Loren Petty

Self – Evaluation

July 25, 2003

Accomplishments:

Fall and Spring Student Teaching Placements:  Upon starting work last August, my first priority was finding placements for a half a dozen students who did not have a placement for September.  Spring Student Teaching Placements went smoothly as I had a time line in place.  I enjoy working with the school districts in placing students.  

Mock Interviews:  I organized Mock Interviews for students with School District personnel (Principals, Vice Principals, and Human Resource Directors).   I gave MIT students the opportunity to interview and receive feedback.  It also helped ease the Job Interview process for some.   

Job Fair:  I feel that this was a big success.  Local school districts want to meet our soon to be graduates.  North Thurston, Tumwater, ESD 113, Tacoma and Clover Park all attended.  It gave MIT students the opportunity to talk to districts about job opportunities and also gave the districts the opportunity to talk to our students.  I hear from quite a few MIT students that the job fair and mock interview process prepared them for the real interviews and helped them to know what questions would be asked and what answers districts are looking for as well.

Photos for MIT Catalog:  Organized photo shoot for catalog with school principals, mentor teachers and student teachers.  Went out to 4 schools in the North Thurston School District with Martin Kane, TESC Photographer.   Gave Mentor Teachers and Principals a TESC Coffee Mug.

Visited Local School District Personnel Offices to let them know that I am here at TESC as well as let them know our requirements for Practicum Placements and student teaching internships.  

Assisted in organizing the MIT Graduation Celebration and Graduate Speaker selection.  

Coordination of Graduate Assistants workload.   

Oversaw the MIT Connection Newsletter.  

Placement Files

Fingerprint clearances.

Prepared Student Teaching Supervisor’s Notebooks

Student Teacher Evaluation Survey

Program Evaluation Survey

OSPI Onsite Visit

Attended Banner Training for Finance and Student Services.

Student Teacher Mentor Contracts

Special Education Endorsement Waiver Program

Professional Certificate Program  - advertising, promoting, guest speaking, point of contact.

Fall Field Observations – Shelton Middle School, Foss High School, Lincoln Elementary

Winter and Spring Quarters – Practicums 

Liability Insurance

Student Teaching Orientation

I think that one of my strengths is the one on one contact that I have with our students.  I try to make them feel welcome in my office and hope that they will come up anytime to find out an answer to a question or to find out about a job.    I want to try to make this whole student teaching and job hunting experience run as smooth as possible.  This is why I set timelines for student teaching applications and set up the Mock Interviews and Job Fair.  

Helping students find employment before and after graduation.

Goals for next year

Continue for make additional connections with the schools.  I still want to visit some of the schools where we place student teachers and practicum students.  Griffin School District, Mary M. Knight School District, Southside School District, Steilacoom Schools

MIT Connection – twice a year

Continue to update the Alumni Database.  This can be done thru the Placement Files and by contact with the local school districts.  Check to see which teacher is an MIT Graduate.

Placement Files.  It is much easier for me to update the database if I am the point of contact for placement files.  Ensure great customer service.  

Continue Mock Interviews and MIT Job Fair.  Maybe expand to include Wa He Lut, Nova School, Puyallup School District.   

Work closer with PEAB members.  Who are the best teachers in their districts for our student teachers?  What can they do for us?  Promote the MIT Program?  Promote the Pro Cert Program?  Be advocates for our students in their district? 

Work closer with ESD 113 and the Personnel Coop. 

Become the Banner Expert in the program.  

Expand the summer course offerings of the College for teachers. 

Work on the Assessment portion on the job:



Student Teaching Competencies (twice a year)



Cooperating Teacher Survey and Report (twice a year)



Student Satisfaction of Program Survey and Report (once a year)



Student Satisfaction of Cooperating Teacher Survey and Report (twice a year)

