MIT RE-ACCREDITATION SITE VISIT

OCTOBER 27-30, 2007

DOCUMENT LIST

Standard 1

· Hard copy information in Exhibit Room

· Institutional Report
· Program/PEAB Administrator Handbook

· State Board of Education 2005 Request for Review of Reading Instruction and Diagnosis Report

· Directors’ Portfolios – Position Description, Self-evaluations, Evaluations from Provost

· PEAB Meeting Packets

· PEAB Survey Results

· Sample EALR (Positive Impact on Student Learning) Projects

· PEAB Recommendations and Responses 2002-2007

· PEAB article in the MIT Connection, June 2007, page 7 

· On Accreditation Website (wiki) http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_I
· Membership lists for 2007-2008, 2006-2007, 2005-2006 & 2004-2005 

· PEAB Member Survey

· Newsletter Article on PEAB
· Bylaws for 2006-07, 2004, 2003

· Meeting agendas and/or minutes for May 2007, March 2007, January 2007, October 2006, May 2006, March 2006, January 2006, October 2005, May 2005, March 2005, January 2005, October 2004, May 2004, March 2004, January 2004, October 2003, May 2003, March 2003, October 2002, & May 2002 
· Tracked discussions of reviews of Program Approval Standards related to Standard I, Standard II, Standard III, Standard IV, Standard V, and Professional Certificate Program

· Tracked discussions about Follow-Up Studies, Placement Studies, and the Pedagogy Assessment results
· Annual PEAB recommendations 2003-2007
· Tracked discussions about recommendations for program changes and responses
· Annual PEAB Reports/Executive Summaries 2003-2007
· Reports on MIT Program Completers 2003-07
· Reports on ProCert Completion 2003-2007
· Tracked discussions about PESB or State Board requests
· Sample EALR projects (Positive Impact on Student Learning projects)  
All EALR Projects and Evaluations (Positive Impact on Student Learning Projects)

· Fall 2003 & Spring 2004 – On Flash Drive labeled MIT 2004 EALR Projects and Prof. Growth Plans

· Fall 2004 & Spring 2005 – On Flash Drive labeled MIT 03-05 Fall & Spring EALR Proj. & Prof Development Plan

· Fall 2005 – On Flash Drive labeled MIT 04-06 EALR Projects

· Fall 2006 & Spring 2007 – On 2 Flash Drives labeled 1) EALR Projects – Fall 06, and, 2) EALR Projects – Fall 06, Spr 07 

MIT RE-ACCREDITATION SITE VISIT

OCTOBER 27-30, 2007

DOCUMENT LIST

Standard II

· Hard copy information in Exhibit Room

· Institutional Report
· MIT Cohort Catalogs 2002-2008
· MIT Student Guidebooks to Policies and Resources
· MIT Student Teaching Handbooks
· Comparison of Texts and Themes Across Cohorts
· Comparison of MIT Credit Equivalencies Across Cohorts and Relationship to Washington State Standards, National Standards, and MIT Conceptual Framework
· MIT Placement Statistics 2002-07 (Employment)
· Locations where MIT alumni found teaching positions
· Table of percentages of alumni who have completed National Boards and ProCert
· Tables of alumni who have volunteered to collaborate with the program
· Sample EALR (Positive Impact on Student Learning) Portfolios with evaluations
· Sample Advancement to Candidacy Portfolios with evaluations
· Sample methods portfolios with evaluations
· Sample Presentation Portfolios
· Assessment of Outcomes for MIT Graduates
· MIT Graduate (New Program Completers) Survey Results
· 3-Year MIT Alumni Survey Results
· Summary of Cooperating Teacher Feedback 2002-2007
· PEAB Survey Results
· WEST B, WEST E, MIT Student Teaching Rubric, and Pedagogy Assessment Scores
· EBI Reports
· Analysis of withdrawals from MIT 2002-2007
· 2006 Cohort Conference Papers
· Sample Masters Papers
· Titles of all Masters papers 2002-2007
All EALR Projects and Evaluations (Positive Impact on Student Learning Projects) and Professional Growth Plans on Flash Drives in Exhibit Room

· On Accreditation Website (wiki)
http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_II#Standard_II:__Accountability
I. Description: A comprehensive set of learner expectations for each preparation program. Learner expectations reflect professional, state, and institutional standards.
A. First, please read the Alignment of Learner Expectations with Conceptual Framework and State Standards.

B. Admission to Program

Outcomes and Expectations: MIT Website -  2009 Catalog, 2008 Catalog, 2007 Catalog, 2006 Catalog

C. Remaining in Good Standing
1. MIT Student Guidebook: Differences Between Calendars in Years 1 and 2

2. MIT Student Guidebook: Program Expectations for Faculty and Students

3. Student Teaching Handbook: Withdrawal or Removal of Candidate from Student Teaching

4. General Description and Sequence of Portfolios

· Advancement to Candidacy Portfolio: Portfolio Descriptions (2008, 2007, 2005, 2004 Cohorts) 

· Advancement to Student Teaching Portfolio: Portfolio Descriptions (2008, 2007, 2006, 2005, & 2004 Cohorts) 

· Presentation (Student Teaching) Portfolio: Description

· Professional (Student Teaching) Portfolio: Description

5. Field Observation Guides (Year 1)

· 2008 Cohort: Spring Guide, Winter Guide, Fall Guide

· 2007 Cohort: Winter/Spring Guide, Fall Guide

· 2006 Cohort: Field Guidelines

· 2005 Cohort: Spring Guide, Winter Guide, Fall Guide

· 2004 Cohort: Winter-Spring Guide, Fall Guide, Field Journal

6. Teaching in Field Observation Sites (Year 1)

7. Teaching in Field Placement (2007, 2005 & 2004 Cohorts)

8. Lesson Planning and Unit Development

· 2008 Cohort: Models of Teaching Lesson Plans, Models of Teaching Lesson Plan Rubric, Curriculum Project Description, Lessons from Curriculum Project

· 2007 Cohort: Models of Teaching Lesson Plans, Models of Teaching Lesson Plan Format, Models of Teaching Lesson Plan Rubric, Curriculum Project Description, Transformative Unit Plan

· 2006 Cohort: Curriculum Project Description, Lessons from Curriculum Project

· 2005 Cohort: Models of Teaching Lesson Plans, Models of Teaching Lesson Plan Formats, Curriculum Project Description, Internet Lessons Project Expectations, Second Curriculum Project Plan and Evaluation

· 2004 Cohort: Curriculum Project Guide

9. Content Area Pedagogies

· Arts: Learning and the Artistic Brain Syllabus (2007 Cohort) Learning and the Musical Brain Syllabus (2007 Cohort) Theatre, Dance, and Movement Syllabus (2007 Cohort) Art for Elementary Syllabus (2005 Cohort) Art for Elementary Rubric (2005 Cohort)

· English/Language Arts: Literacy in Content Areas Syllabus (2008 Cohort) Literacy in Content Areas Syllabus (2007 Cohort) Literacy in Content Areas Goals (2007 Cohort) Language Arts Syllabus (2005 Cohort)

· Literacy: Reading Literacy Syllabus (2008 Cohort) Elementary Writing and Literacy Syllabus (2008 Cohort) Elementary Literacy 1st Quarter Syllabus (2007 Cohort) Elementary Literacy 2nd Quarter Syllabus (2007 Cohort) Elementary Literacy 1st Quarter Syllabus (2005 Cohort) Elementary Literacy 2nd Quarter Syllabus (2005 Cohort) Secondary Literacy Syllabus (2005 Cohort)

· Math: Secondary Math Methods Syllabus (2008 Cohort) Elementary Math Syllabus (2007 Cohort) Secondary Math Methods Syllabus (2007 Cohort) Elementary Math Syllabus (2005 Cohort) Elementary Math Portfolio Requirements (2005 Cohort) Elementary Math Sample Lesson (2005 Cohort)

· Science: Secondary Science Syllabus (2007 Cohort) Elementary Science Syllabus (2007 Cohort)

· Secondary Methods: Secondary Methods Syllabus (2008 Cohort) Secondary Methodology Syllabus (2007 Cohort)

· Social Studies: Social Justice Syllabus (2007 Cohort) Elementary Social Studies Syllabus (2007 Cohort) Secondary Social Studies Syllabus (2007 Cohort) Secondary Social Studies Syllabus (2005 Cohort) Elementary Social Studies Syllabus (2005 Cohort)

· Special Education: Special Education Syllabus (2007 Cohort) Special Education Syllabus (2005 Cohort) Special Education Portfolio Requirements (2005 Cohort)

10. Cohort Workshops (Samples)

· Initial Retreat (2008 & 2005 Cohorts)

· Assessment Workshop (2008 Cohort)

· Building Lessons Workshop (2008 Cohort)

· Testing and Grading Workshop (2008 Cohort)

· Parent Panel (2008 Cohort)

· History of U.S. Education - Objectives (2007 Cohort)

· History of U.S. Education- Assignments (2007 Cohort)

· Visual Map Workshop (2005 Cohort)

· Constructivist Camp (2002 Cohort)

11. Student Teaching (Year 2)

· Student Teaching Handbook: Handbook Introduction, Evergreen's Student Teaching Rubric, State Pedagogy Assessment, Roles of the Candidate as Student and as Teacher, Role of the College Faculty, and Role of the Cooperating Teacher, Withdrawal or Removal of Candidate from Student Teaching

12. Elements of Effective Teaching Survey for Student Teachers

· Fall/Spring Comparative Summary 

· Summary of Fall & Spring Results (2007 Cohort) 

13. EALR Projects (Positive Impact on Student Learning)

· Student Teaching Handbook: EALR Project Description

· Sample EALR projects on accreditation website (wiki) under Standard II at http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_II_Criteria_B%281b%29  Scroll down chart until you find Presentation Portfolio (end of 1st student teaching quarter
      14. Research, Statistics, and Masters Papers/Conference Papers

· Research for Conference Paper (2008 Cohort)

· Critically Reading Research Syllabus (2007 Cohort)

· Statistics Syllabus (2005 Cohort)

· Masters Paper/Conference Paper

· Titles and Authors of Masters Papers/Conference Papers through 2007

· Conference Paper Guidelines and Expectations (2008 Cohort)

· Masters Paper Description and Rubric (2007 Cohort)

· Master’s Paper Criteria (2006 Cohort)

· Master’s Paper Guidelines (2005 Cohort)

· Master’s Paper Guidelines (2004 Cohort)

15. Seminar Papers, Philosophy (TLS) Papers, Presentations

· Fall Seminar Papers and Objectives (2008 Cohort)

· Spring Seminar Papers and Objectives (2008 Cohort)

· TLS Paper Description & Rubric (2007 Cohort)

· TLS Paper Presentation (2007 Cohort)

· TLS Paper and Presentation (2005 Cohort)

· TLS Presentation Rubric (2005 Cohort)

· Philosophy Paper Description (2004 Cohort)

· Seminar Papers and Objectives (2004 Cohort)

· Seminar Paper Rubric (2004 Cohort)

16. Professional Growth Plan

· Reflections on Practice Syllabus (2007 Cohort)

· MIT 2007 samples available at http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_II_Criteria_B%281b%29  Scroll down chart to Professional Growth Plans and go to third column for links to plans.

· Professional Growth Plans (2006 Cohort)

· Professional Development Project (2004 Cohort)

· Professional Growth Plan Form (2003 Cohort)

17. Cohort Syllabi

· 2008 Cohort

· 2007 Cohort

· 2006 Cohort

· 2005 Cohort

· 2004 Cohort

· 2003 Cohort
II. Description: The unit has an assessment system that reflects the conceptual framework(s) and state standards and collects and analyzes data on qualifications, candidate and graduate performances, unit operations and program quality.

A. First, please read the Alignment of Program Assessments with Learner Expectations, Conceptual Framework and State Standards Table.

B. Next, see the Major Program Assessment Schedule.

C. Assessments and Data Tables

APPLICATION TO PROGRAM

	ASSESSMENTS
	purposes
	links

	Comprehensive Applicant Reviews
	To provide assessment tool for admissions committee to evaluate all admissions criteria
	· Review Form (2009 Cohort) 

· Review Form (2008 Cohort)

· Review Form (2007 Cohort) 

· Review Form (2006 Cohort)

	Experiences in public schools prior to entering the MIT program
	To help ensure that applicants are aware of: (1) ways children/youth act in school settings as compared to out-of-school behaviors (2) teachers’ responsibilities and (3) school cultures

To assess experience with diverse populations
	· Application Requirements (Posted on Website and in Catalog)

· Admissions Criteria (Posted on Website and in Catalog)

	WEST B
	To comply with state regulations and to provide some indication of applicants’ basic skills in reading, writing, and math
	· West-B Requirement for Admission (Posted on Website and in Catalog)

· Information Session Document: Testing Requirements 
· MIT West-B Test Score Analysis 
· MIT West-B Test Scores

	WEST E
	To comply with state regulations and to provide some assurance of applicants’ endorsement area knowledge
	· West-E Requirement for Admission (Posted on Website and in Catalog)

· Information Session Document: Testing Requirements 
· MIT West-E Test Score Analysis 
· MIT West-E Test Scores for Elementary MIT West-E Test Scores for English and Social Studies 
· MIT West-E Test Scores for Math 

· MIT West-E Test Scores for Sciences 

· MIT West-E Test Scores for Special Education 
· MIT West-E Test Scores for Other Endorsements

	Application Essays
	To assess candidates’ (1) dispositions toward professionalism, teaching, children, and youth (2) maturity (3) experiences with children/youth (4) knowledge of, interest in, and commitment to MIT’s conceptual framework (5) cultural competence (6) ability to craft a thesis-based, expository essay; to write at a graduate-level
	Essay Descriptions (Posted on Website and in Catalog)

	College Transcripts
	To assess: (1) likelihood that applicant has the academic skills and background knowledge to be successful in a graduate program (2) competence in writing, math, and social studies (3) depth and breadth of content area knowledge for endorsement areas
	Transcript Description (Posted on Website and in Catalog)

	Letters of Application
	To determine applicants’ dispositions toward teaching and collaboration, academic competencies, experiences with children and youth, background experiences
	Recommendations Description (Posted on Website and in Catalog)


MAJOR FORMATIVE AND SUMMATIVE ASSESSMENTS

	ASSESSMENTS
	purposes
	links

	Use of Portfolios for Assessment
	Portfolios as Assessment Tools
	General Description of Portfolios

	Advancement to Candidacy Portfolio
	EALR self-assessment; assessment of self as learner, teacher, community member
	Portfolio Description (2008 Cohort)

Portfolio Description (2007 Cohort) Portfolio Description (2005 Cohort) Portfolio Description (2004 Cohort)

	Advancement to Student Teaching Portfolio
	To demonstrate candidate’s ability to create lesson plans that can positively impact student learning. The portfolio includes Curriculum Development Project with feedback, lesson plans, classroom management plan, cultural encapsulation statement, mini-EALR project
	Portfolio Description (2008 Cohort)

Portfolio Description (2007 Cohort) Portfolio Description (2006 Cohort) Portfolio Description (2005 Cohort)

	Presentation Portfolio (end of first quarter of student teaching)
	Includes: (1) lesson plans that demonstrate impact on student learning (EALR project), (2) MIT student teaching rubric and State Pedagogy Assessment to evaluate strengths and weaknesses in planning, implementation, and interactions with children and youth and (3) reflective pieces, self-evaluation
	Portfolio Description

EALR Project Description

Sample EALR Evaluations (2007 Cohort) 

Sample EALR Evaluations (2005 Cohort)

	Professional Portfolio (end of second quarter of student teaching)
	Includes: (1) Lesson plans (2) MIT student teaching rubric (3) State Pedagogy Assessment

(4) Short version statement of philosophy of education and classroom management and (5) Reflection on cultural encapsulation and impact on students. These documents are used to assess candidates’ readiness for initial certification.
	Portfolio Description

	Assessment of Professional Dispositions (Survey initiated in Fall of 2006.)
	To assess and plan for improvement if needed: (1) professional habits necessary for effective teaching (2) valuing effective communication through use of clear and effective oral and written language, effective listening skills, language appropriate for contexts (3) commitment to teaching other people’s children (4) meaningful purposes for creating effective learning interactions with children and youth and (5) value of working both independently and collaboratively
	Disposition Survey Description

Disposition Survey Sample

Disposition Survey Sample Results (2008 Cohort)

	Teacher Candidate Survey of Elements of Effective Teaching (Survey initiated in Fall of 2006. This survey will be revised when new Standard V goes into effect.)
	To assess candidates’ perceptions about preparation for teaching, to determine application, and to set goals for improvement
	· Survey Form

· Fall 2006/Spring 2007 Comparative Analysis 

· Summary of Spring Results Summary of Fall Results 

· Spring Survey Results 

· Fall Survey Results 

· Spring Survey Comments 

· Fall Survey Comments

	Philosophy of Education/TLS Paper and Presentation 

	To assess candidates’ abilities to articulate theories of learning, explain the relationship of theories of learning to educational practices, and to connect to teaching choices within school contexts
	· Philosophy Paper Description (2008 Cohort)

· TLS Paper Description (2007 Cohort) 

· TLS Paper Rubric (2007 Cohort) 

· TLS Paper Presentation (2007 Cohort) 

· TLS Paper and Presentation (2005 Cohort) 

· TLS Presentation Rubric (2005 Cohort) 

· Philosophy Paper Description (2004 Cohort)

	Curriculum Development Unit 

	To assess candidates’ planning abilities; pedagogical knowledge and skills; content knowledge and skills; knowledge of EALRs, GLEs, and Frameworks
	· Curriculum Project Guidelines (2008 Cohort)

· Curriculum Project Lessons (2008 Cohort) 

· Curriculum Project Syllabus (2007 Cohort) 

· Curriculum Project Description (2006 Cohort) 

· Curriculum Project Lessons (2006 Cohort) 

· Second Curriculum Project Plan (2005 Cohort) 

· Curriculum Project Description & Rubric (2005 Cohort) 

· Curriculum Project Plan (2005 Cohort) 

· Curriculum Project Description and Rubric (2004 Cohort)

	Website Development 

	To assess candidates’ technology/information literacy (Please note that Evergreen removes student web pages upon graduation. Samples are available only from the 2008 cohort.)
	· Website Rubric (2008 Cohort)

· Website Rubric (2007 Cohort) Website Rubric (2005 Cohort) Website Expectations (2002 Cohort) 

· Website Feedback (2002 Cohort) 

· Samples: 

Seth's Website 

Chelsea's Website 

Kacie's Website 

Justin's Website 

Heather's Website

	Masters Paper/Conference Paper and Presentation 

	To assess candidates’ abilities to identify a question helpful to one’s growth as a teacher, read and critique educational research, and organize and present complex information that informs teaching practices
	· Conference Paper Guidelines (2008 Cohort)

· Conference Paper Research (2008 Cohort) 

· Masters Paper Description and Rubric (2007 Cohort) 

· Master’s Paper Guidelines (2005 Cohort) 

· Master’s Paper Guidelines (2004 Cohort)

	MIT Student Teaching Rubric (Fall & Spring) 

	To assess ability to demonstrate content knowledge, pedagogical skills, and positive impact on student learning and to offer formative steps for continued growth
	· MIT Teaching Rubric Results (Compiled 2004-07) 

· Individual Student Results (2007 Cohort) 

· Individual Student Results (2006 Cohort) 

· Individual Student Results (2005 Cohort) 

· Individual Student Results (2004 Cohort)

	Pedagogy Assessment (Fall & Spring) 

	To assess content knowledge, pedagogical skills, and positive impact on student learning
	State Pedagogy Assessment Results (Compiled 2005-07)

Individual Student Results 

	Sample Professional Growth Plan 

	To demonstrate knowledge of Washington’s on-going professional development sequence and ability to identify areas of needed growth
	Samples: 

· A's Self-Evaluation & Professional Growth Plan 

· J's Self-Evaluation & Professional Growth Plan 

· S's Self-Evaluation & Professional Growth Plan 

· H's Self-Evaluation & Professional Growth Plan 

· R's Self-Evaluation & Professional Growth Plan


SAMPLE COHORT FORMATIVE ASSESSMENTS AND RUBRICS

	ASSESSMENTS
	purposes
	links

	Paper Rubrics 

	To evaluate content knowledge and ability to work effectively with expository essays

To provide formative and summative feedback to candidates
	· Integration Paper Rubric (2008 Cohort) 

· Second Integration Paper Rubric (2008 Cohort) 

· TLS Paper Rubric (2007 Cohort)

· Seminar Paper Rubric (2005 Cohort) 

· Seminar Paper Rubric (2004 Cohort)

	Curriculum Project Feedback Forms 
	To assess candidates’ abilities to create organized, coherent, interdisciplinary units of study that demonstrate knowledge of content, ability to set clear goals and objectives, knowledge of effective pedagogy and use of EALRs, GLEs and Frameworks, and ability to create useful assessments that demonstrate positive impact on student learning

To provide summative feedback to candidates
	· Curriculum Teaching Evaluation Form (2008 Cohort)

· Curriculum Project Feedback Form (2007 Cohort) 

· Curriculum Project Checklist (2006 Cohort) 

· Curriculum Project Feedback Form (2005 Cohort) 

· Second Curriculum Project Rubric (2005 Cohort)

	Portfolio Feedback Forms 

	To assess candidates’ abilities to demonstrate required elements in each portfolio

To ascertain continuance in program at three points in time
	Feedback for portfolios tends to be written directly on rubric feedback sheets and goes back to the candidates. The following are samples. 

Advancement to Candidacy Form Presentation Album Form

	Assessment of Knowledge of Abuse and Mandatory Reporting 

	To ensure that candidates’ know signals of abuse and their responsibilities concerning reporting of abuse
	Abuse Assessment

	Assessment of Knowledge of School Law 

	To ensure that candidates understand the Washington State Professional Code of Conduce

To ensure that candidates understand student and teacher rights and responsibilities
	School Law Assessment

Special Education Law Assessment

	Sample Grade-Band (Methods Workshops) Assessments and Rubrics 

	To evaluate knowledge and competence in endorsement areas
	· Secondary Lesson Plan Rubric (2008 Cohort)

· Secondary Lesson Plan 

· Feedback (2008 Cohort) Secondary Summative Assessment (2008 Cohort) 

· Reading Assessment (2008 Cohort) 

· Learning and the Artistic Brain Portfolio (2007 Cohort) 

· Elementary Math Final Paper (2007 Cohort) 

· Secondary Literacy Syllabus (2007 Cohort) 

· Elementary Art Rubric (2005 Cohort) 

· Reading Assessment (2005 Cohort) 

· Request Reading Methods for Secondary 

· Content Literacy Formative Quiz for Secondary Content Literacy

	Sample Lesson Plan Rubrics 

	To evaluate ability to plan research-based learning experiences for children and youth

To provide candidates with formative and summative feedback
	· Lesson Plan Rubric (2008 Cohort)

· Lesson Plan Feedback Form (2008 Cohort) 

· Constructivist Checklist Form (2008 Cohort) 

· Models of Teaching Rubric (2008 Cohort) 

· Models of Teaching Peer Evaluation Form (2008 Cohort) 

· Models of Teaching Initial Feedback (2007 Cohort) 

· Models of Teaching Feedback (2007 Cohort)

· Lesson Plan Rubric (2007 Cohort) Lesson Plan Description (2007 Cohort) 

· Lesson Plan Rubric (2007 Cohort) Models of Teaching Rubric (2007 Cohort) 

· Internet Project Lesson Plan Rubric (2005 Cohort) 

· Elementary Art Lesson Plan Rubric (2005 Cohort) 

· Spring Lesson Plan Components (2004 Cohort) 

· Fall Lesson Plans (2004 Cohort)


SURVEYS AND EBI DATA

	ASSESSMENTS
	purposes
	links

	EBI Survey Results 

	To gather feedback about program strengths and areas that need improvement
	Restricted Access - see binders in Exhibit Room.

	Alumni Surveys After Completion of Program 

	To gather feedback for program improvement
	Summary and Compilation of Results Survey Form

	Alumni Surveys After Thee Years of Teaching 


	To gather feedback for program improvement
	Summary of Results

Compilation of Results Survey Form

	Surveys of Mentor Teachers 


	To gather feedback about teachers’ perceptions of the student teaching experience, collaboration with college supervisors, and advice for ways to improve the student teaching experience
	Summary of Teacher Feedback

	PEAB Member Surveys 




	To ascertain PEAB members’ evaluations of strengths of the MIT program and PEAB collaborations

To determine ways to improve collaboration between PEAB and MIT program
	PEAB Member Survey 

Newsletter Article about the PEAB and Survey 

(This is the first year that we've gathered this data. We intend to continue using this survey in the future.)

	Within Cohort Surveys (Year 1) 

	To determine candidates’ perceptions about strengths and weaknesses of the program (texts, workshops, interactions, etc.)
	· Book Survey (2008 Cohort)

· Program Activity Survey Results for Spring 2006 (2007 Cohort) Program Activity Survey Comments for Spring 2006 (2007 Cohort) Program Activity Survey Results for Fall 2005 (2007 Cohort)

· Program Activity Survey Comments for Fall 2005 (2007 Cohort) 

· Summary Evaluation of Program Activities (2004 Cohort) 

(Feedback within the cohorts is ongoing; these are just samples of surveys.)


III. Description: Explicit connections between professional, state and institutional standards, and candidate assessments.

Alignment of Program Assessments with Learner Expectations, Conceptual Framework and State Standards Table

IV. Description: During the first year following program completion, solicit feedback from program completers employed in education, and their supervisors, regarding the program’s effectiveness. Maintain placement records for all program completers during the first year following program completion.

A. Impact of Data Table

B. Alumni Success Stories

· Evergreen Magazine Article: Teach the Teachers Well (including stories of MIT alumni)

· MIT Alumnus Darice Awarded Fulbright and Golden Apple

· ABC News Story about High School Dropouts, including Alumnus Cecily

· MIT Alumnus Bruno Named Environmental Educator of the Year

· MIT Alumnus Audrey Named Outstanding Young Art Teacher of the Year

· MIT Alumnus Gordon Named Teacher of the Year for Special Education

· Report from MIT Alumnus Sean in Chile

C. Alumni Survey After Completion of Program & Summary and Compilation of Result

D. Alumni Survey After Thee Years of Teaching Compilation of Results

V. Candidates and program faculty understand the meaning of the term “positive impact on student learning” and know how to document when positive impact on student learning has occurred. Collect and maintain exemplar candidate work samples that document a positive impact on student learning.

A. Student Teaching Handbook: EALR Project Description

B. Sample EALR Projects

B's EALR Project and Impact on Student Learning

E's EALR Project and Impact on Student Learning

H's EALR Project and Impact on Student Learning

J's EALR Project and Impact on Student Learning

N's EALR Project and Impact on Student Learning

MIT RE-ACCREDITATION SITE VISIT

OCTOBER 27-30, 2007

DOCUMENT LIST

Standard III

· Hard copy information in Exhibit Room

· Institutional Report
· Portfolios for MIT Directors, Scott Coleman and Sherry Walton – contain job descriptions, goals, self-evaluations and evaluations from Provost
· Faculty portfolios with self-evaluations, colleague evaluations, evaluations of candidates’ work, candidates’ self-evaluations, candidates’ evaluations of faculty, professional development, presentations, service, and involvement in K-12 education
· Copy of Michael Vavrus’ most recent publication
· Copies of major reports and data analyses (SPBC Self-Report; Beginning the Journey Data Analysis; First-Year Experience Report and Recommendations; Institutional Report; ProCert Review Report)
· MIT Faculty Meeting Minutes 2006-07
· MIT Catalogs
· MIT Student Guidebooks
· MIT Student Teaching Handbooks
· Table of college and K-12 educators who have participated in the program
· List of MIT faculty’s involvement in governance at Evergreen
· Information fliers about content and schedules for advising the public about MIT, the ProCert program, and the Special Education endorsement sequence
· Sample cohort texts
· MIT Candidate Demographics
· List of recent text and media acquisitions
· On Accreditation Website (wiki) http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_III
I. Description: A separate administrative unit, whose composition and organization are clearly described in writing, supports the preparation program.

Student Guidebook: Relationship of the MIT Program to Evergreen’s Academic Administration and the State

II. Description: An officially designated administrator is responsible for the management of operations and resources for the preparation program.
MIT Director Job Description

III.  Description: Faculty are qualified and model best professional practices in scholarship, service, and teaching including the assessment of their own effectiveness as related to candidate performance.

A. Table of faculty with linked resumes’, degrees, teaching assignments, certifications, and experience in public schools

B. Faculty Evaluations

C. Faculty Statements about their Evaluations by Students

D. Example of Faculty Responsiveness

E. Faculty Response to Need for Learning Objectives in Student Teaching 

F. Faculty Team Meeting Notes Seminar #1 Agenda Seminar #2 Agenda 

G. First Observation of K's Student Teaching Second Observation of K's Student Teaching

H. Articles from the MIT Newsletter

I. The 2003 Richard Wisniewski Award for Teacher Education

J. Interview with Gery Gerst and a Story about Gery from a former student

K. Interview with Jan Kido

L. Interview with Sherry Walton

M. Faculty's expectations, faculty's assessments, and faculty's feedback for students.

N. Faculty Statements about Scholarship

O. Articles and Interviews

· Education World article about Sherry Walton's book: Children at the Center: A Workshop Approach to Standardized Test Preparation

· Newsletter Interview with Anita Lenges

· Newsletter Interview with Patty Finnegan
P. Faculty Statements about Service

Q. Interviews from the MIT Newsletter

· Interview with Simona Sharoni

· Interview with Evalia Romano
IV. The institution has and implements an explicit plan to ensure that candidates interact with higher education faculty representing diverse populations.

A. Evergreen's Affirmative Action Policy

B. Evergreen's Commitment to Equity in Hiring

C. Research/Diversity at Evergreen Table

D. Diversity Report to the President of the College

E. Student Guidebook: Multicultural and Anti-Bias Perspective

F. TESC/MIT Faculty Composition

V. The institution has and implements an explicit plan that ensures candidates interact with other candidates representing diverse populations.

A. Statement about Diversity on MIT Homepage

B. Candidate Composition Table

C. Demographics Summary for Applicants and Candidates

D. Available Scholarships for Native MIT Students

VI. The institution has and implements an explicit plan that ensures candidates interact with P-12 students representing diverse populations.
A. Student Guidebook: Student Teaching Experience in Diverse Schools

B. Diverse Public School Placements (2004-2007)

C. Program Themes

VII. The unit provides a mechanism and facilitates collaboration between unit faculty and faculty in other units of the institution involved in the preparation of educators.

A. Faculty Statements about Collaboration - Higher Ed

B. Newsletter Article on Curriculum Project with Evergreen Center, Chehalis Tribes, and School Districts

C. Evergreen Magazine Article on The Evergreen Center and Chehalis Curriculum

D. Library Improvements

E. Computer Center Improvements

F. Media Center Improvements

VIII. Faculty regularly and systematically collaborate with colleagues in P-12 settings, faculty in other college or university units, and members of the broader professional community to improve teaching, candidate learning, and the preparation of educators
A. Faculty Statements about Collaboration - P-12, Higher Ed, and Broader Professional Community

B. Interviews from the MIT Newsletter

Interview with Magda Costantino

Interview with Chris Sharp

Interview with Jacque Ensign

C. PEAB Member Survey

D. Mock Interviews 

Feedback from Interviewers 

Interview Question Tips for Interviewees 

Interviewer List for 2007, 2006, 2005, 2003

E. Newsletter Article on Curriculum Project with Evergreen Center, Chehalis Tribes, and School Districts

F. Evergreen Magazine Article on The Evergreen Center and Chehalis Curriculum

G. List of Collaborations with Public Schools (2006-07)

H. Partnership with Lincoln Elementary School: Partnership Agreement and Description of League of Small Democratic Schools Description Partner School Compact

I. Common Scoring Collaboration with North Thurston Public Schools

J. Meetings between Candidates and Public School Personnel (2007 Cohort)

K. 2004 Job Fair Participants 2007 Job Fair Participants

L. Collaboration in Field Experience Officer's job description

M. Collaboration in Certification Specialist job description

N. Evergreen Center for Educational Improvement

O. Washington Center for Improving the Quality of Undergraduate Education

IX. The unit receives sufficient budgetary allocations at least proportional to other institutional units.

A. MIT Budget for 2007-08

B. Comparison of Graduate Program Budgets

C. Financial Aid 

X. Workload policies allow faculty members to be actively engaged in teaching, scholarship, assessment, advisement, collaborative work with P-12 schools, and service. 

A. Evergreen's Mission Statement

B. Faculty Statements about Work Distribution

XI. Specific staff and/or faculty member in the unit are assigned the responsibility of advising applicants for certification and endorsements and for maintaining certification records.

A. Job Description for Certification and Advising Specialist

B. Job Description for Field Placement Officer

C. Standard III K(7) for faculty statements about advising responsibilities.

XII. The unit has adequate facilities to support candidates in meeting standards. The unit has adequate information technology resources, library, and electronic information to support faculty and candidates. 

A. Seminar II Building Design and Construction

B. Seminar II Building in Newsletter

C. Library Renovation and Improvements

D. Computer Center Improvements

E. Media Loan Center Improvements

F. Writing and QuaSR Center Relocation and Improvements

G. Library

H. Computer Center

I. Academic Advising

J. Writing Center

K. Quantitative & Symbolic Reasoning Center

L. Access Services for Students with Disabilities

M. First Peoples' Advising

N. Media Loan Center

O. Recreation/Athletic Center

P. Graduate Studies Financial Aid

Q. Health and Counseling Services

R. Curriculum Room in the Library 2005 Article 2007 Article

S. Evergreen Center for Educational Improvement

T. Washington Center for Improving the Quality of Undergraduate Education 

U. Curriculum Room in the Library 2005 Article 2007 Article

V. Cascade Alliance (33-member system, including Evergreen library, for sharing books in Pacific Northwest)

W. Timberland Regional Library Kids’ and Teens’ Literature 

XIII. The unit systematically evaluates faculty performance and facilitates professional development.

A. Faculty Statements about Evaluation

B. Faculty Handbook: Criteria for Evaluation and Reappointment of Faculty

C. Faculty Handbook: Faculty Evaluations and Portfolios

MIT RE-ACCREDITATION SITE VISIT
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Standard IV

· Hard copy information in Exhibit Room

· Institutional Report (including research base for conceptual framework)
· Analysis of candidate withdrawals 2002-2007
· MIT Cohort Descriptions 2002-06
· MIT Candidate Demographics
· Cohort texts
· MIT Catalogs
· MIT Student Guidebooks
· MIT Student Teaching Handbooks
· Alignment of Learner Expectations with State Standards and Conceptual Framework
· Practicum Placements
· Student Teaching Placements
· Professional Growth Plans and PowerPoint Presentations – Flash Drives
· Sample Masters and Conference papers
· Faculty portfolios with self-evaluations, colleague evaluations, evaluations of candidates’ work, candidates’ self-evaluations, candidates’ evaluations of faculty, professional development, presentations, service, and involvement in K-12 education
· Table of college and K-12 educators who have participated in the program
· Information fliers about content and schedules for advising the public about MIT
· List of recent text and media acquisitions
All EALR Projects and Evaluations (Positive Impact on Student Learning Projects) and Professional Growth Plans on Flash Drives in Exhibit Room

· On Accreditation Website (wiki) http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_IV
I. Description: The conceptual framework establishes the shared vision for the unit’s efforts in preparing educators to work effectively in P-12 schools. It provides the basis for coherence among curriculum, instruction, field experiences, clinical practice, assessment, and evaluation. The conceptual framework is based on current research and best practice, is cohesive and integrated, supports the state’s student learning goals and for teacher preparation programs, and reflects the essential academic learning requirements. The conceptual framework reflects the unit’s commitment to preparing candidates to support learning for all students and the unit’s commitment to preparing candidates who are able to use educational technology to help all students learn.

A. Program Themes

· 2006-2009 Catalogs

· Website: Major Curriculum Themes

· Student Guidebook: Introduction

· Cohort Themes and Websites

B. Expectations and Assessments

· Program Objectives and Expectations

· Assessment Plan

· Alignment of Learner Expectations with Conceptual Framework and State Standards

C. EALRs 

· EALRs Self-Assessment Assignment (Year 1)

· Sample EALR (Positive Impact on Student Learning) Projects (Year 2): B's EALR Project and Impact on Student Learning E's EALR Project and Impact on Student Learning H's EALR Project and Impact on Student Learning J's EALR Project and Impact on Student Learning N's EALR Project and Impact on Student Learning

D. Alumni Success Stories

· Evergreen Magazine Article: Teach the Teachers Well (including stories of MIT alumni)

· MIT Alumnus Darice Awarded Fulbright and Golden Apple

· ABC News Story about High School Dropouts, including Alumnus Cecily

· MIT Alumnus Bruno Named Environmental Educator of the Year

· MIT Alumnus Audrey Named Outstanding Young Art Teacher of the Year

· MIT Alumnus Gordon Named Teacher of the Year for Special Education

· Report from MIT Alumnus Sean in Chile

 II. Candidates who demonstrate potential for acquiring the content and pedagogical knowledge and skills for success as educators in schools are recruited, admitted, and retained (see WAC 181-78A-200 Candidates Admission Policies). These candidates include members from under represented groups.

A. Recruiting and Admissions Practices

· Admissions in 2006 - 2009 Catalogs

· Website: Application Process

· Website: Information Meeting Sessions

· Information Meeting Documents Exploring Teaching Becoming A Teacher and Testing Requirements

· Candidate Reviews: 2004-06 – 2007-09 Cohorts 

B. Candidate Diversity

· Composition of MIT Cohorts

· Demographics Summary for Applicants and Candidates

· Institutional Report for a further discussion of candidate diversity.

C. Support for Candidates

Unit Resources

D. Decisions based on Multiple Assessments/Retention Decisions

· Alignment of Major Assessments with Expectations, Conceptual Framework, and State Standards

· Schedule of Major Assessments

· Assessment Plan

· Disposition Survey Description and Sample Survey

· Effective Elements of Teaching Survey Comparative Analysis

· Fall 2006 Survey Form Results and Comments

· Spring 2007 Survey Results and Comments

· Portfolio Series

· Advancement to Candidacy Portfolio

· Advancement to Student Teaching Portfolio

· Presentation (Student Teaching) Portfolio and EALR (Positive Impact on Student Learning) Project

· Professional Album

· Student Teaching Assessment Rubric

· Performance-Based Pedagogy Assessment of Teacher Candidates

· Sample written assessments: Integration Paper Rubric (2008 Cohort) Personal Web Page Rubric (2008 Cohort) Conference Paper Guidelines (2008 Cohort) Models of Teaching Lesson Plan Rubric (2008 Cohort) Reading Gradeband Assessment (2007 Cohort) Secondary Content Literacy Study Guide (2007 Cohort) Request Reading Method for Secondary Content Literacy (2007 Cohort) Formative Quiz for Secondary Content Literacy (2007 Cohort) Burke Reading Inventory Video Assessment (2007 Cohort) Summative Quiz for Secondary Content Literacy (2007 Cohort) Text Comparison Evaluation for Secondary Content Literacy (2007 Cohort) Mid-term Seminar Assessment (2007 Cohort) Seminar Group Assessment (2007 Cohort) EALR Assignment (2007 Cohort) Teaching, Learning, and Schooling Seminar Paper Rubric (2007 Cohort) Teaching, Learning, and Schooling: Synthesis Seminar Papers (2007 Cohort) Teaching, Learning, and Schooling Paper & Presentation (2007 Cohort) Models of Teaching Lesson Plan Rubric (2007 Cohort) Tribe Apart Response Rubric (2005 Cohort) Presentation Rubric (2005 Cohort) Personal Web Page Rubric (2005 Cohort) Master in Teaching Paper Rubric for Chapters One and Two (2005 Cohort) Teaching, Learning, and Schooling Presentation Rubric (2005 Cohort) Reading Gradeband Assessment (2004 Cohort) School Law Assessment (All Cohorts)
III. Description: Programs shall assure that candidates are provided with opportunities to learn the pedagogical knowledge and skills required for the particular certificate, and for teacher preparation programs, the endorsement competencies.

A. Program Objectives and Expectations

B. Cohort Syllabi

C. Content Area Pedagogies

D. Lesson Planning and Unit Development

E. Field Observation Guides (Year 1)

F. Assessment Plan

G. Effective Elements of Teaching Survey Comparative Analysis

· Fall 2006 Survey Form Results and Comments

· Spring 2007 Survey Results and Comments

H. MIT Student Teaching Rubric Compilation of Results

I.  State Pedagogy Assessment Compilation of Results

J. Faculty Feedback Samples

IV. Description: Programs shall assure that candidates are provided with opportunities to learn the professional knowledge and skill required for the particular certificate.

A. Content Area Pedagogies

B. MIT Student Teaching Rubric

· MIT Teaching Rubric Results (Compiled 2004-07) 

· Individual Student Results (2007 Cohort) 

· Individual Student Results (2006 Cohort)

· Individual Student Results (2005 Cohort) 

· Individual Student Results (2004 Cohort)

C. State Pedagogy Assessment 

· State Pedagogy Assessment Results (Compiled 2005-07) 

· Individual Student Results (2007 Cohort) 

· Individual Student Results (2006 Cohort)

D. Sample Professional Growth Plans 

· A's Self-Evaluation A's Professional Growth Plan 

· J's Self-Evaluation J's Professional Growth Plan 

· S's Self-Evaluation S's Professional Growth Plan 

· H's Self-Evaluation H's Professional Growth Plan 

· R's Self-Evaluation R's Professional Growth Plan

E. Sample Candidate Reflections on Positive Impact on Student Learning (EALR Projects

· B's EALR Project and Impact on Student Learning E's EALR Project and Impact on Student Learning 

· H's EALR Project and Impact on Student Learning 

· J's EALR Project and Impact on Student Learning 

· N's EALR Project and Impact on Student Learning

F. Sample Candidate Reflections on School Communities (EALR Projects)

· B's EALR Project and Community Profile 

· E's EALR Project and Community Profile 

· H's EALR Project and Community Profile 

· J's EALR Project and Community Profile 

· N's EALR Project and Community Profile

G. Credit Equivalencies for Cohorts

V. Description: Programs shall assure that candidates are provided with opportunities to learn the competencies for endorsement areas.

A. Institutional Report for a full discussion of opportunities to learn knowledge and skills related to endorsement competencies.

B. Content Area Pedagogies

C. Lesson Planning and Unit Development

D. Sample Professional Growth Plans

E. Candidate West-E Scores

· Test Score Analysis 

· Test Scores for Elementary 

· Test Scores for English and Social Studies 

· Test Scores for Math Test Scores for Sciences 

· Test Scores for Special Education 

· Test Scores for Other Endorsements

VI. Description: A set of learner expectations for program completion are identified and published.

A. Program Objectives and Expectations

B. Cohort Websites

C. Recruitment Catalogs

D. Outcomes and Expectations in 2006 - 2009 Catalogs

E. Student Guidebook

F. Differences Between Calendars in Years 1 and 2

G. Program Expectations for Faculty and Students

H. MIT Student Teaching Handbook

I.  Evergreen Rubric of Teacher Candidate

J. State Pedagogy Assessment of Teacher Candidates 

VII. Description: The unit and its school partners design, implement, and evaluate field experiences and clinical practices so that candidates develop and demonstrate the knowledge and skills necessary to help all students learn
A. Student Guidebook: Program Structure including Field Experiences

B. Newsletter Article on Field Experience for 2007 Cohort Members

C. See specific field experiences in Standard IV G(5b)

VII. Description: Field experiences are integrated throughout the preparation program and occur in settings with students representing diverse populations.
A. Field Experiences in Years 1 and 2

B. Fall Student Teaching Locations (Year 2)

C. Fall Student Teaching Placements and Diversity 2004-2006

D. Spring Student Teaching Locations (Year 2)

E. Spring Student Teaching 2005-2007 Placements and Diversity

F. Field Observation Guides (Year 1) 2004-2007 

G. Field Observation Locations (Year 1)

H. Practicum Placements and 2008 Diversity 2003-2007

I.  Survey of Cooperating Mentor Teachers

J. Survey Results - Cooperating Teachers

VIII. Description: Clinical practice is sufficiently extensive and intensive for candidates to demonstrate competence in the professional roles for which they are preparing.
A. Length of Student Teaching - Field Experiences in Years 1 and 2

B. Student Teaching Syllabi – 2004, 2006 & 2007

C. Student Teaching Assignments (2005 & 2004 Cohorts)

D. Student Teaching Handbook: EALR Project Description

E. EALR (Positive Impact on Student Learning) Project Samples

IX. Description: The preparing institution shall assure that candidates are provided with appropriate course work and experiences in teaching methods for each endorsement area. The methods should include: (a) Instructional strategies, (b) Curriculum frameworks (essential academic learning requirements), (c) Assessment strategies, including performance-based measurements of student work, and (d) Unit/lesson planning.
A. Instructional Strategies

B. Credit Equivalencies for each Cohort: Subject Matter Content and Methods

C. Credit Equivalencies for each Cohort: Effective Strategies for All Students

D. Credit Equivalencies for each Cohort: State Learning Goals and Essential Academic

     Learning Requirements

E. Content Area Pedagogies (Literacy, Math, Science, Social Studies, Arts, Special Education)

F. Curriculum Frameworks (Essential Academic Learning Requirements)

G. EALR Self-Assessment Assignment

H. Student Teaching Handbook: EALR Project Description

I.  Assessment Strategies, including Performance-based Measurements of Student Work

J. Unit/Lesson Planning

K. Student Teaching Handbook: Minimum Lesson Plan Components

L.  Student Teaching Handbook: Instructional Plan Requirements

M. Lesson Planning and Unit Development 

X. Description: Entry and exit criteria exist for candidates in clinical practice.
A. Entry: Advancement to Student Teaching Portfolio

· Portfolio Description (2008 Cohort)

· Portfolio Description (2007 Cohort)

· Portfolio Description (2006 Cohort)

· Portfolio Description (2005 Cohort)

B. Exit: Student Teaching Handbook

· Withdrawal or Removal from Student Teaching

XI. Description: Programs reflect ongoing collaboration with P-12 schools.

A. Faculty Statements about Collaboration with Public Schools

B. Collaboration between MIT and P-12 Schools in 2006-2007

C. Additional Collaborative Activities

D. Guest Speakers to Cohort Members (including Public School Officials)

E. PEAB Member Survey

F. Mock Interviews

· Feedback from Interviewers 

· Interview Questions 

· Tips for Interviewees Interviewer Lists for 2003, 2005, & 2007 

G. Newsletter Article on Curriculum Project with Evergreen Center, Chehalis Tribes, & School

         Districts

H. Evergreen Magazine Article on The Evergreen Center and Chehalis Curriculum

I.  Lunches and Events involving Public Schools in Winter 2007

J. Professional Development Series in Winter 2007

K. Partnership with Lincoln Elementary School

· Partnership Agreement

· League of Small Democratic Schools Partner School Compact

L.  2004 & 2007 Job Fair Participants 

M. Common Scoring Collaboration with North Thurston School District

N. Collaboration in Field Experience Officer's job description

O. Collaboration in Certification Specialist job description

XII. Description: Candidates for a teacher certificate shall hold/obtain a baccalaureate degree from a regionally accredited college or university pursuant to WAC 181-79A-030(5).

A. The Evergreen State College’s Master in Teaching Program is accredited by the Washington Professional Educators Standards Board under Washington Administrative Code (WAC) standards for pre-service teacher education programs. The Evergreen Master in Teaching Program received its most recent five-year re-accreditation in January 2003.

B. The Evergreen State College is accredited by the Northwest Commission on Colleges and Universities. Accreditation of The Evergreen State College occurs every 10 years. The last self study report for accreditation was completed in 1998.

C. The Master in Teaching program at Evergreen State College has, as one of its application and admission requirements, that candidates have a baccalaureate degree from an accredited institution. Candidates must submit official transcripts from any colleges attended and demonstrate through these transcripts that they have received a baccalaureate. Please see the Transcript Description (Posted on Website and in Catalog).

XIII. Description: Beginning fall 2003, approved programs shall administer the pedagogy assessment adopted by the professional educator standards board and published by the superintendent of public instruction to all candidates in a residency certificate program. Candidates must take the pedagogy assessment as a condition of residency program completion. However, passage is not required for program completion as long as the program can provide other evidence, separately or in combination with the results of the pedagogy assessment, that the candidate has satisfied all program completion requirements.

A. State Pedagogy Assessment in Student Teaching

B. Student Teaching Handbook: State Pedagogy Assessment

C. Fall Student Teaching Syllabi (2004-2007 Cohorts)

D. State Pedagogy Assessment Results (2005-07). Please note that the 2005 cohort was the first to graduate under this rule.  This cohort began its program in 2003.
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Standard V

· Hard copy information in Exhibit Room

· Institutional Report (including research base for conceptual framework)
· Analysis of candidate withdrawals 2002-2007
· Cohort texts
· Cohort Descriptions
· Cohort Credit Equivalencies
· MIT Catalogs
· MIT Student Guidebooks
· MIT Student Teaching Handbooks
· Alignment of Learner Expectations with State Standards and Conceptual Framework
· Professional Growth Plans and PowerPoint Presentations – Flash Drives
· Sample Masters and Conference papers
· Faculty portfolios with self-evaluations, colleague evaluations, evaluations of candidates’ work, candidates’ self-evaluations, candidates’ evaluations of faculty, professional development, presentations, service, and involvement in K-12 education
· Table of college and K-12 educators who have participated in the program
· Information fliers about content and schedules for advising the public about MIT
· List of recent text and media acquisitions
· State Pedagogy Assessment, MIT Student Teaching Rubric, West B and West E results
· Philosophy of Education (called TLS) PowerPoint Presentations (on CDs)
· Sample Sets of Student Teaching Rubrics with candidate, college supervisor, and mentor teacher evaluations of candidate
· Sample Reflections by candidates about their work
· On Accreditation Website (wiki) http://www2.evergreen.edu/wikis/teacheraccred/index.php?title=Standard_V_Criteria_A%28a%29

I. Description: The state learning goals and essential academic learning requirements.

A. Credit Equivalencies for each Cohort

B. EALRs Self-Assessment Assignment (Year 1)

C. Sample EALR (Positive Impact on Student Learning) Projects 

D. Cohort Syllabi

    II. The subject matter content for the area(s) they teach, including relevant methods course work and the knowledge and skills for each endorsement area for which the candidate is applying (chapter 181-82A WAC).

A. Credit Equivalencies for each Cohort

B. Candidate West-E Scores

· Test Score Analysis 

· Test Scores for Elementary 

· Test Scores for English and Social Studies 

· Test Scores for Math Test Scores for Sciences 

· Test Scores for Special Education Test Scores for Other Endorsements

C. Content Area Pedagogies

D. Cohort Syllabi

III. Description: The social, historical, and philosophical foundations of education, including an understanding of the moral, social, and political dimensions of classrooms, teaching, and schools; the impact of technological and societal changes on schools; theories of human development and learning; professional ethics; the responsibilities, structure, and activities of the profession; 

A. Credit Equivalencies for each Cohort

B. Cohort Syllabi
IV. Description: Inquiry and Research

A. Credit Equivalencies for each Cohort

B. Titles and Authors of Masters Papers/Conference Papers through 2007

C. Masters Paper/Conference Paper Expectations

D. Research and Statistics Workshops/Syllabi

V. Description: School law and educational policy, including laws pertaining to school health and safety.

A. Credit Equivalencies for each Cohort

B. School Law Assessment

C. Special Education Law Assessment

D. Cohort Syllabi

VI. Description: Issues related to abuse including the identification of physical, emotional, sexual, and substance abuse, information on the impact of abuse on the behavior and learning abilities of students, discussion of the responsibilities of a teacher to report abuse or provide assistance to students who are the victims of abuse and methods for teaching students about abuse of all types and their prevention.

A. Credit Equivalencies for each Cohort

B. Abuse Assessment

C. Cohort Syllabi

VII. Description: The standards, criteria and other requirements for obtaining the professional certificate, including a draft professional growth plan.

A. Credit Equivalencies for each Cohort

B. Sample Plans 

· A's Self-Evaluation A's Professional Growth Plan 

· J's Self-Evaluation J's Professional Growth Plan 

· S's Self-Evaluation S's Professional Growth Plan

· H's Self-Evaluation H's Professional Growth Plan 

· R's Self-Evaluation R's Professional Growth Plan

C. Cohort Syllabi

VIII. Description: Element B – Effective Teaching
A. Credit Equivalencies for each Cohort

B. Student Survey of Elements of Effective Teaching (2007 Cohort)

C. MIT Student Teaching Rubric Results (Compiled 2004-07)

D. State Pedagogy Assessment Results (Compiled 2005-07)

E. Cohort Syllabi

IX. Description: Element C – Professional Development - The opportunity for candidates to reflect on their teaching and its effects on student growth and learning.

A. Credit Equivalencies for each Cohort

B. Student Survey of Elements of Effective Teaching (2007 Cohort)

C. Student Teaching Handbook: EALR Project Description

D. Candidate Self-Reflection

E. Field Observation Guides 2004-08 (Year 1)

X. Description: Element C – Professional Development - Educational technology including the use of computer and other technologies in instruction, assessment and professional productivity.

A. Credit Equivalencies for each Cohort

B. Student Survey of Elements of Effective Teaching (2007 Cohort)

C. Website Development: Website Rubric (2008 Cohort) Website Rubric (2007 Cohort) Website 

Rubric (2005 Cohort) Website Expectations (2002 Cohort)

D. Web-based curriculum projects: 2005 Cohort Project Description, Annotations Rubric, Lesson Plan

 Rubric 

E. Web-based Assessment Form Sample Project

F. Sample set of goals for use on-line data bases for research

G. Sample presentation rubric, which includes a PowerPoint component

XI. Description: Element C – Professional Development – Strategies for effective participation in group decision-making

A. Credit Equivalencies for each Cohort

B. Student Survey of Elements of Effective Teaching (2007 Cohort)

EVERGREEN STATE COLLEGE

PROFESSIONAL CERTIFICATE PROGRAM REVIEW 

OCTOBER 27-30, 2007

DOCUMENT LIST

· Hard copy information in Exhibit Room

· Program Review Report
· Professional Certification Handbook 2006 & 2007
· Participants’ Enrollment and Completion Status
· Portfolios on Flash Drives
· E-portfolio access (ask Sherry for password)
· 2006-07 Annual Report
· PEAB Membership Lists 2003 - 2007
· PEAB letter supporting the ProCert Program and attesting to involvement
· Proposal for Professional Certificate Program 2003
· ProCert Information Flier
· Application Form and Verification of Employment Form
· Professional Growth Team Member Information and Responsibilities
· Administrative Responsibilities – ProCert Director and Staff
· Professional Growth Plan Foci 2005-07
· Feedback and Summary of Participants’ Evaluations of Program
· Pre-Assessment Seminar Expectations and Syllabi – 2003, 2005, 2006, 2007
· Culminating Seminar Expectations and Syllabi – 2005, 2006
· Professional Growth Plans – 2005-07
· Evaluations of Portfolios
· Certification Files
· On Accreditation Website (wiki) 
I. Description: The PEAB established for the pre-service program serves as the advisory board for the Professional Certificate program.

A. PEAB Meeting Minutes

· January 2003 Minutes

· March 2003 Minutes

· May 2003 Minutes

· October 2003 Minutes (#1)

· October 2003 Minutes (#2)

· March 2005 Minutes

· May 2006 Minutes

· January 2007 Minutes

· May 2007 Minutes

II. Description: The PEAB has participated in the development of the Professional Certificate program and has recommended approval of the program by the State Board of Education.

A. PEAB Meeting Minutes

· January 2003 Minutes

· March 2003 Minutes

· May 2003 Minutes

· October 2003 Minutes

· March 2005 Minutes

· January 2007 Minutes

III. Description: The PEAB has reviewed the annual summary on the status of all candidates in the program required by WAC 180-78A-525(7).

A. PEAB Meeting Minutes

· October 2003 Minutes

· May 2006 Minutes

· May 2007 Minutes

IV. Description: The college/university has submitted for approval to the Professional Educator Standards Board a performance-based Professional Certificate program for teachers which includes the five program components specified in WAC 181-78A-535(4).

A. Program Approval Document

V. Description: The college/university has identified a Professional Certificate administrator to be responsible for the administration of the Professional Certificate program. The college/university has delegated to the professional certificate administrator responsibility for reviewing or overseeing the following: (a) application for the Professional Certificate program, (b) advising candidates, (c) developing and implementing the individualized professional growth plan, the instruction and assistance components, and the assessment seminar, (d) maintaining current records on the status of all candidates accepted into the Professional Certificate program, and e) serving as the liaison with the superintendent of public instruction certification office to facilitate the issuance of the Professional Certificate.

A. ProCert Administration Overview

B. MIT Director Job Description

VI. Description: The college/university has established admission criteria that candidates must meet to be accepted into the Professional Certificate program.

A. Professional Certificate Program Application

B. Professional Certificate Team Member Information and Responsibilities

VII. Description: The college/university has clearly described the procedures that the approved program will use to determine that a candidate has successfully demonstrated the standards and criteria for the Professional Certificate set forth in WAC 181-78A-540.

Candidates and program faculty, full-time and adjunct, are able to clearly articulate the means by which “positive impact on student learning” can be assessed. All candidates are accountable for providing documentation. Work samples clearly indicate that candidates assess their impact on student learning.

The program regularly and systematically uses data, including candidate performance information, to evaluate the efficacy of its courses. The program analyzes course evaluation and performance assessment data to initiate changes where indicated. Assessment data are regularly shared with candidates and faculty to help them reflect on their performance and improve it.

A. Syllabi

· Culminating Seminar Syllabus (Spring 2007)

· Culminating Seminar Syllabus (Spring 2006)

· Summer Seminar Syllabus (Summer 2007)

· Summer Seminar Syllabus (Summer 2006)

· Summer Seminar Syllabus (Summer 2005)

· Pre-Assessment Seminar Syllabus (Winter 2007)

· Pre-Assessment Seminar Syllabus (Winter 2006)

· Pre-Assessment Seminar Syllabus (Spring 2005)

B. Sample Portfolios

· Sample: Dan's Portfolio (Spring 2007)

· Sample: Michelle's Portfolio (Spring 2007)

     C.  Student Feedback

     D.  Fall 2007 ProCert Survey Summary

     E. January 2007 PEAB Minutes

VIII. Description: The college/university prepares an annual summary of the status of all candidates in the program and submits the summary to the respective Professional Education Advisory Board.

A. May 2006 Meeting Minutes

B. May 2007 Meeting Minutes

IX. Description: Administrators, faculty, and teachers implementing the Professional Certificate program have the appropriate qualifications (academic, experience, or both) for the roles to which they are assigned. (Such responsibilities may be shared, when appropriate, among the collaborating agencies.)

A. Resume for Scott Coleman (Faculty)

B. Resume for Sherry Walton (Faculty)

C. Resume for Michael Vavrus (Faculty)

D. Resume for Gery Gerst (Faculty)

E. Resume for Lester Krupp (Faculty)

F. Resume for Maggie Foran (Staff)
G. Resume for Loren Petty (Staff)
X. Description: The college/university has maintained fiscal records and ensures adequate financial support for the Professional Certificate program.

A. ProCert Budget (2005-07)

XI. Description: Instructional, technological, and other needed resources are sufficient in scope, breadth, and recency to support the Professional Certificate.

A. See Facilities and Resources (Standard III Criteria L(9))

B. See Resources including Technology (Standard III Criteria M(10))

XII. Description: The college and PEAB use state documents including the Descriptions of Practice and Portfolio guidelines and follow current state policy with regards to program design and program requirements.

A. Descriptions of Practice

B. Most Recent Descriptions of Practice from OSPI

C. Syllabi

· Culminating Seminar Syllabus (Spring 2007)

· Culminating Seminar Syllabus (Spring 2006)

· Summer Seminar Syllabus (Summer 2007)

· Summer Seminar Syllabus (Summer 2006)

· Summer Seminar Syllabus (Summer 2005)

· Pre-Assessment Seminar Syllabus (Winter 2007)

· Pre-Assessment Seminar Syllabus (Winter 2006)

· Pre-Assessment Seminar Syllabus (Spring 2005)

D. Program Descriptions on Website

E. Program Overview

F. Professional Certificate Criteria as outlined by the State

XIII. Description - The pre-assessment seminar format includes: Study and analysis of the standards, criteria, and descriptions of practice; clear picture or map of the core and culminating seminars; candidate self-assessment and analysis leading to PGP development; completion of the PGP. The descriptions of practice, portfolio and evidence guidelines, anchor documents and appropriate research literature are used to guide candidates understanding of the criteria and how they relate to actual practice and to assist in their self-assessment.

A. Syllabi

· Pre-Assessment Seminar Syllabus (Winter 2007)

· Pre-Assessment Seminar Syllabus (Winter 2006)

· Pre-Assessment Seminar Syllabus (Spring 2005)

B. Program Description on Website

C. Pre-Assessment Seminar Description

XIV. Description: Professional growth teams consist of the required membership: the candidate, a college/university representative, a representative from the candidate’s employing school district, approved private school, or state agency, and a colleague selected by the candidate. The Professional growth team collaborated on and approved the candidate’s professional growth plan.

A. Syllabi and Seminar Documents

· Pre-Assessment Seminar Syllabus (Winter 2007)

· Pre-Assessment Seminar Syllabus (Winter 2006)

· Pre-Assessment Seminar Syllabus (Spring 2005)

B. Professional Growth Plan Team Assessment Form

XV. Description: The individual professional growth plan, designed to provide the candidate with the knowledge and skills needed to successfully demonstrate the standards and criteria required by WAC 181-78A-010 (10) has been based on:

Criteria 5(a): an analysis of the instructional context and teaching assignment(s) including connections to SIP where appropriate to determine strategies which the teacher should use to achieve a positive impact on student learning: and

Criteria 5(b): an assessment of the candidate’s ability to demonstrate successfully the Professional Certificate standards and criteria using the Descriptions of Practice and evidence of current impact on student learning; and

Criteria 5(c): specifications of assistance and instructional components and course work needed (in the form of the timeline on the PGP) for the candidate to achieve acceptable knowledge, skill, and performance on all criteria required as essential to “effective teaching,” professional development,” and “professional contributions.”

A. Pre-Assessment Seminar Syllabus (Winter 2007)

B. Pre-Assessment Seminar Syllabus (Winter 2006)

C. Pre-Assessment Seminar Syllabus (Spring 2005)

D. Professional Growth Plan Team Assessment Form

E. Sample: Dan's Portfolio, including Professional Growth Plan (Spring 2007)

F. Sample: Michelle's Portfolio, including Professional Growth Plan (Spring 2007)

XVI. Description: The culminating seminar requires candidates to present final documentation and evidence of the following: (a) Professional Certificate level knowledge, skill and performance, including reflective practice (b) positive impact on student learning; (c) identification of future goals, and professional/career interests, (d) Completion of core activities including development and growth since pre-assessment and specification of areas for continuing education and development. The evidence shall include, but not be limited to the common portfolio including P-12 work.

Candidates who have not successfully completed a culminating seminar have received an individualized analysis of strengths and weaknesses and a plan for appropriate assistance and instruction.

No limit on the number of times a candidate with a valid residency certificate may participate in the culminating seminar has been placed on the candidate.

A. Culminating Seminar Syllabus (Spring 2007)

B. Culminating Seminar Syllabus (Spring 2006)

C. Sample: Dan's Portfolio (Spring 2007)

D. Sample: Michelle's Portfolio (Spring 2007)

XVII. Description: Effective Teaching: A successful candidate for the teacher Professional Certificate shall demonstrate the knowledge and skills for Effective Teaching which ensure student learning by: 

A. Pre-Assessment Seminar Syllabus (Winter 2007) (Note: portfolios for these students will be

     completed in Spring 2008.)

B. Culminating Seminar Syllabus (Spring 2007) 

C. Sample Portfolios with links to criteria a1 – a7

XVIII. Description: Professional Development: A successful candidate for the teacher Professional Certificate shall demonstrate the knowledge and skills for Professional Development by: 

A. Pre-Assessment Seminar Syllabus (Winter 2007) (Note: portfolios for these students will be

completed in Spring 2008.)

B. Culminating Seminar Syllabus (Spring 2007) 

D. Sample Portfolios with links to criteria b1 – b3

XIX. Description: Element c: Professional Contributions: A successful candidate for the teacher Professional Certificate shall demonstrate the knowledge and skills for Professional Contributions to the improvement of the school, community, and the profession by:

A. Pre-Assessment Seminar Syllabus (Winter 2007) (Note: portfolios for these students will be

completed in Spring 2008.)

B. Culminating Seminar Syllabus (Spring 2007) 

C. Sample Portfolios with links to criteria c1 & c2

