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What do you think were the strengths of the Mock Interview process?
The physical setup, questions, panel format were all reflective of a typical interview. I believe the time allotted for the interview was sufficient. The extra 10 minutes for feedback and questions was an important component.

Professional setting; interviewers work in the field—brought realism
Interview process is similar to what candidates will see in most districts. Feedback loop for students from panel members I very important… and it seems like they appreciated it.
Meeting with students one on one; creating an opportunity to practice interviewing and receiving feedback; opportunity for me to meet people from other districts.

Having the variety of experienced people giving feedback to the MIT candidates. Also having the interview be very realistic, following “real” interview procedures.

Experience for the students, looks like a good group.

For many young people, interviewing before a committee of people can be very unnerving. The experience itself makes this entire enterprise worth the investment of time. For many of the students this was the first time they have had an experience in marketing themselves as a professional.

What questions, if any, would you suggest be added to the interview?
Working with diverse populations; collaborating with colleagues; dealing with difficult interpersonal situations (colleagues, parents).
They were great questions—maybe more scenario?
Had a nice variety of questions that you supplied… and each of the panel members come with their own favorite questions.
Some questions about working with diverse student populations; questions about working with families in poverty.

The number and variety of questions was ample. I would not add anything else to the questions listed. We could cover only about 8 per interview anyway.

A standards-based questions, collaboration, parental communication.

I would like to see questions that deal with a specific hypothetical situation that relates to handling a difficult student-discipline issue; and a hypothetical that will address the issue of classroom management, an issue that all young teacher deal with.

Is there anything that you think would help us provide a better experience for our students?

If we had a copy of questions for each candidate, at the end of the session we could provide them with our notes and observations. This might be one more way for them to reflect on the experience.

No—it was well done.

You may want a group leader or facilitator for each of the panels… it may help in the overall organization and flow. Candidates should have a table in front of them… I believe this is very typical of interview situations.

Creating a feedback form that interviewers could provide following the interview

Continue to provide this opportunity as you have already done. Great job!

Your students need to know that going in we want to hear of their experiences, not their philosophy. Bring them down to earth. Show us don’t tell us. (
For you?

Nothing.
You had all the materials ready before we arrived; for that, I thank you. Well organized.

As an elementary principal, I only saw two elementary candidates.

What was your overall impression of the teacher candidates and their preparation?
We interviewed 6 candidates. I would have felt comfortable offering four of them a teaching position. I was impressed with the thoughtful and comprehensive answers to our questions. A consistently strong answer was to the question of describing a lesson plan. Most candidates clearly articulated a plan that was based on learning objectives, utilizing multiple methods of instruction and/or groupings, and included opportunities for students to reflect and self-assess. In addition to other components discussed, I felt their answers were informed and went above and beyond what I typically hear. For the most part they came across as confident, compassionate and truly interested in working with children.
Superb—well spoken.

The candidates I interviewed were OK… I was not greatly impressed. I would not recommend them initially for interview in Tumwater… but checking with my colleagues who also participated… they mentioned they had some great candidates. They were nervous, their answers were not very complete… but then again, they are new candidates and this experience was to help them get better at interviewing.
Professional; their passion for teaching was apparent; they all have a solid idea of their teaching style and philosophy; not excessively nervous.

I thoroughly enjoyed the whole experience. You have many good candidates, and some very outstanding candidates. I have already notified some of our principals who to look for from your MIT group in the application processes here in Shelton.

Great to see such strong candidates.

The candidate that my group saw ran the entire gamut. There was one candidate the every person in our group wanted to hire right on the spot. There were others who will be best served to do some substitute experience to broaden the experiences that they have to draw from in drawing examples to answer questions.
Would you be interested in assisting in the Mock Interviews in the future?  
Could you suggest any colleagues to contact that might also be interested?
Please let me [Brendon Chertok, OSD] if I could help in this capacity again. I know of several teachers/administrators who would be equally as willing.
Yes [Laurie Barkley, Bethel]

I am always interested in helping and plan for it for the future. You can depend on two or three from Tumwater [Bob Kuehl, Tumwater SD]

Yes, I would be interested in participating again [Lori Liedes, CPSD]
Yes, definitely [Gordy Hansen, Choice Alt.]

Absolutely [Randy Weeks, NTPS]

YES!!! I have enjoyed the time that I have spend working with Nancy Pappas Barnhart with the Highline School District; and Carol Cozby with the Clover Park School District [Mark Casey, Clover Park]
