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We would appreciate your feedback on the following questions. Thank you in advance for your responses to this survey. We genuinely appreciate your contribution to the quality and success of the MIT Program.

1. What motivates you to participate on the Evergreen PEAB?

· I am very interested in teacher training, especially as it applies ot the Arts. With current Arts Standards and fewer arts specialists to administer programs, are teachers prepared to deliver these skills? Are pre-teachers given opportunities to learn ways to meet a variety of learners needs? Do “integration” activities also include the Arts? There is a ways to go but I feel my constant reminders will keep the issue on the table. The PEAB is a way for me to be connected to and contribute to the larger teaching community.

· Wanting to stay connected to what is going on with teacher training, new teachers, and new methods. Hoping to contribute something valuable to school improvement. Learning from other educators in the region and at Evergreen. Loving Evergreen’s approach to learning and focus on social justice.

· I think teacher preparation is crucial to the future of education. I have always been impressed with the quality of the MIT program at TESC and had the opportunity to get on their PEAB and never regretted that choice. I feel very strongly that all of us have a responsibility to make our society better and volunteering to help in areas we have skills is our duty as citizens.

· Great respect and appreciation for the MIT Program and a away to give back to the profession.

· I think it is important for educators who are currently in the classroom to share to make sure that educational programs are teaching students what they need to know in order to be successful in the classroom.

2. Please comment on the degree to which the PEAB’s input (over the time that you have been on the PEAB) has influenced the content and direction of the MIT Program.

· The PEAB has been diligent to adhere to and cooperate with the standards set by the state while still maintaining the “feeling” of Evergreen. There is constant, genuine effort to meet the needs of students, schools, communities and the state. I feel that recommendations by the PEAB are addressed by future actions or discussion.

· I’m not sure. I do feel that we are asked about issues that are purposeful and that what we discuss and contribute is listened to and considered seriously. The decisions we make are followed through on.

· I know the PEAB board has had a significant impact on the MIT program at TESC over the years. There have been many required changes because of legislative mandates and common sense changes which the PEAB has initiated to make our program as good as any in the country. Education has seen widespread changes in the last decade and the PEAB is responsible to assist the MIT program in keeping its focus on the philosophy of TESC while making sure we meet the new legislative mandates we receive from the State. Our PEAB plays a crucial role in making all that happen at Evergreen.

· I am very new so not much yet but I do see great potential.

· It is a huge influence. I feel as though when we say something, we are heard. I’ve seen evidence in the decisions that the faculty have made.

3. What do you think are useful aspects of the PEAB Meeting? What changes would you like to see made?

· The board discusses current PEAB issues in great depth and honors each comment that comes to the table. The make-up of the board facilitates a variety of viewpoints. In addition, the meetings are very informative to me as a classroom teacher who often is not aware of the current conversations happening around teacher training issues. I see no need for changes at this time.

· Helping to prepare for the upcoming review seemed useful and helpful. Discussions and advising about critical issues that impact the program also is useful for all involved. I love observing seminars and classes as it gives PEAB members a better understanding of MIT’s pedagogy, also, we learn, too! I’d be interested in learning a little about how other PEABs operate, just to have a sense of how we might do it differently.

· We have excellent focus and direction towards accomplishing specific goals we establish for the MIT program. The program has been blessed with wonderful leaders over the years that help us stay on the tasks required of the PEAB. The meetings provide us with the time to do the work essential for the MIT program. We receive the minutes of our previous meetings and the agenda items for our next meeting in a timely manner, and we can communicate easily with other PEAB members on a variety of issues. I love it when we get to watch the presentations of the students in the Cohorts, and also when we get to join in group discussions on some facet of education, or current educational topic etc. I think our group makes whatever changes are necessary to keep our PEAB in compliance with state mandates, or to increase the efficiency of our group.

· I am fine with what has occurred so far.

· The discussions are great. They are fine like they are.
4. On a scale of 1 to 5, please rate the level of collaboration between the PEAB and the MIT Program.

· 5 (being the highest score)…no question!

· 5 – using a consensus decision making process, our proposals and discussions lead us to decisions that are agreed upon by all. The director generally sets the agenda, but that seems appropriate in this setting.

· 5

· With little experience I would say 4-5.

· 5

5. What do you feel are the strengths of the MIT Program?

· The depth and intensity of the program is a huge strength. The collaborative nature of the program gives a lot of internal support for students. This is also true of the cohort teaching team who creates the continuity of the experience. All this cooperation facilitates the feeling that this is a group journey rather than a series of individual sporadic classes. I very much admire that the program does the Year One observations and the Year Two double student teaching experiences. At the end of this experience, these teachers have a complete and concrete idea of what is involved in this profession.
· Focus on social justice, critical pedagogy, cultural competency
· The commitment to graduate the best prepared teachers possible, with a solid background in educational philosophy, teaching techniques, classroom management skills, the ability to use new technology, best practices, and establishing a democratic classroom. Students in the MIT program have to be deeply committed to teaching because it is a two year program and their ability to work during that time is virtually non existent. The diversity of our students is a strength of the MIT program, as well as the teaching staff at Evergreen.
· Graduates are steeped in philosophy, theory and practice. From my experience with interviews of MIT gradates they are more prepared overall than many of the people we interview.
· The educational philosophy, having two teaching experiences, and completing a research project.
6. What aspects of the MIT Program do you think need strengthening?

· The Arts?

· I have had student teachers and observers from Evergreen for many years, and have worked with a number of supervising teachers. It seems to me that having a rotating staff makes continuity difficult. Strengths and challenges are somewhat dependent on staffing. I hear from students what has worked well and what has been challenging, and I have experienced a wide range of expectations depending on different supervising teachers, and this is my biggest concern about the MIT program. Some teaching staff don’t seem to have much familiarity with developmental education or with k-12 education.

· That is a difficult question. I would hope in the future to be able to recruit even more diverse people to the program.

· No major weaknesses that I am aware of at this time.

· Behavior management is a bit weak, but really that comes through being in the classroom and trying things out.
