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Number of Student Teachers you have mentored during your career?

1. 1
2. 7

3. 5

4. 6

5. 4

6. 1

7. 1
8. 2 student teachers (10-15 practicum students)

9. 6

10. 3

11. 2

12. Many 10+
13. 1

14. 4

15. –

16. 1

17. 0 – 1st
18. 5

19. 1

20. 1

21. 6

22. 4 (and helped with 3 more)

23. 2

24. 2

25. 3

26. 2

27. 1

Number of Student Teachers from TESC you have mentored during your career?

1. 1

2. 1

3. 1

4. 2

5. 1

6. 1

7. 1

8. 2

9. 4

10. 3

11. 2

12. 10+

13. 1

14. Just Susan

15. 0 (before Nicole)

16. 1

17. 0

18. 2

19. 1

20. 1

21. 1

22. 2, I think!

23. 1

24. 1

25. 1

26. 1

27. 1

What strengths did the Student Teacher exhibit in planning, instruction and classroom management?

1. She did a great job of planning a unit using a wide variety of activities designed for a variety of levels. The use of rubrics made for clear instructional objectives. Discussion techniques made for better behaviors because of clearly articulated expectations.
2. Excellent foundation in standards-based classroom. Showed a subtle “no fear” attitude towards middle school students – Great! Every lesson was well-thought out making delivery an easier task.

3. Using the EALRs in planning; pre and post assessments, using different methods and modes for teaching example skits, videos, writing. In classroom management, using methods that I have used all year. Being open and flexible to ideas and suggestions.

4. She (Sally Jamison) has a realistic idea of student’s abilities and skill level. I would say classroom management needs some work- but she is working on that. Planning is very good and her flexibility n adjusting/revising is excellent.

5. Krissy naturally understood when to change activities. Had clear, well throughout EALR based plans. Was well liked by students, yet held them to high expectations. Listens and is able to incorporate mentor experience/advice. Quality understanding of subject matter. Great sense of humor.

6. Connie’s knowledge of 7th grade writing skills was amazing.

7. Nathan has the ability at a unit a unit and put together the learning outcomes and integration needed to combine history, reading, and written language needed in 6th grade block class. Nathan was competent in scoring rubrics used for grading student progress.  I will be using this unit in the future.

8. Very reflective, delivered instruction well, worked with kids calmly, respectfully will patience, great management skills, takes feedback well

9. Lessons were of high interest and high quality. She was very focused on presenting high quality lesson. She used several different technologies and taught to a variety of learning styles. Instruction was clear, helpful, and she used student feedback. Management- she effectively uses the school wide discipline. Working on using positive comments to manage too.

10. Great thought went into the planning of lessons creativity and flexibility were clear. Presentation to students went will – instruction it was clear that the student teacher cared about student’s comprehension.

11. Emma has incredible analytical skills. She’s very observant and reflective. She will be an awesome teacher.

12. Very detailed, intentional lesson planning, building on concepts. Calm respectful rapport with children. Collaborative spirit.

13. Anna Gold was very strong in curriculum development, planning, integrating learning experiences and being creative. Classroom management was her challenging. She worked hard in this area and I believe MIT could probably offer more instruction in this area. 

14. Susan was very articulate in her goals and objectives for each assignment. Her lessons were well though out. She was willing to seek advice as needed it.

15. Excellent: lesson planning EALR alignment – highly organized! Pre/post assessments. Cooperative learning groupings. Use of technology to enhance.
16. Planning was very good- expectations, EALR’s all well noted. Very detailed. Able to quietly adjust if it wasn’t going as expected. Spend a good deal of time planning and consulting with myself and assistant as to what special needs/adjustments may be necessary due to our clientele and environment.

17. Use of best practices and current research in instruction.  A good base knowledge of State’s expectations. 

18. Strong commitment to ethics, values, social justice, diversity, respect for all. Willingness to contribute time and energy to after school activities as well as classes.

19. She showed wonderful planning and instruction skills. She designed her own unit and did a great job of delivering it. The management piece is very hard for any student teacher. Coming to a class that isn’t yours can be a problem. She did a great job with the students.

20. Erin Conway did an excellent job in the areas of planning, instruction, and classroom management. AS I take over the class again, I find that the students’ behavior is great. They are able to articulate the key concepts of the past few weeks impressively.

21. Integrated unity planning. Cultural components.

22. Hilary is a very strong teacher in all areas. She could have taken over from the first day. She’s firm and gentle too. Organized, attentive to large and small details. She cares about doing the best for children. 

23. Mark’s strength’s include a strong background in authentic assessment, a focused approach to providing equity in the classroom, and a holistic vision of student learning. These have served well in his student teaching experience.

24. Knowledge of EARL’s. Strong in cultural competence. Flexibility with schedules and order of steps in lesson plans. Firm but respectful when dealing with behavior issues. Self reflective and open to input.

25. My student teacher was an exceptional planner and instructor. My student teacher just needed some real life situations to help him deal with behavior management. He was fabulous at looking, finding and using technology. He taught me a great deal about Power Point and how to find things on the internet. His instruction showed me that he was a beginning teacher. He needed more attention grabbers and antecedents to his lessons to make sure everyone was with him. 

26. It has been a pleasure to work this semester with Katherine Roundy from your program. In addition to the survey information you recently requested, here are my thoughts regarding her competence in the four primary “domains” of teaching from the Evergreen State College Student Teaching Rubric. Domain 1: Planning and Preparation: Here Katherine really excelled. She was invariably thorough in her planning as demonstrated in detailed lesson plans and objectives, use of creative and varied pedagogical methods, and sensitivity to the multilaterally diverse student population here at Clover Park High School. An example of this would be the unit and corresponding daily lessons on the evolving conditions of Native Americans in the socio-historical regional context of the Pacific Northwest. Katherine combined text readings, supplemental sources, multimedia resources, and critical written reflections to deepen student understanding of the subject. Domain 2: Classroom Environment The work of a student teacher in invaluable complicated by entering a pre-existing classroom culture with their own developing expectations. Bridging the sometimes wide gaps between classroom realities and personal expectations and teaching philosophy requires patience and persistence. Katherine consistently showed an exceptional capacity for practicing these virtues in the face of occasionally negative and challenging student behaviors. She adapted well to our school’s emphasis on democratic classroom practices and held students to high behavioral expectations. Management of specific negative student behaviors is a work in progress even for experienced teachers and Katherine will continue to improve on her own personal style and experiment with effective responses counterproductive classroom situations. Domain 3: Instruction Katherine was a real asset to me this semester in this aspect of her practice. This was my first year as an Advanced Placement classroom teacher and I occasionally struggled to communicate the expectations of the program to students. Katherine demonstrated many effective strategies drawing on her own experience with the AP curriculum. She also clearly communicated in-test strategies for staying focused and drawing on previous content knowledge to improve test performance. Beyond the demands of the AP classes, Katherine’s command of writing skills was apparent as she counseled students working on our Sophomore Humanities Exhibition on ways to clarify and analyze their selected topics to appeal to a broader audience. Domain 4: Professional Responsibilities When in came to managing and assessing student work Katherine was again a model of consistency .She quickly mastered our grading program and the nuances of our discipline policy. Her comments on student work reflected her focus on student improvement and a natural “teacher as coach” approach to the profession. Katherine spent many hours after school working with student, answering questions patiently, and counseling students on ways to enhance their success across the curriculum. She also earned the respect and appreciation of other Crossroads Academy teachers and staff with this work ethic and willingness to support student exhibitions of understanding. In closing, it should be apparent that I hold Katherine in the highest esteem and anticipate that she will find eminent success as and educator. Any staff would be strengthened by her addition. 
27. Mr. Jones developed solid lesson plans based on clear objectives. He was great at addressing the needs of individual students with learning challenges.

Do you have any suggestions for us that would help us better prepare our teacher candidates?

1. More resources to deal with classroom management issues… help to deal with students who are difficult despite engaging activities.
2. No

3. Seemed unclear about the EALR project and the expectations. Using practical methods not theoretical. Example talking one-on-one with student during class time not reasonable.

4. Student Teachers should only track 1-3 students! Student teachers at TESC are taught to problem solve with behavior problems. Although this is a good theory – sometimes it prevents other students from learning.

5. Observation quarter prior to student teaching should have two day a week in classroom rather than one day (1/2 day each or 2 periods) so there is more consistency with curriculum even if it is for a shorter time.
6. Teacher candidates would benefit from being exposed to more classroom management techniques.
7. –

8. Kristen is an extraordinary candidate, so she comes well-prepared. I think that candidates ought to be advised that student teaching is the priority while in the classroom time.

9. They need more time in the 2nd placement. I felt very rushed and cut of the student teacher as she was really growing.

10. Stress classroom management – this is a tough piece but so critical to present and future success. 

11. More practice with classroom management – Affective (connecting to students) aspect of teaching middle school students. Strategies for being “human” wile sustaining power and authority.

12. Math and literacy methods are inconsistent year to year – some have, some don’t. The same is true for supervising faculty- expectations vary significantly.

13. The classroom management is the only area I see that needs work. This is hard for all teachers, in management lives the heart of teaching. My suggestion is hiring teachers to come into the MIT program and teach classroom management. I personally I would be happy to teach a course, we want new teachers to develop constructive habits in working with students. 

14. –
15. More classroom management per developmental level. Think aloud strategies. 

16. –
17. 0

18. Organization skills. More direct, strong instruction in classroom management.

19. No

20. Erin was so well-prepared that she leaves little room for suggestion. One suggestion would be more introduction to teaching limited English learners. 
21. Thoroughly cover quantitative data. Cover program model and implementation since most urban schools are title 1 and program instruction is required to be taught with fidelity. 

22. Less paperwork and hyper analyzing teacher strategies. Much more impromptu time helping teachers and students learning by answering and actually helping children.

23. I would suggest that you provide an opportunity for student teachers to learn about the political and social realities of teaching in a comprehensive high school.

24. –
25. None

26. Evergreen students are invariable well prepared.

27. More info about real challenges of dealing with motivation.

Is there anything else that you think would help us better support you, the mentor teacher?

1. Perhaps a list of essential focus points the candidate is working on in order to support their efforts.
2. Not at this time.

3. Be more specific about timelines, phasing in to teaching, phasing out. Rubric was helpful, but way too long.

4. It would be great if your Student Teacher could do a practicum in the classroom a month or so before doing their student teaching.

5. I would love to meet with other mentor teachers before, during, and at the end of the mentoring time.

6. No.

7. A list of suggestions from past student teachers of techniques, tips, experiences they appreciated learning from past mentor teachers. We talked a lot, but for preplanning I could have used some ideas to think about.

8. I am impressed with Kristen’s supervisor – she has been very supportive of my needs as well as Kristen’s. I have learned a lot from her. 

9. More time with the student teacher to help him/her learn all the ropes before starting and moving forward. When it is unnaturally rushed the student teacher stumbles and confidence drops. Not good.

10. –

11. Anita’s been awesome. She’s a great supervisor. Very insightful and supportive.

12. –
13. I can’t think of anything.

14. –
15. No, thanks for the support already in place!

16. As outline of my expectations (what is expected of me). Challenge to do a 2nd eval when I am supposed to be out of the classroom for 2-3 weeks. Provide a rubric that is user friendly – definitely too much “education jargon.” Rubrics for our students are expected to be clear and concise.

17.  0 – We were a good fit. I appreciated her imitative and hard work.
18. Time of year a little awkward – Beginning of 2nd semester might be better.

19. No

20. The experience was educational and rewarding for me. Thank you for the opportunity.

21. Very supportive program! Thank you.

22. Keep sending good candidates like Hilary.

23. No, I have received all the support I needed.

24. The student teaching assessment rubric is not very user-friendly and is time intensive to fill out. Often, the choices are either “they have it” or “they don’t have it” nothing in between.

25. No

26. Not at this time.

27. Perhaps a pre-experience training to discuss expectations and how the program will work.

Would you be interested in having another Evergreen Student Teacher in the future?

1. Sure
2. Yes
3. No

4. Sure!

5. Yes!

6. Yes.

7. Yes

8. Yes, but I like to have them work with me in year 1 before deciding to invite them for the full-on experience in year 2.

9. Yes, of course.

10. Yes

11. Yes.

12. Sure!

13. Not for a few years, but yes I would be happy to have one.

14. In four or five years. It’s very hard for me to give up my class. 

15. Yes – in the 2nd-3rd quarter only.

16. Absolutely – with the understanding that it takes a unique individual – no curriculum, daily change of student, FLEXIBLE and sense of humor – OPEN ATTITUDE! Kate was great!

17. Yes

18. Maybe

19. Yes

20. Yes

21. Yes!

22. I am moving from the classroom to the library. I would consider one, though a library candidate may not be from Evergreen. I would wish teacher candidates time might include a portion of the day or week volunteering with children in public school. Reading with children or helping in some other fashion. Would benefit children and the teacher candidates. (I think I’ve repeat myself, but its’ late and I do thing the above idea would be beneficial to all)

23. Yes, if Mark is indicative of the type of student I would definitely have more.

24. Maybe in a few years

25. Yes

26. Absolutely!

27. Possibly
