Fall 2004  Cooperating Mentor Teacher Survey Responses 

Number of Student Teachers you have mentored during your career

1. 4

2. 5

3. 2

4. 1.5

5. 2

6. 10

7. 3

8. 9

9. 4

10. 1

11. 3

12. 2

13. 10 to 12

14. 4

15. 6

16. 3

17. 2

18. 1

19. 6

20. 4

21. 2

Number of Student Teachers from TESC you have mentored during your career?

1. 1

2. 3

3. 2

4. 1

5. 2

6. 3

7. 1

8. 2

9. 2

10. 1

11. 2

12. 1

13. 1

14. 1

15. 2

16. 1

17. 2

18. 1

19. 1

20. 1

21. 1

Do you have any suggestions for us regarding student teachers or student teaching?

1. My observation of the student teaching experience, with one of your students, is that they are required to take over the class too early in the start of the school year. Because of the shortened internships, they only get to observe the mentor teacher for 2-3 weeks. Not long enough to really see how things are done. That’s a problem!  

2. Perhaps reword the rubric or simplify it.

3. Reforms in math curricula are very controversial and needed! Focusing your students on current thinking in teaching math would help prepare them for what is to come when they join the work force. Elementary and Middle School Mathematics: Teaching developmentally, by John Van de Walle is a great place to start.

4. NA, The S.T. I had did an excellent job and required minimal prodding. Keep sending the quality candidates

5. I found the program – focus, expectations, whole tone – with the two students to be completely different. While I think it’s nice to tailor a program somewhat to students needs and interests, it was confusing. The student and I spent significant portions of our time together trying to suss out what exactly was required of whom and how, even though her faculty met with us in August. It may have been the high level of stress and confusion of this particular student, but she seemed to have far to much, to many additional requirements of her, when student teaching should be a full-time preoccupation.

6. Discipline training needed – i.e. classroom management styles, disrupting the disruptor, handling angry students, balancing your life – stress management, what to correct/ what not (i.e. letting go of the unimportant stuff!)

7. I really appreciate how lesson plans are extremely thorough. They help new student teachers to really process different stages/ levels of questioning. The push of knowing EALR’s is also helpful.

8. I have only had students in Fall, so I can only speak to that experience. I feel it’s a little stressful for teachers to leave before a natural break in the year. i.e. Thanksgiving or Christmas.

9. Start Spring student teaching at start of school’s semester rather than mid term. It put student teachers at disadvantage.

10. Yes. I think it would be helpful if your student teachers were encouraged, as part of your program, to continue the rules and what the cooperating (teacher) is doing in the classroom. This continuity is very important to the students, and to the student teacher’s exposure to teaching.

11. You might consider limiting the work load for the students during there placement in a classroom. The work in an elementary class can be exhausting.

12.  suggest that student teachers be prepared to do more classroom teaching.

13. Teacher lacked depth of subject matter but was great on cooperative learning act. – Wasn’t practical to cover our curriculum – too much time wasted on fluff activities. I’m a whole unit behind.

14. I think candidates should be aware of the responsibility they are undertaking. The importance of following through and being prepared ahead of time.

15. Make sure student teachers are prepared for their experience. Ie. Able to write lesson plans, classroom presence, classroom management (what is it?), clear expectations from Evergreen about their expectations. Lastly – does the student teacher meet those expectations.

16. Extend their student teaching experience to two 16 week experiences. Not enough time to observe.

17. The lesson frameworks are good. There are to many nonteaching demands on your students during their practicum (projects, etc.). Gary Gerst was excellent in my meetings with him.

18. I know it’s asking a lot of mentor teachers, but one seminar where we all get together (mentors and students) might be nice.

19. My student teacher made observations in my classroom last spring which would’ve been more useful had I known specifically when he was coming so I could’ve given him a small teaching task.

20. no answer given

21. I don’t think the program gives student teachers enough time to observe their mentor teachers.

Is there anything else that you think would help us provide a better program for you, the mentor teacher?

1. no answer given

2. No, I enjoy the participation of the student teacher college supervisor.

3. no answer given

4. NA

5. Maybe focus more of the reflections and projects in Winter quarter, in between the two assignments, allowing students to spend more time really getting to know school, students, other teachers, lesson planning. She was always fretting about enormous projects and due dates that had nothing to do with the students. Maybe have a meeting with all students and their cooperating teachers at the some point.

6. Slow down the work load for the student teachers during their solo time so they can fully concentrate on their classroom and not on projects that are due during their solo time.

7. no answer given

8. I think Students should be teaching in the grade level they expect to get a job in after they get out. Otherwise all the programs and lessons they plan will go unused. Also, maybe the school (Evergreen) could do a little with “Investigations Math” used in Tacoma, Gig Harbor, Puyallup. . . 

9. Nope.

10. same as previous

11. no answer given

12. No

13. I don’t think student teachers coming from an ungraded concept really understand the accountability we must/are required to have in the public schools, especially with WASLs adding to the mix.

14. I wasn’t clear on the lesson plan format that student-teachers were to use – was it Evergreen dictated? Or to follow the teacher.

15. Longer time! They need more time in the classroom. Prior meeting with student teacher and mentor teacher. Students not meeting Evergreen expectations should be retrained before being sent to the classroom.

16. Less rigorous evaluation matrix.

17. Nope

18. It is helpful to know meeting times and agendas at least one week in advance. I would like to have a copy of the first year reading/ book list. I wish my student-teacher and I had a more concrete understanding of how our philosophies of teaching and learning develop.

19. More frequent contact with the Evergreen supervisor of my student would have been helpful or even a phone number where I could reach him/ her. The actual teaching time was short; we didn’t have time for me to transition back into my classroom. My preference would be for a semester rather than a quarter of student teaching time.

20. My experience as a mentor teacher was one of the most satisfying and rewarding occasions of my career.

21. Emphasize to student teachers that they are to follow all contract rules and attend meetings.  In our building I observed most student teachers arriving late.  I rarely saw them at meetings.

Would you be interested in having another Evergreen Student Teacher in the future?

1. Yes, but not in the fall.

2. Most definitely.

3. Yes, if they are as good as Autumn and Jeanene. (Just Kidding)

4. Yes, that is if they choose to teach at Jason Lee and I could meet them first.

5. Definitely. It was very hard work but very fulfilling by the end.

6. Yes!

7. Yes.

8. Yes.

9. Yes.

10. Yes.

11. Absolutely.

12. I would love to have another Evergreen student.

13. No

14. Possibly – I’m not sure that my classroom matches up to teaching philosophy Evergreen encourages their students to use.

15. Not under the current conditions.

16. Yes, Audrey was well prepared, she was an asset. She fit in well.

17. Sure.

18. Yes, at some point.

19. Yes.

20. I certainly would!

21. Yes, if all of the above is clear to the student teacher.

