mastery of program knowledge and skill requirements as determined by faculty and public school cooperating teachers

· ability to work with and respect diversity in all its forms;
appropriate professional dispositions

· interpersonal verbal and written communication skills necessary for K–12 teaching and for interacting effectively with students, families, communities and professional colleagues, as determined by the professional judgment of faculty and public school cooperating teachers

· adequate pedagogical skills as determined by the State of Washington Performance Based Pedagogy Assessment of Teacher Candidates and the MIT Student Teaching Rubric including ability to demonstrate a positive impact on K-12 student learning

Program Outcomes

Recommendation for certification leading to the Washington State Residency Teaching certificate and the awarding of the MIT degree is determined by the faculty upon successful completion of the program, including completion of all endorsement requirements, appropriate professional dispositions, and two successful student teaching internships. 

At the conclusion of the program, students can anticipate having a knowledge base appropriate for a beginning teacher to:

· create a classroom environment of respect and rapport

· reflect on planning and teaching — through insights gained from analyzing one’s own cultural encapsulation—to improve student learning

· understand the importance of multicultural and anti-bias advocacy for all students 

· realize the value of democratic actions and decision-making with students and professional colleagues

· organize, teach and evaluate lessons that reflect state and national educational reform expectations including the integration of math, sustainability and the arts across the curriculum

· design and implement engaging, student-centered, thematically based instructional experiences 

· work with different-sized groups of students

· demonstrate a positive impact on students’ learning

Certification and Reciprocity

Teaching in public schools in Washington requires an official teaching certificate granted by the state. Certification requirements (WAC 181-79A-150) include having the minimum prerequisites of age, moral character/fitness, education, experience, competence and satisfactory completion of an approved preparation program for teaching, along with at least one endorsement (subject specialty) area. 
The first certificate issued is the Residency Certificate (First Issue), which is valid for your first two years of teaching in a public school or approved private school in Washington. This certificate will then be reissued for an additional five years when you successfully complete your two years of teaching. The second level of certification is the Professional Certificate, which you begin working towards obtaining usually between your third and seventh year of teaching.

Washington State participates in the National Association of State Directors of Teacher Education and Certification (NASDTEC). Washington teaching certification is recognized by all states through NASDTEC interstate contracts. Some states issue “limited certificates” that may require teachers with Washington certificates to complete additional requirements (typically state-specific coursework or tests) within a specified period of time for full certification. Additional information can be found at www.nasdtec.org/agreement.tpl.

