Fall 2003 Cooperating Mentor Teacher Survey 

Responses – MIT

Number of Student Teachers you have mentored during your career

1. 7

2. 1

3. 4

4. 4

5. 1

6. 7

7. 16

8. 2

9. 9

10. 1

11. 1

12. 9

13. 1

14. 1

15. 6

16. 3

17. 3

18. 4

19. 6

20. 3

21. 1 


Do you have any suggestions for us regarding student teachers or student teaching?

1.
I enjoyed most of the aspects of the program. I thought Janith had about the right about of supervision. Our conferences (with University people) were time well spent.

2.
No answer given

3. The only suggestion I would have is for the student teacher to have more time in the classroom. Even just 2 weeks would have seen the student teacher through the entire 1st quarter. 

4.
Broaden preparation to include more lower elementary offerings. Specific knowledge about child development and chances to work with that age level (0-8yrs) should happen prior to student teaching.

5. No answer given.

6.
3 weeks at the beginning of the year-so soon, is too early for me to give up my class. My student teacher was okay, but the other 3 in our building were weak in discipline. The beginning of the year is where you set the tone. I had some “cleaning up” to do. The kids were allowed too much freedom. They need structure. I am speaking about my school-others may feel differently.

7.
Student teachers are much better prepared than in the past. However, too much paper work is required-it takes time away from lesson planning. Only require lesson plans and do reflections, etc, orally at the weekly seminars.

8.
I would like to see a “rubric summary” form for mentor teachers to use to provide feed back to student teachers. The main rubric can be kept by both, but only a feedback form would be written on and exchanged!

9. Paperwork requirements take the student teacher’s attention away from their work in the classroom. Maybe those written assignments given by the faculty can be assigned Winter Quarter from data collected during the fall experience.

10. Megan felt a bit overwhelmed at the end as she was grading 90+ essays and completing a project for your classes. Can due dates for your projects be adjusted?

11. Since you split the student teaching experience, it may be ambitious to expect 1st half, (true beginner) student teachers to take on a full (really full) teaching load at the high school level. Maybe 1 or 2 classes for 3 weeks is plenty.

12. Teach them how to organize and plan lessons and units without confusing them.  Give them at least a semester (if not more) in one classroom to student teach in.  It is not good for the student teacher, the regular teacher, not the students as it is now.

13. At times it appeared that one hand of your program did not know what the other hand of the program was doing. We seemed to receive mixed signals – requirements – expectations.

14. Perhaps you could do a “scouting” trip to several different schools before the placement so that each student teacher teaches at the school that fits them best.  Also, it was too soon in the school year for me to have a student teacher “go solo”.  Maybe the fall placement could focus on observation and co-teaching with a mentor.

15. I find that doing very detailed lesson plans during full time teaching is quite stressful for the teaching candidate.  Planning must be done and students need to know all of those considerations, but to do extensive plans for multiple subjects was excessive and unrealistic.

16. I believe there are too many requirements for the student teacher during the teaching experience.  They should be spending all of their time creating lessons, planning, grading, following up with concerned parents etc.  Adding journals, reflections, and analysis of students from different demographics or abilities takes the teacher candidate away from their primary focus….. STUDENTS!

17. Your program is a very rigorous and high level program.  The only suggestion I would put forward, is to provide your students with more in class teaching time and experience.  I very much enjoyed working with Steve Valley and his advisor.

18. Actually, no!  Your program is exceptional! Well prepared students and excellent leadership.

19. Please continue requiring that student teachers must complete 2 – 10 week sessions.  The more practice they can get the better prepared they will be to be on their own.

20. I felt your student teacher was well prepared and ready to go.

21. No really.  I was fortunate to have a wonderful student.  Thanks for the experience.

Is there anything else that you think would help us provide a better program for you, the mentor teacher?

1. No answer given.

2.
The rubric you provided was most helpful in evaluation skill. I found the experience most satisfactory.

3.
It would be helpful for the mentor teacher to have a specific evaluation sheet to fill out at the end of the term, rather than highlighting the rubrics in the handbook and writing a separate letter.

4.
No, you have a great program.

5.
Maybe a computer generated calendar with due dates would be helpful so we could look at a glance to see what’s up. Everything ran smoothly, I had a mature, hard working student teacher, Carrie. She was just on top of everything. Thank you for her!

6.
More discipline instruction. Longer first placement so they aren’t taking over the class so early. Have them teach the stuff-not the fluff, less time on art projects or projects that take along when the margin of learning is small. Examples: 9 days on a culture box, 5 days on a clay representation of Washington. Our kids need more stuff-learning what is important to be a successful functioning citizen. My student teacher did fine because I wouldn’t allow the fluff. They need to dress professionally. Show them what that means. Our kids need strong role models. 

7.
Nothing, everything is fine.

8. I enjoy teachers from your program!

9. I really enjoyed working with Sonja. Please encourage faculty to return classroom teacher’s phone calls as soon as possible.

10. The rubric was a bit overwhelming, at 1st, but like anything, practice with it made it okay.

11. No answer given.

12. Keep it plain and simple and real

13. The evaluation process was based on Evergreen’s philosophy.  Part of it reflected a different approach than I take in the class – expectations of students.  This difference resulted in lower scores for the student teacher.

14. A class at the college on various methods of classroom management may be helpful.  In this way TESC student teachers would have a wider variety of strategies to use in their placement classrooms.  Also I would suggest having an interim period where the mentor teacher observes the student teacher and gives formal feedback.  This would take place before the student “goes solo”.

15. No, I was quite pleased with the overall program.

16. See above

17. No answer given

18. NO! It’s been great.

19. You’re doing just fine!

20. Providing us with a timetable of important dates for the student teacher and important dates for us mentors.

21. No.  I was well informed and any question or concern was dealt with promptly.

Would you be interested in having another Evergreen Student Teacher in the future?

1. Yes

2. Yes, but only during 1st or 4th quarter.

3. Yes, very much.

4. Perhaps.

5. Yes.

6. No, for the reasons listed above.

7. Definitely!

8. Yes, but only during fall quarter!

9. Maybe, not sure. 

10. Yes.

11. Not at the beginning of the school year, and not for the first half of their experience if they are expected to take on a full teaching load.

12. No.  I felt the person I mentored was ill prepared and received very little support from the program he was in (with the exception of the supervisor that observed).  I literally had to teach him how to lesson plan, unit plan, design a test and use the results for future plans.  We had just enough time to discuss some classroom management techniques.

13. Yes.  I felt very fortunate to have the student teacher I had.  Before committing to another student teacher, I will require a meeting.

14. NO.

15. Yes.

16. Not if I am teaching half-time.  It is too difficult to work another cooperating teacher.  Different philosophies, strategies, etc.

17. Yes!

18. YES.

19. Absolutely!

20. Yes.

21. Yes.

