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POP QUIZ:HOW DO IGET ATEACHING JOB? 
b)1 MARY C. CLEMENT 

= 
Take this quiz to see how much you already know about finding a Job, 
and then read "From Resume to Teaching Job: What You Need To~ Know" to learn more about landing your first job in the classroom. 

1. 	 WHEN SHOULD I 2. HOWDOIFIND 3. BEFORE I START MY 4. JUST LIKE IN 5. IT IS BELIEVED THAT 
START SEARCHING TEACHING JOBS TO JOB SEARCH, I WILL THE WORLD OF _ _ OF EMPLOYERS 
FOR ATEACHING JOB? APPLY FOR? NEED TO CREATE: BUSINESS, TEACHERS GO ONLINE TO SITES 

NEGOnATE THEIR: LIKE FACEBOOK TO
A. 	 At till' (.'11 " I)f tho: .\ . :'earch olll ili l A. A reslI llle 

FIND INFORMATION 
sludeJll tca(hill~ Ibta J)aM'~, visi r.i ()j, B. SaJllplc cover .\ . S" I~ ries ABOUT ATEACHING 
bcmC.WI 	 rai r ·. ,Hill netwurk. Icl lerN a. fo:x trll cl lItie~ CANDIDATE. 

It 	 Tht: wt!ck ufter B. Walk illto :;chool C, A purd,.liu ,, !, Parki llg ~P()L~ 
college ~rd"";l tion disll'kl ollie.:s willi IlW wo rk D. All of'thc "hove .\. ·\hllllt 75%• 

C. 	 Abollt d ) ear ~ rcsu lTlt:4 D. I\ il of lhe ~L()ve B. ' hulit'lO"n 

bcf<lre ~ ou II'J ll t III C. \·\hlk illlo pnlwip,Js' c. .\hout i,';% 

be elll pl lwcd .. nicc,with .. D. l (~ illeg;!1 fi 'l 
D. At tht ~lI d flf yuur rCSlUlle. 	 ~'lIIjJloycr lu 

sOf.l ll(JlJlore ~'car D. All 0 I IItt: .U)\)\'« do t1 us. 

ill .-olk·g;c an: Irue . 

6. WHEN I DO GET A JOB 7. WHICH OF THE 8. WHICHOFTHE 9. WHO CAN HELP ME 10. WHAT IF I DON'T 
INTERVIEW, I WILL FOLLOWING IS NOT FOLLOWING MIGHT FIND ATEACHING GET AJOB OFfER 
INTERVIEW WITH: APPROPRIATE TO MAKE OR BREAK AJOB JOB WHEN I AM IN AFTER A COUPLE OF 

\. i\ prillcipa l 
B. i\ 1!;f<l uJl ,l 

WEAR TO A JOB FAIR 
OR INTERVIEW? 

INTERVIEW? 

A. "etlllillS!; iJ lit tle 

COLLEG.E? 

A. Th~ ollc1!;c caree r 

INTERVIEWS? 

A. Co back to your 
t.eacht:rs .\ . \ VoJl1cn : , \ lIervOlL$ t~n h:r Sl lfll nicr jnb. 

c. A pcrsull.ld beaut iful " l lIdr(',;~ B. A~kiJ l g; l it e n. Your euuCllrio li B. Move hack III 

d irector or u ther with heds and a illlen ;cwt:r to pfIJfC~5\1rs wid l your parC Il I, 

"dmiu iMnttur 
D. Pussibly all (lr the 

.swealt:r 
B. Womeu: 1\ tailo red 

rep eal a qu~'ti lill 

C. Fililiul!; u) W61t: d 

c . The (e""hers you 
meer duri ng ),o llr 

pennallcntl) . 
C. Get lid" ,,~dl your 

ubove P,lfl t suit thank·Yllu \lO l l fi eld expt:riew:es inter"it:\\ skills. 
c. Mc ,, : A ~Il i t and Lie 
D. !lIcit: Orcs, slatks. 

afte rward 
D. Arriving 20 

O. All ,)1' tht above D. Bcctll[)e .11 1 
j n~u r'l n{t! 

pnrt '-')'11, . nd tit min utes earl y .•, It!Spe rs<l lI . 
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ANSWERS 	 RESULTS 

GIVE YOURSELF ONE POINT FOR EACH CORRECT ANSWER. 

1. 	 c. It takes about a year to find a teaching 

job, so start organizing Ii)!" yourjob sea rch 

a year before you complete your college 

degree. During the litll of your senior year 

is a good time to get started. 

2. 	A. There are great national and state 

databases lilr teachingj obs. See 
www.teachers-teachers.col1l or type ill 
your state and " teachingj obs'" for an 

online search. Read the web sites of 

nearby distri cts, and attendjob birs. It 

is not recommended tbat you walk illto 

school offices in person. 

.'3. 	 D. All of the above. You willlleed a 

resum e, a cover letter, and a Jlorticllio 
f()rjoh searching. Your college career 

center can help you create these. 

4. 	 B. Only extracurricular duti es are 

negotiable. 13eing ahle to coach a spo rt 

or produce a yearbook or theater 

production trlay help you to land your 

first j ob. 

5. 	A. VVhile no hard data exists, many 

think it's abou t three out o ffour. It is 

important that your Facebook account, 

or any online inli>nua tioll about yo urself ~ 

appears completely prolessional. llave 

a professional voice llIail message and 

cmail address., too. 

6. 	 D. Yes, YOlllllay interview with rnallY 

people in a school district. You llIay also 
be asked to teach a lesson to a group of 

students, who lila)" evaluate your teachin)!; 

and )!;ive iJlput to the administrator. 

7. 	 A. "Vomen lllay wear a career suit with 
tailored panL~ or a skirt or a suit thal 

consists ofa dress anel I1latchingjacket 

bu t lIot a sundress. rvlen should definitely 

dress well and always wcar a tie. 

s. 	 C. Answers A alld B are completely 

normal. Additionally, you should arrive 

at le.lst 10-15 minutes early to make sure 

that you are ill the right localitll1. A \vell­

written thank-you note lIlay help you get 
thejob. 

9. 	 D. Your college or university will oner 

services to you til<lt cover all aspec ts of 

j ob searching. Your professors and the 

teachers you meet become part of YO W" 

professio nal network. 

10. C. Always keep trying! Go back to yuur 

college career center and ask Ill r a mock 
interview, or find a co llege pro lessor or 

prac ticing teacher who call help you 

improve the p resentation of your 

teaching skills. 

9 -10 correct: You already kllow a lot about 

teacherj ob searching alld interviews! 

You get all A. 

7-8 con'eet: This is great You get a 13+, 

and you still have time to improve your 

knowl edge:. 

0 -6 correct: Take: advalltage of tlte 

resources in this issue of Educational 
Horizons and other publicatiolls to filld 

ou t every- tllillg you call about finding 

your first j ob. EH 

I K THEMYS RY OU 
OF YOUR JOB SEARCH. 
FIND EVERYTHING YOU NEED TO GET AJOB: 
• 	EXPERT ADVICE ON SEARCHING fOR JOBS,CREATING RESUMES AND 

COVER LEnERS,AND ACING YOUR INTERVIEW 
• CERTIFICATION REQUIREMENTS FOR EACH STATE 

• GEOGRAPHIC TEACHER SHORTAGE DATA G)PILAMBDA.ORG/BENEFITS/CAREER..RESOURCES 	 15 
WWW.EOHORIIONS.ORG I 

http:WWW.EOHORIIONS.ORG
www.teachers-teachers.col1l
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WHAT 


Suggested reading 

2011 Job Search H andbookfo)' E d7lw{07S by 
American Association lor Employment in 
Education (www.aaee.org) 

Getting H ired: A Stlldenl 7fadlfr 's Gllide 
to Professionalism, Rfsnmf Developm.ent, 
and /n tervil'wing by Rebecca Anthon), and 
William Coghill Behrends (Kendall Hunt 
Publishing, 20 I0) 

Thl' Drfinitive Guide to Gl'tting a Teaching 
.Job b)' Mary C. Clement (Rowrnan and 
Littlefield Education, 20(7) 

L• 
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~OM 

TO TEACHING JOB 

~ou NEED TO Ic!NOU 


"Durill/!; Ihe {ast wed I o{ studenl lcacliing, I wenl to (l umi· 
Ul/T and /fa rned it Cat1 lalU' (l )'I'a r tofin tI (/ job. I should have 
started IIIJ Sf(lrch farlier." 

"H71t"11 {saw fmlldl'l'd,~ II/tl l'OJfssioutl/~\' t/rpMrdjob s .elll n ill 
lhe !)arkittg lol ojth district job fail~ I lII(lS oVI'rtllhl'llllnl." 

" Tit /' jn-indjJaI aslwd 1/1" /tow { fwd used sllldfl1{ data til illform 
III)' /!,>,wm /)/([n'llillg. and I had no irlffl !tow to rf~,portd. " 

The teacherj ob 1U1Irkct hm; become vcr r COIll P titive, but the 
good news is llul t tbere (II'/;' j obs ill ~chool . CaJldiciates who 
do their h mewofk and work at gelting II job with the arne 
dedication they pu t into eam illg theLr teaching licensure will 
he mployab le. T he question is, 'Wil er do I start?" 

The earlier that ),011 become aware ofjob market trends, the 
bctler. More than a year be!cll'e you want to be employcd , start. 

eV<lluating your markelabil it), and where you migh t want to 

teach. We know that the demand fCJI' t dlers in the fleld of 

special educalioll, math: alld sciell<:e remains h igh. Certi fled 

lea LeI'Swh o complete e.xtra COLI I' ework in these thr e areas 
or earn an endor elllent that adds to their initial teacher certi· 
fication are al 0 l1Iore empl oyable. Other good extras include 

work ill reading, English as a second laugu<1!!;e, or Spanish. To 
find (Jut more, read the Job Search Halldbollkfor Educatvn, 
p ublished amlUally by the American Association for utploy­
Illen t in Educa tion. 

> 
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FROM RESUME TO TEACHING JOB 

" hether ou are still in college or have graduated and are elltering 
the teachi llg; p rofessio n, take advantage or the offcl' ings f your 

coll ege career ceuter. Most centers (l Ife r traillLllg in job sea rching 

resume \ ritiug, and interview skiLls. 5mne centers olfer mock 

in te rvi w ' and sponsor job lairs. Attend Illest: CVeIlts. 

Co onl ille . Vis' t '01l1C national sites like ww' I'. tcacbers-tcachers. 

cum or II VI .ScllOulsp ring.colll . and see where the j obs are. Find 
your state'sjob site, and see what is uvailabl . You ca ll also earch 

o nli ne for the name oryour state and ·' teacilillg j oo .." You will 

d iscover that there are d istricts Ulal are hirillg, illducl illg large 

urban d istricts. COil. id r yourjob opt iolls li)r out-of-swte 1) 1' ev n 
() u t-of~ ounu-y p ()s itioll . . W hy lIot lIlake your first years of teach ­

ing 311 atlvclltll1'e? 

A year befixe you wallt to be 'mployeJ. bev;ill read ing ()Ulin sites on 

a weekly basis. Bookmark district web sites illld chcck lhem oftell . 

T hese ilre tile key steps to fill lillg «j ob () jJwing: 

I. 	Read national and state education web sites. 

2. 	 Rcad the web s ites o f prolessio llal associatiou' in your field. 

.'~ . 	 Lo ate d i ·triets where YO LI wall t to wo rk, and read their 

w h -it oftell. 

4 . .loin proies.5ional o rgmlizations,and ~ta)' COllllecteJ wilh thelll. 

5. 	Talk wi th college p rofessors amI te.1('hel's. VolLuHcer ill your 

child's school or work as a ubst itutc, ancl network wi th 

every nc you meet. 

6. 	Go to ed uca tio llill onft:l'ences, alld make a lo t of comacts . 

7. 	Watch ~i.lr j ob fai r ', and attend theil i. ,\ ttend lairs for a year 

bcl()rc you wall t LO ccnrc elllp loymellt. 

T he:: paperwork fo r ),ou r j ob searcil includes your resume, over 

letters, district ap plica tions, and your por tJo li ( . All of these should 

he created belol'e )'Oll fi nish )'our teach er eel ll atioJJ p1'l>gram or 

in the year belore you phlll l(J be re-employed in a s hool. With 

onli n ap p licati n • Y(1l! lIl ily omplete bo th paper aHcl electronic 

versions of afl the paperwork. T he biggest tip f(u·j ob . earci lers is 

always to sub mit our appli arion ill the manner Ilmt ulejob post­

ing states. If a j ob opening; tates tha t you must submit all materials 

on liue at theil' web sitt:, d o that. I!' you are to submit bo th paper 

and online materials, then fil1l0W the directi ons. Incomplete or 

illlp roperly sub mitted materials keep 0 11 from beillg a finalis t. 

Resumes 
Ther al'e ome imple ways to help your resume s tand out from 

hund reds of o thers: 

I . 	Lead with something trong that sets yuu apa rt. This ilia ), 

be one to two lille a t the top of til re ume. Sometimes 

called a prole ional pr() lilc, the shortlincs catch the 

reader's attention illllllcdjately. This pm fi le state. what you 

bring to the j ob. 

2. 	 You r teacher r ertincatiol1 should he next, fo llowed by your 

cdu ca tio ll . 

.'3 . 	Your teaching experience sho uld bt: o utliued sliccincuy. 

Rem ember lhat s tud ent teaching is teachi ng experience. 

4. 	 Li t awards and sp ecial recugnition. but don' t go too far 
back in history. 

5. 	 Inciud e yOUl" w()rk in the husine 's world and olunteer w()rk. 

T hi is critical lor car 'er changers who arc new to edll ation. 

6. 	You r reSllme hould be one or two pages (no longer) and 

ea y to read . Don' t use smallfclIl ts. pictu res, 0 1' cute d es igns. 

Make sure to pri nt it on high-quality paper. 

Cover letters 
Yes, cover letters are still used. over letter i· thr ee hort para­

graph~ that fi t on one page (if printed ) and introduce YO ll and yow' 

resume. Of course, your cOI'er I tter may be an email me~sage or 

other el ectronic sublll ission. Explain your interes t in the posi­

tion. and tell how you fo und the opell ing. Promote your work aud 

acco mplishments. Explain bow you can be reached , and sta te that 

you have completed the application. If the cover letter is on paper, 
s ign yow' name legibly. 
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Applications 
oJllplele tlle applicalion materials e.,'(a 'tly, stated. Many times, 

th is is dOlle Olilinc. \'Vhether ollliJle I' Oil paper, be sure to remem­
ber these tips: 

1. 	 rvlake sure that )'our applicati n ha been proofread by ()me­
one aud Lhal there are DO spelling or grammatical rrors. 

2. 	 Dun't be surprised if)'ou are asked to write au all. wer by 
hane!. Employers "vanL Lo k.now that you have legible hand­
writing or printing. 

3. 	The application process oflen includes letters of recommefJ­
datiou. rf youJ' college has a crcclelltials file sy tem, lise it. 
This mcalls that you a. k references to write you one letter, 
and tlw )' turn it ill to the career center ithcr online Or all 
paper. Whell you need lettcr of recommendatioll, OU can 
request that all of our leller. be ent by we career center to 
the potelltial employer . . om of the y terns are self-mau­
aged, 50 that yml seud your electronic reference letter oul 
to each mplo}'et. You may be applying for dozens fjob . 
and those who write lelters appreciate writing olle letter thal 
YOli use multiple lUnes. 

4. 	The application may als a k for specific references. Ask 
your college profe sors. fOJ'mer employers. and t.hose wh 
have supervised}' ur teacillng to be Y01.lr reference . They 
may be contacted by phone or asked to complete an nline 
10m' about your work. 

5. 	Keep track of where you have applied anti whell you sub­
mitted the application. YOLI call thell qu.ic:kJy review materi­
als before ajob fair ()t' if ),OLl are called for an il.lterview. 

Interview portfolios 
Your inLervi w portfolio is not the S~lme as one YOll may hay done 
to complete studellt teaching or your teacher tducatioll program. 
All intervi w portfolio must be in a neaL) one-i.nch billder, () that 
you may carry it with you for show-and-tell in an illterview. Your 
paper portfolio include : 

1. 	A lesson plan that went well; 

2. fe\\ pages of a unit plan or cWTiculum map; 

3. 	 A classroom management I Ian: 

4. 	 A letter to parents explaining t.he start of the school year, the 
curriculum. or you r lassroom management plan: 

5. 	 A sample or two of tudent work, wit.h all student nallles 
r mo eel; and 

6. 	One or two picLures showing an efficient c1ass1'Oom where 
you have worked (probably with ut student pictures. due to 

confidentialit), issues) . 

If you creat an oHline portfolio. you may list t.hat Oil your resume. 
For eXalllple, "To see sample Jesson plans, Powl.!rPoinl presenta­
tions, and managemell t plans that I have used, go to www.nameol~ 
mywebpage. COlli." However, you must mak ure t.hat no student 
confidelltiaJjty is revealed on , our site and that no student pictures 
are posted. Some pe pie offer llie inlen,jewer a disc or tlash drive 
to view a lJortfolio. Most interviewers will not have time to use lhis. 
Do not expect mployers LO ask tor yOll1' portfolio. That is why a 
small paper portfolio is so useful: It is your visual aid. 

www.nameol


FROM RESUME TO TEACH ING JOB 

Your online presence 
MallY IIlployerl> will do all online search to see what they call find 
out about you before cOllsiderillg YOll as a finalist l()f" all illterview. 

Make sure that rour Facebook page and all)' o ther so ialmedia 
sites have IWll!ulg negati e p )sted about }"ou. wiJetJler it's w essag­

es or pholograpfls thal YOIi w~llJdll ' t wallt potclllial employers to 

, ee. 't)lllrol your sites to lilnit actes ' to the puhlic, remembering 
tlmt poslillgs are ollell to a whole world ofteader '. You should also 

han: " p rofessiunal t'mail ac('ouut name ttl use for your job search 

(nol ready2partY@emrril.com),and be sure to re ord a profes ional 

\.oicemail message for potelltial employers to hear. 

Nell' grdduates alld ven praclicing t acherb, report tJlal they arc 
territied nljob intervielVs. Tu take the lear out of inten1ewillg. it 
helps to reltlem\,ler lhat school districts need highly qllali~ed, earing. 

I:Olllp elcllt teachers. The second thing lhat takes d l pallic out of in­
terviewillg is being liuuiliar with behavior-based interviewing (BEl). 

Long-u e(1ill the husilles wodd. 13 131is a ,tyle or ill ten;ewillg that 
re~llIircs candidates to describe thei r past experiem;es to convillce 

tlae employer that t.llcy have the killi and e pertise to do tbejob , 
Behavior-based luestiolls hegin with phrases like; 

• Tellllle abollt a time whell . .. 

• Explaiu htlw you have ... 

• j) scribe IlOW yOll . .. 

• WIMt have YOll done wit.l l/lor . . . 
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III an interview lor a teachillg po i lion. BBl-SI)'1 4ue. lions are 
created Oil the topiu. of' what teacher hn e to know and Iwable 
to eI() . T hese mpics are cmricululll, planlling, U1auagemelll/disci­

pl ine, dUfercutiation of illstruction to meet all stlldent5 needs, data 

analysis, assessment, paren t cOI1l111 unicatioll, ami professionaJi.~ I1l . 

These are some CO III III 011 BBl-slyle qnestions YOll nlighl ellcoullter 

ill your interv iew: 

I. l ell ll1e how the state curricululIl standard have guided 
your tl'flCilillg of the collteul. 

2. Destrihe ales 011 plan that you have lalwht that went well. 
Why did it go weil? 

:j. f.; phlin one ex<U'nplc or el i IreI' ntiation () f illstructioll Ulat 
you have u cd lIucessfu lly. 

Si nt;e lhese lyp s ofque tion~ require all ,1IIswer based 011 expcri­

en e, it i very usc/,tI for you to have a template, or gllid . in 'our 
mind when 'ou answer. There are two simple acronym to guide 

yuur allswers: P R alld 'TAJ . 

PAR slallds li)l' Problem. A lion. and I e ull. Mall)' teacberjob 
interview que liolls are abOll t p roble.ms. ollie e.'amples iDelude 

"HO\\- Ita\' you dealt with . ludellts who d on ' tlollow rules?" or 
" Describe a timc whcli you had to work with a challenging parent." 
If ask cI a problem-type questioll, bui ld YOllr answer by d e cribing 
your experiencc with that problem. the action Lhat you (or your 
slIpervising leacher) took to solve the probleUl, and the resu lt (I f 
the a('ti~111, which is what )'OU leamed . For e ·ample. "With regard 

to s tudents who d o not f(JlIolI' rwe , r learned that how t.l l 0 rules, 
pro CdUl'es, aud rou tines dre p rescllted is er important. In stu­

den t teaching, I worked Wit.ll a teacher who had a posted manage­

In 'I ll plan, and he modeled with tuclen ts the positive th ings t.hat 
happcned when u'ley folltlwed rules and lhe corrective ac tiolls we 

....... 



would take if a tudell t broke a rule aft.er a waming. (S/wwillf; porl­
f olio) Here i ' a copy or the pI, II we used iJl ludeltl teachjng, with 
only four rules, and whell hired , I would lonk at our hoolwide 
rules and til Il crcate u ~illljJar plait. 'With a plan like tbis, a student 
learns dlal he or she has chosell a corre tive action ifbe or she 
hooses to not fo ll ow a rule . It works:' 

Hope/idl " not all urlhe questions <l ked iJl all ill tervi IV wilJ be 
al out problems. For other topics, (lllsider the use of. T R to 
guide your llll ' wers . . T R rep resents ilUatioll , l1\ k, Acti n, 
and Result. It's similar to PAR, but it al low you to explain your 
past experi ace widl a lHiety or experiell ces that weren' t prob­
lems. lways strive to he very positive ill an inter iew, as chonl 
adm inistrators seck upbeat, eothusia tic new hires. For example if 
the illterviewer said to you, "Give all example of dillercutiation of 
in str\lction in your tea bing," this wouJu l>e it good reply: 

"1 kllllW that students leaI'll in different ways and at different 
sp cds. F'nr the tcacbillg of I'ocabulary (sitllalioll), r lise a <lrietyof 
way to introduc aud reinfilrce the wo rds (hull) . rhave tudcnts 
repeat new words so that they can pronounce dIem, and we have 
word walls lor a visual. Some studellts iC<lrH by writillg \ orus. un d 
others have to have the words preprillted It)r them at fhi grade 
level. so 1 do botlJ (affi(1lIs) . r keep reinlilrcillg llel vocabulary 
over time. reminclillg StUUC11ts of the co ntext wher we learned 
the word, . a t ),car du rin!!; the scme&ler whell I Wil a long-term 
suhsti tute, I had stud Ills who illcrea ed their vocabula ry scores 
on a sell o lwide practice tes t for their grade by as lIluch as 15% 
(rem Its)." 

KEY HI T : Adm i ll istl'a tor~ wan t to kliOl thal you can articula te 
how you lea 'h and that YOIl ca ll prove tllC impact ofyour teacbjllg 

.. .. 

Oll student a hievemellt. Providing facts ,l11d figures abOll t studellt 
S(;()l'es Oil standardized test, as w II as qual itative stories. is an llll­
porlant key ill willlling ajoh. Remember to give s or s without allY 
reference to a specific student or teacher with wholll y( 1I w()rked. 

Preliminary interviews 
Prelilllillary interview ,U" done b, telephone, by online video COIl­

ferellcing, and aljob lairs (se ' J ob Fai r T ips" sidebar) . suaily. 
only 11ve or six questiolls ure asked. Typical Oll tS include: 

1. Tell lIIe about 'our be t teaching e "pericnce. 

2. Describe a classroom where you h<l l'e worked ill terms of 
organ ization, proced ure , and routines. 

3. Explain a classroom U1 anagemcnt plan that you hav used 
that worked . 

4. Describe a typ\cal lel;> '011 that YO Ll have:: tanght and how yo ur 
Ie Sl) n plan' have be n d '"cloped . 

S. Tell liS wha t YOLl lmow abou t our district and c'xplai n your 
inlerest ill worki ng here. 

6. ' '''hat else do yO ll W<IlI t 11 , to kn ow abollt your tead1illg 
xperi lice alld career? 

To pra lie answering til e que 'lions, {'ompo e an answer to each 
question . Then, stand in fron t of a mirror and practice each an­
swer. Tillle your allswers. and dOIl't go over one and a haif' t(l two 
IIlinulcs fo r each answer. Be specific, sharing vignettes from your 
tra iui ng or past teadliug. Beller yet. have OllleO ll e ru k yO ll these 
que lion . alld praclice sayiug yom II weI's to them, remembering 
to make eye' ntact aud tu be posi tive. 

...... > 
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FROM RESUMETO TEACHING JOB 

On-site interviews 
\Vb n you are illvited to all Oil-silt: imen'iew, you muSl prepa re. 
T he rules of dressing [or succt:ss apply, ;u lci you shou ld practice 
g;iving answers lhat are packed with relevan t in/ormation about 
your teaching experience. Knowing every t.hing you can abou t the 
district is ritical. Read its web ite. You call expect to he inter­
view d by BCV ral people in Sllcces ion starting wilh a p r onne! 
hrector amI then continuing with a prillcipal aud poss ibly ending 

wilh a lead lea h I' or department chair. ometirues a group of 
teacher will i ll ten~ewyou , ami you may b e asked to lea h a I ­
so n. In addi tion to the questions already lisled , which wi]] be asked 

again, be prepared for very specific questions ill your field . Below 
are some sample questions for djfferen t grade levels. 

Elementary grades 

1. 	 Describe reading trategies that you have L1 . ed with lhis 
grade level. 

2. 	 How have you incOlporaled social studies into the curriculum!! 

3. Describe an activity that would be developmentally approp ri ­
ate for this grade level but would (iu trat.e younger students. 

Middle grades 

1. 	De cribe your work with team teachillg. 

2. 	Explain the maturity level of 7th graders. 

3. 	How have you raised student achievement in math? 

High school 

1. 	How have you encouraged studeIlts to stay in school aIld 
graduate? 

2. 	 What are your teaching stra tegies for your sul~jec t area? 

.'3. 'xplain your grad illg scale to me as if! were a 9th-grade 
student. 

Hot questions 
For any gl:ade levd, be prepared to explain your background with 
dillerentialion of instruction , the II cor tudent data to inform Ie ­

son planning, and multip le ways of 'e 'sing studell . Raising te t 

score , meeting the needs of al! studellt. , and your 'lie es {ut x ­

periellce with d iv [se student pOI ulations will all b addre, sed by 
on-site interview questions. ( 'ce' How to Answer Bad Question ,. 

for more de tails about handl illg tricky moments in your interview.) 

Your questions 
As all interview ends, b prepared for two questions. 

I. 	 "What were yOll prepared to tell us today that we didn' t ask 
about?" Your response should reinforce one of yo ur experi­
ences or strengths. 
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Bad questi')IIs are nutdatetL hypouletical. 
illegal, Ilr crazy oues. J It/w do you ,Ulswer 

these Cluesti()ns? Carefillly! 

011 tdattel questions iIlclude "TeU me about 
yourself.'" and "'INhere do YOli see your df 
ill five rears: Tell?' Whell askeu Ule e 
quesuol1s. remember what behavioT-ba 'cd 

interviewing is ,,11 about. You should answer 
an IJad question or explaiuin)l; your past 
traiuing and exp rience in a positi e \\Poi),. 

The best ailsweT Co "Tell me WOUl your­
'ell:" is to ~a}", "'jusllinished au intCllsiv 
15-week sludent leaching experiellce Unit 
prepared me to te~ch 7th grade, I had all 

incredible sllpervisiug teacher and I bll"lled 
1111tegies alld method to reach diverse stu­

dellts who diclu't bave 7Ul-~t1de skills \ hell 
lltey started tll year, hall' explaill more: .. 

Hypothetical question in 'Jude "Whal 
would YOIl do if a . tude! It were to I ~JI asleep 
in dass:'" and "Whal would y()U d iJa 
tudent called YOll a fOlilname?" Here's a 
~ood answer for the~t: lypes ofquestions: 
"J havell t had this happell yet.bm I have 

taught long tHough to kllow that we need 
to understan Iwll0 our studenLS are alld 
that we need to gel ulem help for their 
socirJ and emotional is ue ·. I would follow 
Ill>' management plan when needed. hut 1 
WOtJd also 101 w my studellts well tnough 
to know when tlwy need to talk with me or 

:1 ollllse\or aboul problems lhat are block­
illg Iheir lcaming, like llot enough leep or 

anger i sues:' 

'Ueg'.tl qUel>tiol1 ('over a wide variety ortop­
ic . You should not be asked any question. 
a!lout your persomJ life, l~lJuil)' lIL.:"I.tus. chil­
dreu. reljgion. native language.l1r disabil i Lies 
bef()\'e employmellt. Do not v lUllleer l<>O 

Uluch oftbis inlonllaliOIl either, llllless it 
adds til your re ·tllnc. rryo" are asked <Ill 
illeg-dl question, wily you can decide how to 

alls"",r it. When <Isked ifthey have children. 
sam' caudidates say, -'You have asked a vcr}" 
per (mal question. I will respolld by aying 
that yes, I have cltildrcu, rule! I taving children 
has made me a bett I' teacher. I call share 
with you how I talk to parel1L~, as I !wow 

Ilow I walll to be addressed by teacher. or 
my children." Vou do not have to auswer 
a personal or illegal question, lind some 

candidates do 1I0t. Tltey I' pond that the) 
know thal time is limited, ami they wantlo 
talk about te(lciting. YOll decide. 

Filially. t.here ,m: questiolls tbal are just plain 
crazy. Mall), start widl 'Jfyou were a... :' 
E,:'lample include "Ifyou were all ice creall) 
cone. what flavor would you be and wh)":'" 
and "lfyou were a plant, what would you be 
and why?" 

SOllie empl! yen; lIlay ask Ulese que ,ti liS 

just to set: your reactioll alld to see ifYOli 
call think 011 your feet. You Ina)" laugh wlul 
thiJlking, alld Ule!l respolld with omeuling 
about teaching. For example, "1 ollid be 
any plant. ou know, studenu. are like plants. 
Plrults need sun 'hine and walcr to grow. Stll ­
dents need positives and support to learn, 
and I alll certainly positive aud supportive." 

The bOlwm Ii lie is that whell you ,ITt asked 
allY bad lue ti 11, allSwer with ,I positive 
an wer about leachillg,. 

2. 	 ""Vhat Cj u stiolls do you hay about our dis trict?" Good 
qu stiml lor you to ask include: 

• 	 Tell lll c about your new teacher indu tion program. 

• 	 Tell me about your mentoring progralll for lIew hires. 

• 	 \', hat profe~si nal development activities will your 
district oller this year? 

Qu tions about sa lm'y alld he ll e lit~ are lIsually not llece:; ary, 
as these should be posted on the d istrict web site. If they're lIo1 t 
posten, you llIay ask where that informa tion may b f(lUnci. 

The interviewer should tell yOLl when fillal decisiolls wi ll be made. 
Do lIot make a pest of yourself befo re that decision date. Write a 
thank-y()u note, on paper or by email and send it to the primary 
intervi wer. T heil , wait until the decision date hef )re chel:kiJlg 
back with the district. Some districts have additional paperwork 
Ii.) r YOll to cOJllplete hcfc)re lea'~Hg the site. 

Eveu in today's competi tive tcacher market. use lite interview to 
decide if you want to work for tb J ' lri t. Villi will get a sense of 
~upport for teachers and f the school as a workplal' fi'OIll the 
Oil-site interview. T ·acher in terview' are difli reli t li'om ones in 

the business wo rl d, as salary schedules al' set by eli trict and 'tate 
guidelines. VOU WOII ' t be negotiating salary, but y01l1l1ay b ask d 
to oach o r spollsor an extracurricular a ti\'ity during your inlcr­
yiew, Final key reminders ill IlHlc: 

1. 	 Alwa)'s arrive about 10 lIlinut s early for ajob interview. 

2. 	Practi an wers in frollt of a mirror or b)' speaking to 
someOlle to prepare what you will say. 

8. 	KIIOW what YO ll briug to tlte table. This IlIeallS that y O ll call 
articulate your teaching skills and exp ricnces to prove that 
you can do the job. 

4. 	Radiate ellthusiasm, energy, and a Po1sitive attiLllde. 

S. 	 Keep reading about thejou search process, and create a 
professional network of C()nt<lcts. EH 

-------_._---- ­
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