COOPERATING TEACHERS AS MENTORS OF ADULT LEARNERS

FALL, 2010

To MiT faculty:  At the end of each quarter of student teaching, please fill out one of these forms for each of the cooperating teachers in whose rooms you observed teacher candidates.  This process addresses new requirements in Standard IV for program accreditation.  Return this survey to Loren Petty before the end of the quarter.

School and District _________________________

Grade level and/or subject ______________________________

Cooperating teacher’s name ____________________________

1. On a scale of 1 (ineffective) to 5 (highly effective), how skilled was the cooperating teacher in mentoring the adult learner, our teacher candidate?  ______
2. If you felt the teacher was effective as a mentor for an adult learner, please circle the reason(s) below or briefly explain why.  (The following statements are examples of why the teacher may have been effective in mentoring.  Feel free to explain your conclusions in your own words.)  

The teacher sought to determine and help the candidate meet her/his goals.

The teacher was welcoming and collaborative.

The teacher held high standards for the candidate and attempted to help the candidate meet the standards.

The teacher regularly met with the candidate and provided feedback on lesson plans and classroom practices.

The teacher coached the candidate when appropriate.

If problems arose, the teacher addressed the problems directly and sought to collaboratively solve the problems with the candidate.

The teacher was knowledgeable about subject content and developmental needs of students.

The teacher helped the candidate understand the culture and expectations of the school.

Please continue to back of page.

Effective mentor characteristics continued

The teacher worked collaboratively with the college supervisor to support the candidate’s development.

Other?

3. If you felt the teacher was ineffective as a mentor for an adult learner, please circle the reason(s) below or briefly explain why.  (The following statements are examples of why the teacher may have been ineffective in mentoring.  Feel free to explain your conclusions in your own words.)  

The teacher did not collaborate with the candidate.

The teacher was not welcoming.

The teacher did not hold sufficiently high standards for the candidate.

The teacher was overly authoritarian.

The teacher avoided providing feedback or solving problems with the candidate.

The teacher did not seek to understand and support the goals of the candidate.

The teacher did not seem prepared to teach the age level or subject area.

The teacher’s classroom management skills were weak.

The teacher criticized but did not coach the candidate.

The teacher seemed isolated and/or did not help the candidate understand the goals and culture of the school.

Other?

4.  If you know of any mentor training workshops or trainings the cooperating teacher has attended, please list them.

