The Evergreen State College
Master In Teaching Program

Cooperating Mentor Teacher Survey

Fall Quarter 2006
Number of Student Teachers you have mentored during your career?

1. 2

2. 5

3. 3

4. 5

5. 2

6. 1

7. 1

8. 1

9. 1

10. 1

11. 2

12. four

13. 4

14. 5

15. 6

16. 10

17. 4

18. 10+

19. 1

20. 8 or so

21. 1

22. 5

Number of Student Teachers from TESC you have mentored during your career?

1. 1

2. 1

3. 1

4. 1

5. 1

6. 1

7. 1

8. 1

9. 1

10. 1

11. 1

12. one

13. 1

14. 1

15. 3

16. 2

17. 4

18. 1

19. 1

20. 7

21. 1

22. 1

What strengths did the Student Teacher exhibit in planning, instruction and classroom management?

1. She understood her content area thoroughly, understood how to formulate a lesson plan as well as how to tweak a plan to meet the needs of students. Her discipline was fairly consistent and she did a good job of making connections with individual students.

2. (1) His greatest strength is his enthusiasm and love of children coupled with a sense of humor.

(2) Well-prepared and did not seem hampered by “ponderous pedagogy;” he understands the importance of goals.

(3) His classroom management skills were good, but will improve to excellent with practice and experience.

3.
Great planning and knowledge of ELR’s, instructional strategies need to practiced more and classroom management needs to be enhanced greatly.

4.
Anna Gold was very organized with planning and time management. She was flexible in changing schedules as needed for learning success.

5.
Very organized. Did an excellent job meeting GLE’s expectations/guidelines. Management comes with lots of practice; Nicole did fine for a teacher who is just beginning.

6.
Professionalism, content and best practice knowledge, relationship building with staff and students

7.
She was able to plan all instruction based on the EALRs! Knew them very well! Planning was very organized and focused. Her strength in management was that she treated all students respectful and set clear expectations.

8.
Organization; implementation of diversified strategies; teacher-student communication.

9.
She was very organized, used a variety of teaching methods and adjusted her tactics in response to student needs.

10.
Susan’s student teaching was very successful. Her lesson plans were well thought out and deep. Students were engaged and they enjoyed the lessons. She managed materials and behaviors in a clam way, in a variety of situations.

11.
I would say the strongest areas were instruction and then planning. Classroom management is the hardest part. With experience this one will grow stronger.

12.
1) Enthusiasm!


2) He really wanted to present interesting and culturally diverse lessons- and he did!


3) Consulted numerous sources (staff and library) for content

13.
- methodical planning and prep of lesson plans aligned to state GLEs and EALRs

- instruction was meaningful, age-appropriate, and expectations clearly stated with rubrics

- classroom management was democratic, firm, but fair to all students. A good mix of individual and group accountability

14.
Because of the program requiring the student teacher to start and finish so soon, there was little or no planning involved. Ms. Oliver’s strengths were in one on one instruction with the students. Like many first year teachers, her classroom management skills need work and will come with time.

15.
Classroom management was a strength; all candidates from Evergreen were prepared to meet the challenges encountered in the classroom and to learn and make adjustments. Planning and instruction preparation needs to include some form of backward lesson design.

16.
Excellent awareness of EALRs. Thorough planning with ability to vary lessons with various activities that are effective.

17. Classroom management was a definite weakness and constant, continuing challenge. Poor preparation in “scientifically – based reading research

18.
Well versed in pedagogy and developmentally appropriate activities.

19. She was strong in all areas but especially planning. She really reflected on what worked, what didn’t, how do I adjust for learning.

20.
organization, alignment with GLE, creativity, integrated
21. She started off real strong with planning, but started to get real discouraged. She learned a lot, but once she decided she didn’t want to teach this grade the class fell apart often. She does have a strong compassion to help, but is self-proclaimed to be “negative” and that comes off in her lessons and dealings with students.

22.
Sarah was well planned, her lessons were clear to students and she developed strong relationships with them.

Do you have any suggestions for us that would help us better prepare our teacher candidates?

1. I’m not sure. I think student teaching is only part of the preparation. I also think that having 2 different extensive placements is a great idea.

2. This was my first experience with TESC and I was so happy to see that you do not “drown” the students with theory, but let them freely learn by experience based on practical knowledge.

3. Allow the student teacher to have a much longer assignment at a singe site. Sites with alternating schedules do not allow the student teacher to have a full experience. Just as students are getting to know her and she/he them the experience ends.

4. Include classroom management techniques for pre-student teaching

5. They need to remain with mentor teacher for a longer period of time.

6. Keep on keeping on! Great program!

7. Not at this time.

8. Allow for student teaching to be the only academic requirement during those quarters – even for a well-prepared and organized student teacher, the workload of student teaching and coursework is too much.
9. No, she was great!

10. Mmm… I think that the democratic method works well in most areas. One area where it’s more challenging is as a specialist because there’s not enough time to build the relationships for situations like that, where the teacher sees ISO students a day and a different set of ISO 3 days later

11. I do think that the student teacher gets to see 2 of the craziest times of the school year, the first and last ten weeks. They would get so much more if they were more in the middle of the year. For example, week one is only 3 days long and at the end of the year there are many events that are not so heavy in curriculum (Field Day, Field trip, etc.)

12. 1) Require attendance in/at an after school activity or club

2) Have the actual students in the class (the kids) evaluate at end of experience. Put together a form/criteria.

3) perhaps (time the obstacle) require have the student watch the other teachers in the discipline at the placement school.

13.
None at this time

14. I believe that more experience in the classroom before this placement would be better for the student’s teacher.

15.
World language candidates need to be familiar with the National World Language Standards established by ACTFL. Our most recent candidate had not heard of the standards. Candidates from other programs are very familiar with them.

16.
Address issue that they can not master everything they have been taught during the first week.

17.
Maybe guest appearances from in-service teachers with perhaps philosophies/experiences that differ from the program’s?

18.
More time in one room before taking over!

19. Slightly longer solo requirements – more than 3 weeks.

20.
N/A

21. I don’t the short amount of time allowed students to have a successful student teaching experience.
22.
One thing to improve would be to explain the idea of humility to candidates. Although I haven’t seen too many candidates with inflated egos – it is worth mentioning that what is needed from student teaching is more of the necessity to learn from mentors.

Is there anything else that you think would help us better support you, the mentor teacher?

1. No. The guidelines were clear and the feedback was helpful.

2. Can’t think of anything but maybe it is because my student teacher, Mark Bowden, was great!

3. None your program is great in that aspect.

4. Use experienced classroom teachers as the Evergreen supervisors.

5. Easier rubrics – rubrics seemed to be more for a 1st year teacher rather than a student teacher.

6. Nope

7. The booklet was very informative and was a good reference for my role. A little wordy.

8. Just keep preparing your candidates the way you have been – my student teacher was well-versed in both theory and practice and did very well in the classroom.

9. N/A

10. It’d be nice to have a few autocratic tools to use and to know when to use them.

11. Not that I can think of.

12. I was well supported thanks!

13. Some confusion with assignment at beginning. Best to provide student bio and introduction prior to teaching so that adequate time to welcome student teacher to my classroom. All worked out – but was a bit rushed in beginning.

14.  I could not give Ms. Oliver the full experience due to the length of time she was with me. Extending this time would help.

15. Support is great. I have enjoyed working with the coordinators from TESC

16.  N/A

17. Anita was great. Direct email to mentor?

18. They start way too early. I didn’t even get to really teach and model before he took over! I like going to two grade levels but the first should not be so early.

19. Explain some terms on rubric or examples.

20. I appreciate the opportunity to interview student teachers who request my setting

21. Have times to meet the advisor separately to discuss things. It is also difficult to have a student teacher at the beginning of the year for such a short time. I didn’t have enough time to set my class up and Nanci didn’t have enough time to secure her own style.

22. See above

Would you be interested in having another Evergreen Student Teacher in the future?

1. Yes, but not next year.

2. No, I am planning to retire.

3. No problem!

4. Yes, in next year or two.

5. Would prefer it in the spring.

6. ABSOLUTELY!

7. Yes, as long as he/she is as well prepared.

8. Definitely!

9. Yes

10. Perhaps ( This one was terrific. I’ll be sad to see her go!

11. Yes, any time. (
12. absolutely
13. Yes, current student teacher was a great asset to program!
14. Only in the spring

15. Yes
16. Maybe
17. Yes. I really feel like it’s a contribution to the future.
18. Sure
19. Yes – and only from TESC!
20. yes
21. probably not
22. Yes – we’ll talk
