Spring 2006  Cooperating Mentor Teacher Survey  Responses 

Number of Student Teachers you have mentored during your career

1. 10

2. 4

3. No Answer

4. 2

5. 2

6. 3

7. 6

8. 2

9. 9

10. 2

11. 1

12. 1

13. 3

14. 4

15. 1

16. 2

17. 1

18. 6

Number of Student Teachers from TESC you have mentored during your career?

1. 1

2. 2

3. No answer

4.1

5. 1

6. 1

7. 1

8. 1 

9. 9

10. 1

11. 1

12. 1

13. 2

14. 1

15.1

16. 1

17. 1

18. 2

Do you have any suggestions for us regarding student teachers or student teaching?

1. It is difficult for the student teacher when they are here for such a short period of time, especially in the spring. Beginning at the the semester would allow more time to develop skills/relationships.

2. No.

3. I found my student teacher prepared as to ‘what to expect” in the classroom. This was her second student teaching experience so I cannot say whether the preparation was Evergreen’s doing or experience. Discipline is always a concern when student teachers first come into the classroom. Their strategies can make or break their experience. Perhaps additional strategies for “disrupting the disruptor” would be helpful coming from your end and my end. Perhaps this quarter’s students could write examples of difficult situations and those could be used to “school” future student teachers. Gary Gerst provided a great support for her and for me as her mentor.

4. Have student teachers start at placement sites at the beginning of the semester. It takes longer for students and student teachers to adjust when they come in late.

5. Everything went smoothly no problems at all

6. I am very happy with your student teaching program. It seems that your candidates are very well prepared.

7. Very similar to other universities as far as school visits and faculty advisors. Nice job by all. . . no suggestions.

8. The lesson plans my student said were required took up too much time. I believe he should have used CPSD’s # 444’s language arts and social studies plans. His plans were too wordy and difficult to follow.

9. I have noticed a wide variation of expectations on behalf of supervising teachers- this year was most evident when two different teachers supervised the student teachers here. I am curious about the training involved and am wondering if all supervising teachers have experience teaching the grades they are observing. I’d be happy to talk more about this with you.

10.  The roles and the dates were not always clearly defined

11.  I think it would be helpful for the involved arties to require 2 formal observations by the cooperating teacher. It would also be helpful to include an observation form to help standardize the process

12.  No my student-teacher was very well-prepared

13.  No answer

14.  A full year internship divided between two placements would best prepare student teachers. If this was done with a four day week placement with 1 day of classes and/or seminars teachers would be better prepared. Student teachers need more practical/hands on experience.

15.  Direct instruction needs to be another teaching strategy included in your curriculum. I sensed it is trained to be avoided. If done effectively it is an extremely efficient way to learn and my student teacher was highly resistant to the idea. Also somewhere they should be introduced to Madeline Hunter’s ideas – some of the best summative methods I’ve encountered and the basis for all I do.

16.  How much information student teachers at Evergreen receive regarding classroom management prior to student teaching? Middle school can be intense in this regard relative to upper level high school. This should include routines as well as discipline.

17.  Perhaps a suggested calendar of student teacher phase in, solo teaching and phase out.

18.  Hope was an excellent student-teacher and the program seemed to work well for her.

Is there anything else that you think would help us provide a better program for you, the mentor teacher?

1. I didn’t really have much contact with the supervisor- but didn’t need it with the student teacher. I know that’s not always the case

2. No, I think the Evergreen Program is great.

3. I would have liked a rubric that detailed what my expectations should be for the student-teacher-almost like a check off list or “to do” list. Each of these tasks would be turned into mentor teaching at end of teaching experience. My biggest concern is that I did not provide my student teacher with enough guidance. She rarely asked questions or sought me out for ideas. She always had a good plan.

4. No answer

5. I have no complaints. Everything was straight forward and reasonable. Well done!
6. I can’t think of any improvements needed in the program. Keep up the good work.

7. Again nothing stands out our intern was prepared as others. The challenge was . . . self-contained; all grade levels. All academic levels. Plus preparing for basic core requirements for each (IEP’s) It can be overwhelming and time consuming for any teacher let alone an intern. We aced things and your intern did well. Having said that more solo time would be needed.

8. . The mid-quarter evaluation document of 20 + pages is too cumbersome. Could you make a 1-2 page rubric ?

9. No Answer

10.  A clearer understanding of the role I was expected to play – perhaps a short “by this date- should be doing x,”

11.  There was not much opportunity for our student-teacher to include transformative multicultural knowledge. We teach first graders and most of our content is just an introduction. The assessment rubric puts a lot of emphasis on student lead group discussions- this is a tall-order for first graders that are challenged by cooperatively sitting in a circle. I mention these two things because I felt our student teacher did an outstanding job in our classroom and I was constrained in my assessment by the wording.

12.  I had a student teacher during WASL and spring vacation I think it would have been better if he could have come earlier or stayed until the very end of the school year

13.  If you conducted a personality/teaching philosophy survey before matching mentors with student teachers I feel that would more melding would occur.

14.  The paperwork rubric is a bit daunting. It would be beneficial to have a simple observation/feedback form with specific areas to look for. Possibly optional training in observational skills. It would be beneficial to have an interview set up prior to the placement to insure a good match between mentor/mentee.

15.  Discourage early students lacking a flair factor or strong personality. This is difficult to develop. Erin was great and doesn’t fit this comment.

16.  I suggest you provide an overview of your student teaching program with expected benchmarks as opposed to just a checklist for example what should transpire in student teaching I, II, and course work? Some college/programs provide an entire binder.

17.  Not answered

18.  No, I was very happy with the experience

Would you be interested in having another Evergreen Student Teacher in the future?

1. Sure
2. Yes
3. This student teacher experience was great for me, but I would still want to review their resume before agreeing to it.
4. Yes I would Kate O’Brien when she is ready. I know she is completing her practicum with me also. I would be happy to have her as a full student teacher.
5. yes
6. Yes
7. Yes, good experience and we never turn away good help.
8. Yes
9. Yes. This year my student teacher was very well prepared, a critical thinker who used multiple resources was flexible in adapting and adjusting curriculum and demonstrated a passion for teaching.
10.  Yes absolutely. Especially if they are as sharp as Aimee was! I found her to be more than well-prepared for this assignment. 
11.  Absolutely, the process has been wonderful!
12.  Yes
13.  Yes
14.  Not in the near future maybe a ways down the road.
15.  Yes, if he/she’s is a strong candidate for the teaching profession.
16.  I don’t think so.
17. Yes! I felt that my student teacher was well-prepared and had great support from his supervisor. The evaluation criteria and rubric were appropriate.
18.  yes

