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To Whom It May Concern,

Hue is the type of student worker that everyone should want to have as a part of their
organization. At KAOS Community Radio Hue not only produced a weekly live show, but they also
assisted the production director in overseeing a small group of diverse students and volunteers. Hue
also would always have their ears and eyes open on the daily operations. This awareness of their
surroundings led to Hue suggesting changes to operations, and also allowed Hue to develop new
programming that the community were actively calling for.

During Hue’s final quarter interning at KAOS | threatened to tell their faculty sponsor that |
didn’t know who they were, and that they definitely hadn’'t come in to the office. None of that was true,
it was just the only way | could think of that would allow Hue to stay in school and keep working at
KAOS. Alas. | relented, and Hue graduated with flying colors.

In dealing with student aged employees | am regularly reminded that lots of younger people
don’t have a lot of work experience where they were allowed to think, and make decisions. Hue has
those skills built-in already and an uncanny ability to find them in others. Hue has an innate ability to
analyze a project or system, and immediately be able to diagnose the issues that will need to be
addressed to put that project or system in place. Their instincts in hiring and training will benefit any
office or program.

| realize that this is a letter of recommendation and that you expect me to speak glowingly about
the candidate in question. | can assure you that it is not hyperbole for me to say that if | had a position
open to offer to Hue, then | definitely would.

At the end of the day Hue is everything that evergreen should look for in a candidate and more.
Hue is highly intelligent, a diligent worker, is able to lead a team to accomplish a common goal, is
extremely friendly, and can be trusted to follow through on any tasks that have been assigned. Your
would immediately improve by adding Hue to it.

If you have any questions at all, or would like to discuss Hue further, then please do not hesitate
to reach out.

Yours Truly,
Jon Hamilton

he/him/his

General Manager
KAOS Community Radio | http://kaosradio.org |
Hamiltoj@evergreen.edu | (360)867-6897 |
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