The Evergreen State College
Master in Teaching Program

2007 Mock Interview Feedback Survey

Thank you for participating in the 2007 Mock Interviews for the Master in Teaching Program  Teacher Candidates on February 6,2007.

We would appreciate your feedback on the following questions: 

1. What do you think were the strengths of the Mock Interview Process?

· Opportunity to spend time with candidates and start a contact list for recruiting

· A great space to allow for direct feedback and for the candidates to relax a little. Having professionals from different districts and occupations allowed for a lot of varied perspectives and feedback for candidates. Perhaps have the candidates hold their questions for another session since the ½ hour allotted for each interview wasn’t enough.

· Excellent Organization. Well planned and implemented. Students were well prepared. Resumes were well prepared. Nice hospitality.

· Candidate preparation; solid questions; diverse interview team; pacing; resumes and letters prepared and ready to distribute; candidate eagerness for critique and feedback

· I thought that most all of the candidates were well prepared to meet with us. How do you get them so eager for honest feedback? The process was well organized and went smoothly for our group. I appreciated your flexibility with school district personnel and their crazy schedules. I also appreciated how you are so organized that there is little wasted time for interviewers. It made me feel that you really honor my professional time.

· Well organized. Good format. Good questions.

2. What questions, if any, would you suggest be added to the interview?

· The questions covered all of the areas I would focus on in an interview. I’m also interested in the candidate’s format for answering, communication style, and affect.
· Describe a situation in which your teaching was praised; Describe a situation in which your teaching was criticized.

· The questions were good. One person on our team picked the questions and they did not include a focus on instruction, which was a weakness in our particular group. But these were available had we selected other questions.

· Give me an example of how you had students apply their learning to a real life situation.

· Knowledge of technology use in a classroom and the school.
3. Is there anything that you think would help us provide a better experience for our students?

· Increase time from 30 minutes to 45

· A candidate, Michael, brought a video camera – possible an idea for other candidates.

· Make sure that they know that even though they are and should be on time, be prepared for a wait before their interview.

· I think this is really a good experience for the students.

· It’s a wonderful service for your students. Wendy was really great to have on our team…she had some really good feedback about language, hand gestures, and resumes that would have been missing since Dave and I provided the school point of view. They got some easy, but powerful ideas from her.

· Perhaps a bit more time – but I think this was a very good experience for students.

4. For you?

· Increase time from 30 minutes to 45

· None

· I found it a valuable and enjoyable morning. Thank you for including the CDC.

· It was fine. I was a last-minute sub for Monica Sweet. I was happy to help, but think your selection of HR directors and principals is strategic to help your students to those doing hiring this spring.

· No
5. What was you overall impression of the teacher candidates and their preparation?

· Excellent candidates. Know their stuff!
· Wow! I was very impressed by the quality of the candidates. They answered each question in a professional manner and took the process seriously. I would be interested in recruiting a few of the candidates for possible positions with the Olympia SD if some are interested in special education.

· Excellent

· They were pretty well prepared for the interviews. All were a bit nervous. One simply froze up. Most failed to give specific examples to the questions we asked. They were great at explaining the theoretical and philosophical, but didn’t back that up with a real-world example. They might need practice in class prior to the interviews to do this. We didn’t want to hear long, detailed examples, but we needed to have that snapshot of their classroom and their teaching, and they didn’t provide that often enough. They had a tough time with question #1, despite Joe’s admonition on this opening question in their class a week or two earlier. Some went on and on. Several forgot to mention significant experiences in their background or work history. Most failed to get that spark or passion into that answer. They need more practice. As always, I worry about those in social studies and visual art. I hope they have strong back-up endorsements. Those jobs are few and tough to get.
· I thought they were wonderful. I would have liked for them to have better answers for the WA ed reform question. That was probably the weakest area overall in my group. They need to be able to articulate why ed reform is the best thing since sliced bread. I also gave a couple of candidate’s feedback about coming across as ambivalent when it came to talking about the WASL and GLEs. That won’t play well to some interview teams looking for teachers who buy-in to the state standards.

· The good ones were very good and the weaker ones were very willing to learn and be coached.

6. Would you be interested in assisting in the Mock Interviews in the future?

· YES!!

· Absolutely

· Certainly

· Of course, but really, the HR folk and principals are better choices because you get to showcase your students to them.

· Yes!

· YES

7. Could you suggest any colleagues to contact that might also be interested?

· I could, but if I want to be selfish, I might not give you their names! Seriously, I will ask some other districts if they are interested.

· None at this time.

· Karen Johnson, Evergreen Forest Elementary, NTPS; Kathi Weight, South Bay Elementary, NTPS; Julie Phipps, Komachin Middle School, NTPS; Aaron Darragh, Pleasant Glade Elementary, NTPS.
· I’d bring Debbie Barlow!

· I think you have contacted most of the folks in the district. I would be willing to personally encourage a few more.
