Faculty meeting notes 4/30/14
-We should have a stats tutor, just like we have a writing tutor – because a ton of students went to Krystle Keese (unpaid) and Carri – some students also hired Robyn Andrusyzn to help them.

-Ted proposes that Evergreen has an obligation to provide support to MES students. QUAsR doesn’t have someone who can do grad level stats, so we need to provide a grad-level help.  Does MES pay for this, or does Evergreen?  Does MPA need this person?  

-We probably could support someone to do 5 hours/week in Fall/Winter and then 12 in Spring.

(possibilities: Sean Greene, Kaylen Hendrick)

-Kevin suggests that readers analyze the methods of each proposal to determine what kind of mentoring the students will need vs. the topic (so, students with more quant needs would go with Kathleen vs. just energy students)

-Should candidacy be determined after RDQM since some students are better at quant vs. writing and vice versa?  It allows us to see the entire spectrum of the student.  However, the logic behind doing it in the 2nd quarter is that it tells students sooner rather than later so they don’t “waste” a year of their life.  We’re also saying that writing/communication is the primary importance, especially since they have to write a thesis.
-Dina – maybe we could require an exit interview for people who withdraw or drop out, that way they can be guided toward stuff that they can do based on their skills – maybe MES is the right thing, but another option could be.

-Gail – we could apply for diversity grant money and bring in speakers either to core or the public who represent diverse voices.
-Carri – do we create a home for the underrepresented students that is specifically for MES students of color? 

-Dina – or provide internships for students of color so you can pair them with a mentor of color
-Martha – innovation grant based on creating a student of color mentor program

-Ted – Sharon Parker, diversity consultant (Alan Parker’s wife) – she is good at dealing with these kinds of challenges.

-carri – how can we get teaching assistantships for MES students?  Maybe grad students need to meet with the UG faculty one-on-one before budget-creation time. 
Gail – it would be ideal if we knew about them ahead of time for recruitment purposes.

Kevin – can we use SPP as a recruitment tool? Could we move up the decision time as part of the admission process? Can we make the website more descriptive about the # of paid internships/jobs out there for MES? Gail needs to get data on this.
Thesis-
Carri/Kevin – if they don’t have a draft, they aren’t ready to present. Is this a standard that all the faculty are willing to adhere to?  Carri – if a student presents without a draft, they tend to disappear and then never submit.

Ted – he argues that the reader needs to read a second draft.

Martha – you have to show improvements on the first draft (not a full 2nd draft)

Martha – it’s up to each reader who is ready to present.

What about students who can’t submit by fri of week 10?
-is it okay if they can get it in by last week of June without them having to take summer credits? This is between the reader and the student.
-do we still want to require them to take 4 credits in summer? YES.

-faculty can say it is fall quarter vs. summer quarter. 

-Ted, Carri, Martha - will work with people over the summer, but after that he is no longer available.

-we will hold to the requirement that students must finish their thesis in time or they will be WD.

