Fall 2005  Cooperating Mentor Teacher  Survey Responses
Number of Student Teachers you have mentored during your career

1. 3
2. 2
3. Several
4. 10
5. 5

6. 1
7. 7
8. 1

9. 1
10. 3
11. 8
12. 10
13. 4
14. 5
15. 6
16. 3
17. 8
Number of Student Teachers from TESC you have mentored during your career?

1. 1
2. 1
3. 1
4. 1

5. 1

6. 1

7. 3?
8. 1

9. 1

10. 1
11. 3
12. 1

13. 1
14. 3
15. 1
16. 1
17. 2

Do you have any suggestions for us regarding student teachers or student teaching?

1. I would suggest 2 rotations for a longer time at a particular school – perhaps the better part of a semester.  Three seems too much, in my opinion.
2. –Less lesson plans for submission required.
-- Optional seminar during solo weeks for support purposes only.

-- More candidates prep in intermediate elementary reading/teaching reading strategies and writing/teaching [??] trait 

3. It is a rather short student teaching period – they will have another short period in the spring as I understand it.  I think they [??] the experience of the “long haul” that all teachers face.

4. No, I had a wonderful experience with Evergreen, both my student teacher and the representative from the college were great.

5. Seemed like a valuable experience for all.  Seems like the extensive requirements for group/cooperative teaching are a little excessive for the real world. 
6. –Increase the amount of time spent on basic tech equipment (I realize this differs widely from district to district – ex. Electronic grade books, projectors, connecting VCS/DVDs to equipment.)

-- Question asking strategies/discussion

-- During actual teaching, I don’t think student teachers should leave once a week to get to class?  Adjust schedule so that they can teach w/o replacements.

7. Having early notice and the chance to talk and develop strategies ahead of time was very beneficial for both of us.  You might evaluate your Tuesday night class w/student teachers – it puts an extra stress burden on them.

8. Spend more time on the basics of preparing a lesson plan.  I have observed that too much time is spent on preparing “minute by minute” road maps through the lesson.  There should be a clear distinction between unit plans and lesson plans.
9. I think the student teachers need to teach more than the minimum three weeks.  My student teacher only wanted to teach for 3 weeks and she can’t possibly have a feel for the profession after that short time.  Student teachers from Evergreen must realize that what they are taught in their classes is the IDEAL classroom and it is not like that in many of our public schools.  They need to be willing to work within the guidelines of their mentor teacher.
10.  Your student teacher I work with was extremely well prepared for teaching; however we both found it difficult to use the democratic discipline model to its full extent.  Providing your students with a plan to let kids be productive with this model would be very beneficial to the student and mentor teacher.

11. Always I have felt it is better for the teachers to have one experience.  This is the firs time I was able to understand why you have 2 experiences.  This time I felt like my student teacher was ill prepared to take over when s/he did.  The class had hardly got my expectation down when s/he took over and it really went downhill. S/he had little ability to control behaviors.  Also s/he didn’t understand that it was still my class and s/he had some obligation to follow through on things I deemed important for student learning and parents. 
12. I feel that the 10 week period is not long enough to get the most realistic experience of what teaching is all about. 

13. Send me more students similar in maturity and life experiences and I will mentor them with open arms.
14. 10 weeks is too short a time to smoothly bring in a teacher when they are ready, have them teach, and transition out.  Mentors feel pressured to start student teaching before ST is really ready.

15. Wish they would stay longer!

16. Emphasis paperwork handling and classroom management to a greater degree.  Major failing of this student teacher.

17. Yes.  Implementing the democratic process through group work is difficult at the beginning of the year.  Our students needed more time to learn working in pairs, then with 3 students.  Time constraints forced my intern to implement groups of 4 before they were reading, therefore more difficult to hold students more accountable for individual work.  They needed more time to get adjusted to the accountability factor of homework and projects before groups were implemented.  Note:  my student teacher handled it well, but overall I feel it is too soon for it.

Is there anything else that you think would help us provide a better program for you, the mentor teacher?

1. Not really!  The booklet I received was extremely helpful!  I wish you could pay us a bit more for our efforts, however.

2. I like the rubric Simone provided better than the “wordy” one in the handbook – handbook itself IS a good idea (thanks!)

--Make sure to include principal ( in meetings. (You know where to fine me and I you)

3. My student teacher was “great” -- Colin Mize – he did a wonderful job.

4. More time in the classroom – less time doing work for Evergreen classes.
5. I feel the student teacher was not quite prepared for a heterogeneous class in the working class environment at SHS.
6. –Overview of the types of strategies students are working on implementing.  (Emphasis on small groups, etc.)  (This was made clear to me by my student teacher, but may be helpful to know general vision when we’re asked to make a decision about having a student teacher.)
--Maybe (I know time is an issue!) a brief meeting before we start that outlines OUR responsibilities.  Most of this was communicated by my student teacher.  I was to make sure I’m doing enough for them.

7. I thought this candidate was mature and very well prepared.  It was a good experience for me.  The meetings with her supervisor were beneficial as well.
8. No answer
9. No answer
10. Our principal was not informed about the program at all and had many questions.  Make certain the principal is also included in the first meeting with the supervisor, mentor and student teacher..

11. No answer
12. No answer

13. Nothing that comes to mind.

14. Just longer student teaching experiences in a tough school where discipline is a major issue, the ST needs to know and understand the discipline and FEEL CONFIDENT ABOUT IT to feel comfortable student teaching.
15. No answer

16. Clearer, easier to manage rubrics.

17. I can’t think of anything.

18. The evaluation form is extensive and somewhat tedious to go through.  Could you identify 9-10 key elements so mentor teachers can focus on those with the intern?
Would you be interested in having another Evergreen Student Teacher in the future?

1. Definitely!
2. Yes.

3. Not unless the length was increased.
4. Yes.
5. Yes, I felt we both benefited from the experience.
6. Yes, with a candidate like Josh I’d be glad to – it gives ME an opportunity to reflect as well!

7. Yes, but we rotate in the department.
8. Sure.  My only experience was very positive.  The student was very pro-active reacted well to observations.

9. Yes!
10. Yes!
11. I think I will take a break for a couple of years.  I want you to understand that I have had 2 wonderful teachers in the past –

12. I would be interested – however, I am at the end of my teaching career.
13. I would be glad to have another student teacher.
14. Always.  You all do a super job preparing them and send me knowledgeable, dedicated, hardworking student teachers.
15. Sure.
16. Unsure.
17. I would be interested for second semester of a year but would hesitate to have one for such a short period of time at the beginning of the school year as it seemed more disruptive to me than when a student teacher is introduced later in the year. 
